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Greetings Mitakiyapi! I would like
to update you on what I and my admin-
istrative staff have been working on.

First, I would like to thank you all
for your continued support and pa-
tience. Since I took office and resumed
my duties as your Vice-Chairman on
December 1, 2021, my staff and I have
worked very hard to get program budg-
ets entered into our system for the cur-
rent fiscal year. This was completed in
February, and I’m happy to inform you
that we have balanced the budgets. We
met with tribal council twice to present
them with the draft overall budget, an-
swer questions and hear recommenda-
tions. I will present them with a
finalized overall budget at the first
council meeting in April, which will
conclude this task for the current fiscal
year. In previous years, soliciting budg-
ets from programs, creating the overall
budget and getting approval from tribal
council occurs before the beginning of
the fiscal year. This is why my staff and
I will begin this process in the next few
months so that we can have a balanced
budget presented to council before the
beginning of the next fiscal year as we
have done in the past.

The audit for FY2020 is near com-
pletion. These reports from the auditors
are expected to be submitted to my of-
fice within the next few weeks. We
have advertised a request for proposals
for a firm to complete the tribe’s audits
for fiscal years 2023, 2024, and 2025
per policy. The finance staff and interim
CFO will begin the work of preparing
documents for the 2021 audit within the
next month. I have always been com-
mitted to following a timeline that al-
lows for the tribe’s audit to be
completed before the deadline of the
end of the fiscal year. The budget office
staff complete quarterly internal audits

which allow me to identify areas that
we can improve as a whole to ensure
that the tribe is fiscally compliant and
responsible.

We have completed the quarterly re-
porting to the federal government on
the ARPA funding that the tribe re-
ceived from the federal government in
response to the COVID-19 pandemic.
I’m happy to report that our submission
was accepted by the US treasury de-
partment. Our contracted technical as-
sistance team, along with my staff are
well versed in the State and Local Final
Rule and ensure that the tribe is follow-
ing the regulations on allowable expen-
ditures.

In May of 2021 the former Vice-
Chairwoman requested an assessment
of our tribal court. This assessment
process began last week when a team
from the BIA was on site. We will have
a report and recommendations from
this team in the coming months. As
with anything, there are always ways to
improve and we are committed to sup-
porting the tribal court in their growth.
An integral piece that has been missing
is a Wellness Court. The Chief Judge
along with treatment service providers
have created a plan and expect for a
Wellness Court to be funded, hopefully
this fiscal year still. Having a Wellness
Court will allow for alternative sentenc-
ing for tribal members who commit
crimes related to alcohol and drug use.

This week the Tribal Executives as-
sisted the DARE team with harvesting
a buffalo from our herd. This buffalo
will be used to provide healthy meat to
tribal members who fall ill with
COVID-19. It was an honor to partici-
pate and support our young DARE em-
ployees in the ceremony of taking a
buffalo.

At the end of the month, I will be

traveling to Washington DC along side
Chairman Hopkins to advocate for
funding for a police station. As you
may know, the previous police station
was condemned by the BIA and the
Law Enforcement staff was moved to
the north side of the EMS/Covid Isola-
tion center in

November, 2021. I look forward to
meeting with members of congress and
the Department of Interior to advocate
for this project.

Taking this step means, that we
have even greater responsibilities in
being transparent to Tribal Council and
to the people. Our tribal government
has been in existence since 1945. We
have improved our governance and
tribal council oversight, we need to
keep building a stronger and more co-
hesive management team, and make the
changes necessary to ensure that our
tribal programs commit for the long
term.

Our continued success will from ex-
ecution and the strength of the platform
we have worked so hard to build. Our
Budget and Finance and Legal teams
are solving some of the most difficult
problems, and we will run our business
as true Dakota and the people we serve.

I want to close with my commit-
ment to you: I won’t be perfect, but I
will listen to you: I will ensure that we
will treat all tribal people with respect,
and I will run the Vice-Chairman office
with passion, humility and, empathy.

Again, thank you for your support.
It is an honor to serve each and every
one of you. If you have any questions
or concerns please don’t hesitate to
reach out to my office at 698-8403/
698-8382 or at
SWOViceChairman@swo-nsn.gov.

Vice-Chairman’s 
Report to Tribal Council

Vice-Chairman Edmund Johnson, Jr

First Nation Leaders,
Residential School Survivors
to Meet with Pope Francis

BY JENNA KUNZE 
MARCH 28, 2022
First Nation leaders and residential

school survivors are in Rome, Italy, this
week to ask Pope Francis for an apol-
ogy for the Catholic Church’s more
than 100-year role in operating Indian
Residential Schools for Indigneous
youth in Canada.

The trip, which includes the Assem-
bly of First Nations, Métis National
Council, Inuit Tapiriit Kanatami, and

Canadian Bishops, has twice been post-
poned since last summer due to Covid-
19 concerns.

The Pope originally agreed to the
meeting last June, in response to the
discovery of the remains of 215 Indige-
nous children in unmarked graves at a
former Catholic-run Indian residential
school site in Kamloops, British Co-
lumbia. The following month, the
Cowessess First Nation– 1600 kilome-
ters away from Kamloops– announced

the discovery of as
many as 751 un-
marked graves at
the former Marieval
Indian Residential
School in the
province of
Saskatchewan.

In June, Pope
Francis expressed
sorrow about the
Kamloops discov-
ery in his regular
Sunday morning
address at Saint
Peter’s Square in
Vatican City, but he
offered no official
apology for the role
the Catholic Church
played.

Since then,
more and more
First Nations have
conducted their
own ground pene-
trating radar at the
sites of former resi-

dential schools, collectively finding
thousands more children.

Today, over 1,400 Indigenous chil-
drens’ remains have been located, in-
cluding: 215 in Kamloops, 182 in
Cranbrook, and more than 160 found
on Penelakut Island, all in British Co-
lumbia, and 751 in Marieval,
Saskatchewan, 50 in Williams Lake,
British Columbia, and 54 in
Keeseekoose First Nation in
Saskatchewan.

The Pope will meet with the Indige-
nous delegation several times over the
course of the week, according to a press
release from the Canadian Conference
of Catholic Bishops. A final audience
with all participants will take place on
Friday, April 1, 2022.

Indigenous delegates say that true
healing can begin with an apology from
the Pope, but they will ask him to come
to Indian Land in Canada to give that
apology, according to Canadian First
Nation journalist Brandi Morin (Cree,
Iroquois).

Morin, who is traveling with the In-
digenous delegation on behalf of Al
Jazeera English, is posting live updates
on her Instagram page from the week-
long trip. “The goal is to press for an
apology for the Catholic Church's role
in the residential school system,” Morin
said in a video update posted to her In-
stagram. “There are probably close to
100 delegates, maybe several more
with their support people.”

This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reservedPope Francis to meet with Residential School survivors

President Biden Makes Historic
Proposed Increase in Budget for
Indian Country

BY DARREN THOMPSON
MARCH 28, 2022

WASHINGTON — Today, the
Biden-Harris Administration submitted
President Biden’s proposed $5.8 trillion
2023 budget to Congress, with historic
investments to Tribal communities. The
White House reports that it will direct
$18.1 billion to the Department of In-
terior (DOI), an increase of $2.9 billion,
or 19 percent, from the fiscal year 2022.
The request for the DOI’s Indian Af-
fairs programs is $4.5 billion, a $1.1
billion increase above the 2021 enacted
level. This includes $2.8 billion for the
Bureau of Indian Affairs, $1.6 billion
for the Bureau of Indian Education, and
$112.7 million for the Bureau of Trust
Funds Administration.

According to the White House, it is
the first time in U.S. history that the
President’s budget reflects direct con-
sultation with Tribal communities. The
budget supports a vast and broad gov-
ernment approach to addressing federal
responsibilities and Tribal needs in In-
dian Country.

“We are best served when Tribal
governments are empowered to lead
their communities and when Federal
officials listen to and work together
with Tribal leaders when formulating
budgets that affect Tribal Nations,” said
the White House in a press release on
Monday.

The 2023 budget request includes
increased funding for many critical is-
sues in Indian Country, including
$562.1 million for public safety and
justice operations under the Bureau of
Indian Affairs (BIA). There are also
funds for social services to Indian fam-
ilies, supporting Indian land consolida-
tion, and empowering Tribal
communities.

The proposed budget includes fund-
ing that supports the expanding Tribal
needs in policing, detention, and Tribal
courts resulting from the McGirt v.
Oklahoma Supreme Court decision,
and builds Tribal law enforcement, cor-
rections, and courts operations and con-
struction capacity nationwide. This
includes $282.4 million for police serv-
ices, $127 million for operating its De-
tention and Corrections programs, and
$52.7 million to support Tribal Courts–
and it includes $10 million to support
an agency wide initiative to equip all

Interior-funded law enforcement offi-
cers with body-worn cameras.

The budget overview also empha-
sizes many other critical issues that are
important to Tribal communities such
as support for sustainable stewardship
of trust resources, the Boarding School
Initiative, increase funding for the In-
dian Health Service into perpetuity, and
increase funding for educational oper-
ations as well as increase grants for at-
tending Tribal colleges.

In collaboration with the Deptart-
ment of Justice (DOJ) initiative to ad-
dress missing and murdered Indigenous
people, Biden’s budget proposal in-
cludes approximately $70 million to the
DOJ for tribal public safety and justice
funding, specifically to address the
issue of MMIP.

“We must shift our thinking away
from short-term gain toward long-term
investment and sustainability, and al-
ways have the next generations in mind
with every

decision we make,” said
Dept. of Interior Secretary Debra

Haaland in a budget overview pub-
lished by the department.

The Department of Interior man-
ages more than 480 million acres, or
about 20 percent of the land area of the
United States. The Department has ju-
risdiction over more than 2.5 billion
acres of the Outer Continental Shelf.
The Department will continue its long-
time mission of leasing and permitting
oil and gas drilling on public lands,
however, and requests $1.4 billion for
the Bureau of Land Management and
$237 million for the Bureau of Ocean
Energy Management, both overseeing
drilling on land and in the sea.

Five billion would go to climate
change programs, including $375 mil-
lion for scientific research programs on
the impact of climate change and $325
million to reduce the risk of wildfires
and restore lands that were devastated
by them. The climate funding also in-
cludes $254 million, an increase of
$151 million from the 2021 enacted
level, to expand the development of
wind, solar and geothermal energy on
public lands. And it includes $321 mil-
lion for a job creation program intended
to clean up abandoned oil and gas well
sites and reclaim them for other pur-
poses.

The Department also provides serv-
ices to American Indians and Alaska
Natives from the 574 federally recog-
nized Tribes in the 48 contiguous States
and Alaska. The Bureau of Indian Edu-
cation (BIE) provides education serv-
ices to 45,000 students in 23 States
attending 183 elementary and second-
ary schools and dormitories and sup-
ports 33 BIE-funded community
colleges, universities, and postsec-
ondary schools. There are 96 Bureau of
Indian Affairs (BIA) funded corrections
programs and 191 BIA and Tribal law
enforcement programs.

“In my tenure leading Indian Af-
fairs, I have heard from Tribal leaders
across Indian Country about the need
for further investment in public safety
in their communities. The President's
budget demonstrates his commitment
to working with Tribal leaders to make
their communities safer by increasing
numbers of law enforcement officers,
repairing detention facilities, prevent-
ing crime through community wellness
strategies, and supporting victims,” said
Assistant Secretary of Indian Affairs
Bryan Newland in a statement on Mon-
day.

The President’s Budget signifi-
cantly increases the Indian Health Serv-
ice (IHS) funding over time, and shifts
it from discretionary to mandatory
funding. The budget includes $9.1 bil-
lion in mandatory funding, which is
$2.9 billion more than 2021.

After the 2023 fiscal year, IHS
funding would automatically grow to
keep pace with rising healthcare costs
and population growth.

“Providing IHS stable and pre-
dictable funding will improve access to
high quality healthcare, rectify histori-
cal underfunding of the Indian Health
system, eliminate existing facilities
backlogs, address health inequities, and
modernize IHS’ electronic health
record system,” said the White House
in its statement highlighting support for
Tribal communities.

Many news sources have reported
that Republicans commented that the
President's proposed budget for 2023 is
"dead on arrival."

This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved

Great Sioux Nation issues
“Notice of Trespass”

BY LEVI RICKERT
On Saturday, the Great Sioux Na-

tion in South Dakota issued a “Notice
of Trespass (Cease and Desist)” order
against Connie Uhre-Grand Gateway
Hotel and its subsidiaries with instruc-
tions to vacate the premises. Connie
Uhre is the 76-year-old owner of the
Grand Gateway Hotel that posted on
social media she would ban Native
American from the property after a
shooting took place in one of the hotel
rooms in the early hours of March 19.
Uhre wrote on Facebook: “Do [sic] to
the killing that took place at the Grand
Gateway Hotel on March 19, 2022 at 4
am, plus all the vandalism we have had
since the Mayor and Police Department
are working with the non-profit organ-
ization (Dark Money), we will no
longer allow Native Americans on

property, including Cheers.” Uhre’s
banning of Native Americans at the
132-room Grand Gateway Hotel that
touts itself as the “best hotel” in Rapid
City has sparked backlash by Native
Americans throughout South Dakota.
As of Sunday morning, a notice on the
Internet says the Grand Gateway Hotel
says the hotel is “temporarily closed.”
Calls to the hotel go to voicemail. In its
Notice of Trespass, Great Sioux Nation
cited the Treaty with the Sioux, dated
April 29, 1868, that reads: "...no white
person or persons shall be permitted to
settle upon or occupy any portion of the
[land north of the North Platte River or
east of the summits of the Big Horn
Mountains]; or without the consent of
the Indians first had and obtained, to
pass through the same." Also, on Satur-
day, for the second time within days,

hundreds of Native Americans marched
on the streets of Rapid City, S.D. and
held an “Indian Allowed” rally at a
local park to bring attention to the racist
and illegal stance of the Grand Gate-
way Hotel. On Wednesday, Brendan V.
Johnson, a former U.S. Attorney and
who now is an attorney with Robins-
Kaplan law firm, filed a federal civil
rights lawsuit in U.S. District Court -
South Dakota Western District on be-
half of the NDN Collective. The law-
suit came after members of the NDN
Collective were denied room rentals for
two days in a row. The lawsuit says the
hotel's actions are “part of a policy, pat-
tern, or practice of intentional racial
discrimination against Native Ameri-
cans."
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Job Openings
Golf Course Department

Bartender (3 Full-Time Seasonal) Day, Swing 
Cook III (4 Full-Time Seasonal) Day, Swing 
Outside Attendant (4 Full-Time Seasonal) Day/Swing Pro Shop Attendant 
(4 Full-Time Seasonal) Day/Swing Supervisor (Full-Time Seasonal) 
Day/Swing

Closing Date:  until filled 
Starting Wage: D.O.E. 

High School Diploma or GED required for most positions 
Two identifications documents required upon hire

If interested please submit application to 
  Human Resources Department 

16849 102nd Street SE Hankinson ND 58041 
For complete Job Description contact McKayla Grajczyk@ 

701-634-3000 ext. 2583
Indian Preference will apply / EEO 
(Please Provide Tribal Enrollment) 

Must be licensable by the SWO Gaming Commission 

Job Openings
The Accounting Department

Is Now Accepting Applications For

Position: Controller (Full-Time)
Job Description: Supervises and manages all accounting functions. Directs 
and oversees the Casino Cage and Count room departments. Responsible for 
all financial reporting including monthly and annual financial statements. 
Remains current on all Tribal, State and Federal gaming rules and regulations. 
Coordinates all information required by internal and external auditors. 
Establishes accounting policies and procedures and ensures adherence to such 
policies. Oversees all hiring, training, scheduling, counseling, evaluating, and 
termination of accounting personnel. Informs General Manager and Chief 
Financial Officer of any irregularities or problems.

Closing Date: until filled

Required:
Bachelor’s degree or Above in Accounting and 5 years accounting experience, 
including experience in at least 3 of the following areas: Payroll, AP, Inventory 
Control, General Ledger, Soft count and Drop Function.
At least 21 years of age.
Prior Controller experience with gaming preferred.
3 years Accounting Supervisory experience.
Demonstrate Knowledge of GAAP.
Experience in Casino Environment.

If interested please submit application to
Human Resources Department

16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @

701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

Developments in General
Welfare and ARPA Provide
Tribes Big Opportunities

BY DRUMMOND WOODSUM
MARCH 21, 2022
General Welfare Opportunities:
It has been well-publicized in In-

dian Country that long-awaited regula-
tions under the General Welfare
Exclusion Act of 2014 (the “GWE
Act”) are forthcoming. Those regula-
tions may include new Treasury-ap-
proved opportunities for Tribes, with
respect to providing tax-free general
welfare benefits to Tribal citizens and
their dependents. However, the GWE
Act, its legislative history, and existing
IRS guidance already provide Tribes
with support to implement general wel-
fare programs that provide a wide-
range of potential benefits for all Tribal
citizens, without requiring burdensome
documentation and/or administrative
efforts. Accordingly, Tribes should not
wait for the anticipated Treasury regu-
lations and instead act now to provide
wide-ranging, uniform general welfare
benefits to all Tribal citizens to help ad-
dress the widespread need in Indian
Country.

The legislative history of the GWE
Act and IRS Revenue Procedure 2014-
35 (the “Revenue Procedure”) ex-
pressly provide that Tribes do not have
to consider an individual Tribal citi-
zen’s need when providing otherwise
eligible general welfare benefits. In ad-
dition, the Revenue Procedure includes
eighteen (18) categories of benefits that
will be deemed to qualify as tax-free
general welfare if the amount of the

benefit is not lavish or extravagant and
if the program otherwise complies with
the GWE Act. Also, the legislative his-
tory of the GWE Act recognizes that
some Tribes provide uniform general
welfare benefits to all Tribal citizens.
Finally, the GWE Act has suspended all
IRS audits of general welfare benefits,
pending the issuance of IRS technical
assistance and the training of IRS
agents. Although the GWE Act leaves
open the possibility of retroactive au-
dits, the forthcoming regulations will
likely only apply prospectively and will
allow Tribes a grace period to come
into compliance.

Consequently, Tribes are well-posi-
tioned to design and implement a gen-
eral welfare program that provides
wide-ranging and uniform tax-free ben-
efits for any identified needs that are
listed in the IRS Revenue Procedure.
The Tribe would need to ensure that the
amount of the benefit is not lavish or
extravagant, that the overall need is
well-documented, and that the program
otherwise meets the requirements of the
GWE Act. For example, the IRS Rev-
enue Procedure allows for tax-free gen-
eral welfare benefits for Tribal citizens’
mortgage, rent, and/or utilities. As a re-
sult, a could Tribe study and document
the average housing and utility costs in
Tribal citizens’ living areas and provide
uniform payments to all Tribal citizens
to offset those average costs, without
expressly requiring Tribal citizens to
document their individual need.

ARPA Fiscal Recovery Funds
(FRF)

On January 6, 2022, the Treasury
released its Final Rule on (the “Final
Rule”) and corresponding Overview of
the Final Rule (the “Final Rule
Overview”), governing Tribes utiliza-
tion of FRF funds. The Final Rule gives
Tribes “considerable flexibility” to use
FRF funds to address the diverse needs
of their communities. Significantly,
under the Final Rule, a Tribe can now
elect to use up to $10,000,000 of its
FRF funds to pay for government serv-
ices during the performance period
(funds must be obligated March 3, 2021
– December 31, 2024 and expended by
December 31, 2026). Qualifying “gov-
ernmental services” are very broad and
much of a Tribe’s governmental budget
would likely qualify. From a practical
standpoint, using up to $10,000,00 of
ARPA funds to pay for government
services would likely allow a Tribe to
free up funding previously earmarked
for governmental services to use on
other costs or programs that might not
qualify under ARPA.

ARPA also provides additional flex-
ibility to Tribes to provide pandemic re-
lief payments directly to Tribal citizens
and their families. Unlike the CARES
Act, ARPA does not require Tribes to
make an individualized determination
of Tribal citizens’ need in order to pro-
vide such payments to combat lost
earnings and other costs related to the
pandemic. Therefore, with careful plan-
ning a Tribe could conduct a study of
the pandemic’s financial impact on its
citizens generally, document the results,
and develop a program to make uni-
form payments to Tribal citizens in a
reasonable amount to help offset these
financial burdens. IRS rules permit the
structuring of such payments as tax-free
general welfare payments and/or disas-
ter relief payments.

In summary, recent developments in
the areas of general welfare and ARPA
allow Tribes to provide their citizens
with wide-ranging, uniform payments
to help address Tribes’ well-docu-
mented financial needs. If properly de-
signed, it is now possible to eliminate
burdensome applications and other ad-
ministrative requirements that often
thwart many citizens access these
much-needed benefits.

United States Capital in Washington, DC Gov. Kristi Noem signs Senate Bill 46 into law at the State Capitol in Pierre on Feb. 3. The South Dakota legisla-
tion prevents transgender students from playing on sanctioned sports teams that align with their gender iden-
ity. Photo: Courtesy Joe Sneve, Argus Leader

Much of the political momentum
behind South Dakota’s transgender
sports ban, signed into law by Gov.
Kristi Noem in February, can be traced
not to the legislative process in Pierre
but to national athletic competitions
and the controversy involving Univer-
sity of Pennsylvania swimmer Lia
Thomas.

Thomas swam collegiately as a
male before transitioning and compet-
ing as a female in 2021-22 after under-

going hormone therapy. She eventually
became the first openly transgender
athlete to win an NCAA Division I
championship in any sport. Her success
was seized upon by conservative politi-
cians and media as proof that “boys
competing against girls” was a threat to
competitive fairness in female athletics.

In South Dakota, one of several bat-
tleground states over transgender
rights, getting Senate Bill 46 passed
and signed into law was not as much a

story of who fought for the measure as
a matter of which groups did not argue
against it, with the Lia Thomas situa-
tion changing the narrative.

“It struck a chord,” said lawyer and
lobbyist Dave Zimbeck, who represents
the Sioux Falls Sports Authority, one of
several organizations that publicly op-
posed transgender sports legislation in
2021 but which stayed out of the fray

Job Openings
Lounge Department
Beverage server (Full-Time) where needed
Marketing Department
Customer Service Technician (Full-Time) Day
Revenue Audit Department
Revenue Audit Clerk (3 Full-Time) Day-rotating weekends/holidays
Support Services Department
Laborer (4 Full-Time) where needed
Slots Department
Technician (Full-Time) where needed
Sports Book Department
Supervisor (Full-Time) where needed
Writer/Teller (Full-Time) where needed
Support Services Department
Laborer (4 Full-Time) where needed
Surveillance Department
Observer (Full-Time) where needed
Table Games Department
Dealer (2 Full-Time or Part-Time) 
 Rotating No experience required, will train
Uniforms Department
Attendant (Full-Time) Swing

Closing Date: Until Filled
Two identifications documents required upon hire

If interested please submit application to
Human Resources Department

16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @

701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

Must be licensable by the SWO Gaming Commission

Job Openings
Cage Department
Cashier (3 Full-Time) 3 Graveyard
Supervisor (2 Full-Time) 1 Swing, 1 Graveyard
Food & Beverage Department
Administrative Assistant (Full-Time) where needed
Cashier (Full-Time) where needed
Cook III (3 Full-Time) where needed
Dishwasher (Full-Time) where needed
Wait Staff ((Full-Time) Day
Supervisor (Full-Time) where needed
Sous Chef (Full-Time) where needed
C-Store Department
Clerk (2 Full-Time) Swing
Deli Department
Deli Server (Full-Time) Swing
Hotel Department
Front Desk Clerk (Full-Time) Swing
Room Attendant (5 Full-Time) 8:00am to finish
Housekeeping Department
Attendant (20 Full-Time) where needed

Closing Date: Until Filled

If interested please submit application to
Human Resources Department

16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @

701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

Opposition to S.D. 
transgender athlete legislation

this year. The group’s strategy changed
due to shifting public sentiment and the
belief that the National Collegiate Ath-
letic Association, which stages champi-
onship events in South Dakota, no
longer plans to pull events from states
that pass transgender legislation.

“Lia Thomas came along and Fox
News and other outlets made her the
poster child for their cause,” said Zim-
beck, whose organization works to lure
sporting events to Sioux Falls in con-
junction with First Premier Bank and
Sanford Health. “A lot of people who
were in the middle on this issue saw the
physical stature of (Thomas) and her
success and had trouble getting past
that. We made the decision that there
was a lot of futility in jumping in and
taking a big stand, that this thing was
on a fast track to approval.”

South Dakota is one of 12 states that
have passed laws that ban transgender
females — people born as males who
transition to females — from compet-
ing in women’s and girls’ sports, with
SB 46 set to take effect July 1.

These types of legislation have
sparked a national debate about the bal-
ance between inclusivity and competi-
tive integrity, as well as on the scope of
civil rights for transgender students.

Organizations such as the South
Dakota Board of Regents, South
Dakota Chamber of Commerce,
Greater Sioux Falls Chamber of Com-
merce and Visit Rapid City also re-
mained neutral this year after
previously working to defeat transgen-
der sports bans. In 2021, these groups
played a role in Noem refusing to sign
House Bill 1217 despite the Republican
governor earlier declaring support for
the measure, a reversal that drew heat
from far-right conservatives in South
Dakota and nationally.

At this year’s session in Pierre,
when Noem brought her own bill and
touted it as protecting fairness in female
sports, she encountered less resistance.

Critics called it a solution without a
problem, since South Dakota has had
one transgender female compete in

high school sports since the state activ-
ities association adopted its transgender
policy in 2013. Yet the threat of reper-
cussions from a business perspective
had lessened.

“What’s different from prior years
is the inaction or ambivalence of the
NCAA, as evidenced by the growing
number of states that have passed leg-

islation with little or no consequence,”
said Nate Lukkes, general counsel for
the South Dakota Board of Regents,
which oversees the state’s colleges and
universities. “When you see states like
Texas, Florida and Alabama passing
laws and the NCAA not acting upon
them, the fear of reprisal starts to get di-
minished and watered down.”
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clearly spelled out and included in the paper. Views 
expressed are those of the authors and do not
reflect opinions of the staff or the
Sisseton-Wahpeton Oyate Tribe of the Lake
Traverse Reservation. Copyright Disclaimer: Under Section 107
of the Copyright Act 1976, allowance is made for fair
use for purposes such as criticism, comment,
news reporting, teaching, scholarship, and
research. Fair use is a use permitted by copyright
statute that might otherwise be infringing.
Non-profit, educational or personal use tips the
balance in favor of fair use. Official newspaper of the
Sisseton-Wahpeton Oyate Tribe of the Lake Traverse Reserva-
tion,
The Sota Iya Ye Yapi sometimes includes copyrighted
material – primarily in guest editorials – the use of which
has not always been specifically authorized by the copyright
owner. This material is made available in an effort to advance
readers’ understanding of environmental, human rights,
social justice, economic, political issues, etc. It is our belief
that this constitutes a ‘fair use’ of any such copyrighted
material as provided for in section 107 of U.S. Copyright
Law. For more information go to: http://www.law.cornell.
edu/uscode/17/107.shtml/nce 1968.

EVICTION NOTICE posted Saturday, April 2nd by the Great Sioux Nation 

South Dakota Film to Feature 
Native American Elders’ Voices

By MICHAEL NEARY
Rapid City Journal
RAPID CITY, S.D. (AP) _ Urla

Marcus has hoped for a long time to
preserve the voices of area elders in a
carefully crafted, artistic format. Now
Marcus, director of the Center for
American Indian Studies at Black Hills
State University, will help to shape a
documentary to do just that.

Staff members at the Center for
American Indian Studies at Black Hills
State University are preparing to work
on a documentary - and to bolster many
of the Center's services - by drawing
from a $242,769 grant from the Na-
tional Endowment for the Humanities
that took effect earlier this school year.
The grant was made possible by the
American Rescue Plan.

The university announced earlier
this month that it had been awarded the
grant ``to restore and expand BHSU
Center for American Indian Studies
(CAIS) public programming.''

Marcus, a member of the Northern
Cheyenne Nation, said the grant facili-
tated the hiring of Tiarra Little as pro-
gram manager of the Center for
American Indian Studies. Little, a
member of the Oglala Lakota Oyate
who grew up in the Pine Ridge and
Oglala areas, began her position on
Nov. 1 and will play a key role in shap-
ing the documentary, the Rapid City
Journal reported.

Little earned her master's degree in
Education Policy and Management
from Harvard University, and she's
slated to work for a year in the Center
for American Indian Studies as she pre-
pares for Ph.D. studies.

` `She's going to be spearheading
the documentary, and she's going to be
looking at our American Indian Studies
program, specifically at our assess-
ment,'' Marcus said.

The position was added, Marcus
said, after the Center's assistant direc-
tor's post was frozen in March.

The grant will also be used to sus-
tain and grow CAIS programs such as
the annual Wacipi, or Powwow; Amer-
ican Indian Awareness Week; a speaker
series and various course work, accord-
ing to an announcement from the uni-

versity.
Little, in addition to her master's de-

gree from Harvard, brings a bachelor of
arts from Stanford University in com-
parative studies in race and ethnicity,
with an emphasis on education, access,
and equity.

`` I was heavily involved in the Na-
tive communities at Stanford and Har-
vard during my time at school,'' she
said. ``I think it's a strength to be able
to tap into those experiences as I con-
tribute to student support at BHSU.''

At Stanford, during her sophomore
year, she co-taught an alternative spring
break course - part of a service learning
program - designed to help students
make contributions to various commu-
nities during spring break. The course
focused on Native American and rural
education, and she traveled to Pine
Ridge during spring break, with the stu-
dents and the other co-teacher, to per-
form service.

`` We visited with organizations to
hear first-hand about Indigenous edu-
cation,'' she said. ``That was the very
first time that I saw the behind-the-
scenes part of my home community. It
was stepping into the professional side
of Indigenous education for the first
time.''

Little has worked on a sprawling
array of other service projects, as well,
including those in several countries
around the world. Much of her experi-
ence working with people, though, hits
close to home.

`` I come from a big family, a
blended family, and so just being able
to mentor and give advice to my
younger relatives has been a constant,''
she said.

She said her work at the Center for
American Indian Studies will encom-
pass a wide swath of tasks.

`` So far it's been giving pep talks,''
she said. ``Sometimes it's giving people
a ride back home - people who need a
ride home during the break.''

She said she also wants to help peo-
ple stay connected to ``what's happen-
ing in our communities back home'' and
to consider ``how that connects with
what's happening here at school.''

She noted the importance of work-

ing with Lakota Omniciye, a student or-
ganization on campus, along with other
activities.

For the documentary, Marcus said
the Center has tapped three consultants:
Jace DeCory, professor emeritus at
BHSU, along with filmmakers Kenn
and John Little - not related to Tiarra
Little. The two brothers created the film
``More Than a Word,'' a project de-
scribed at
http://morethanawordfilm.com/.

Both are members of the Standing
Rock Sioux Tribe that straddles the
South Dakota and North Dakota border.

DeCory is a member of the
Cheyenne River Sioux Tribe.

`` She's an elder herself,'' Marcus
said of DeCory. ``She's very well-
known, not only in our state but in our
region.''

Marcus lauded DeCory's expertise
and said DeCory will be conducting
much of the interviewing in the docu-
mentary, Marcus explained.

Marcus said people from the Center
for American Indian Studies have
recorded the voices of speakers before,
including at BHSU's celebration of
American Indian Awareness Week. But
the documentary moves a step further.

`` We've always wanted the oppor-
tunity to capture what these speakers
are saying - and what our elders, more
specifically, are saying - in a profes-
sional way,'' she said. She added that
``we can use (the documentary) in our
classes and make it more widely dis-
tributed so the public can use it as
well.''

Marcus said plans are in the works
to visit with five elders.

`` We're going to travel to their
home and do (the interviews) in their
home communities,'' she said.

Marcus noted that this has been a
trying, and in some cases a devastating,
time for elders in the community.

` ̀ We lost so many of our elders due
to the pandemic, and we didn't have the
opportunity to get their information and
hear their stories,'' she said. ``We al-
ways listened to them, but we never re-
ally had the opportunity to record
them.''

This will be the first time the Center

for American Indian Studies has pro-
duced a documentary, Marcus said.

`` This is brand new,'' she said.
``That's why it's important for us to
work closely with John and Kenn. They
have done documentaries, and we're re-
lying heavily on them to guide us.''

In January, she said, the Littles, who
both live outside of the area, will come
to campus and help train interns and to
establish groundwork for the film.
Later, they'll work with the material
that's been recorded.

`` We're going to be sending them
all the footage, and Kenn specifically
will be piecing it together working with
his equipment,'' Marcus said.

Marcus mentioned plans to conduct
interviews in February and March and
then assemble the film during the sum-
mer. She said the film will likely be
available online, and she noted the pos-
sibility of a public showing.

``We would like to have a release,''
she said.

The grant is also sponsoring five in-
terns to work in the Center for Ameri-
can Indian Studies, and they will also
be contributing to the documentary.

Marcus reflected on some of the
other activities that the NEH grant will
help to sustain and develop, as well.
She said two interns will be working
this spring on the annual Wacipi, or
Powwow, doing planning, fundraising
and organization. The Wacipi has been
canceled the past two years due to the
pandemic, she added.

`` It's a large cultural event, and a lot
of our community participates,'' she
said.

And Marcus said a key function of
the grant would be its funding of Tiarra
Little's position as program manager.

` ̀ It's really important for us to have
our assistant back in the Center to work
with the students,'' she said. ``She's
from Pine Ridge, and so she shares a lot
of the background with the students.
She's a recent (university) graduate her-
self, so she knows the challenges our
students are facing, and she also knows
how to celebrate their successes.'

Enemy Swim Day School
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Indigenous Designers Named Finalists
BY DARREN THOMPSON
MARCH 31, 2022
For the first time in its history,

Phoenix Fashion Week features two In-
digenous finalists for the Designer of
the Year award: Norma Baker-Flying
Horse of Red Berry Woman and Rita
Zebell of House of Mae Noir.

Both designers went through a rig-
orous selection process that took
months of preparation, submissions, in-
terviews, and follow-up. The winner
will be announced April 16.

“I’m excited, nervous, and feeling
the pressure because the previous win-
ner was an Indigenous designer,”
Baker-Flying Horse told Native News
Online. “I really have to step up my
game and my work because although
we are both Indigenous designers, we
have different styles and it’s important
for the organizers to see that.”

For Zebell, being selected as a final-
ist is an achievement that’s been on her
radar for several years. “It’s been a long
time goal, and I am super excited,” Ze-
bell told Native News Online. “I’m
very happy to be chosen as one of the
finalists for Designer of the Year.”

The two-day fashion event will
showcase Spring and Summer 2022
collections with 20 designer runway
shows April 15-16. Phoenix Fashion
Week is considered the leading fashion

industry event in the Southwest. This
year marks Phoenix Fashion Week’s
first live event since the beginning of
the Covid-19 pandemic.

Prior to the Covid-19 pandemic, In-
digenous fashion designer Loren
Aragon (Acoma Pueblo), who owns the
ACONAV fashion brand, earned the
Phoenix Fashion Week Designer of the
Year award.

Baker-Flying Horse’s Red Berry
Woman brand has established a reputa-
tion as a traditional and contemporary
fashion line rooted in Native culture.
An enrolled member of the Mandan,
Hidatsa and Arikara Nation, her designs
have graced the red carpet at the
Grammy Awards and have been worn
by former Mrs. Universe and current
Sports Illustrated swimsuit model Ash-
ley Callingbull (Cree). The brand has
also been showcased at fashion shows
from Paris to the United National Inter-
Tribal Youth’s (UNITY) annual confer-
ence.

Baker-Flying Horse’s designs incor-
porate Native American traditional gar-
ment styles into contemporary couture
garments and ready-to-wear fashion for
women and men.

She takes pride in her heritage and
craftsmanship and strives to showcase
her work as having an educational com-
ponent.

“One of the things I would like to
see my business accomplish is to help
break stereotypes that we’re all the
same,” Baker-Flying Horse said. “The
other is cultural appropriation. I want
people to know … what not to appro-
priate from our traditional cultures.”

The other Indigenous finalist, Ze-
bell, lives in the Phoenix area and is
originally from the Navajo Nation. She
recalls pursuing fashion after attending
her first Phoenix Fashion

Week more than seven years ago.
She has since attended Phoenix College
and earned a degree in fashion design.

Zebell never thought she’d be fea-
tured as one of the designers for the
prestigious fashion show, let alone for
Designer of the Year. However, she re-
calls putting in the work and participat-
ing in Phoenix Fashion Week’s various

programs, including its signature De-
signer Boot Camp.

Zebell predominantly uses leather
that is organic, vegan and ethically
sourced in her designs. She calls her
own style “Pin-up Retro” style and
hopes to soon incorporate her Diné cul-
tural designs into her clothing. This
year marks her first full runway show
at the Phoenix Fashion Show.

Each week, the Phoenix Fashion
Week showcases its designers and their
progress on its Instagram account,
@phxfashionweek. Each designer is
teamed with a team of industry experts
that focus on a variety of skills within
the industry from marketing to distribu-
tion.

This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.
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M e m o r i a l
Service for Chloe
LaVon Huff, 2, of
Sisseton, SD will
be held on
Wednesday, March
30, 2022 at 1:00
P.M. at the
Sisseton Wahpeton
C o m m u n i t y
Center, Agency Village with Pastor
Vern Donnell and Pastor Milton
“Nippy” Owen officiating. Pallbearers
will be Melvin Huff Jr., Leslie
(Gummer) DeCoteau, Patrick
Hopkins, Perry Lufkins, Eliott Barse
and Keith Hagen. Honorary
Pallbearers will be All Chloe’s Friends
& Relatives. There will be a Wake
Service on Tuesday, March 29, 2022
from 7:00 P.M. to 9:00 P.M. at the
SWO Tribal Community Center. The
Cahill Funeral Chapel, Sisseton, SD is
in charge of arrangements.

Chloe LaVon Huff was born in
Sisseton, SD to Cody Huff Sr. and
Memory Kampeska on December 24,
2019.

Chloe was the sweetest 2 year old.
She loved to be around her family. She
was the happiest little girl. She loved
to carry around the smallest toys.
Wither it be a teddy bear or a tiny doll.
She loved to sit up her dolly‘s carrier
at the table and play with them. She
loved the movies, Encanto, Moana and
Frozen. She loved playing hide and
seek with her brothers. She loved all
foods. It was all ‘yummy” and “yay!”
When we asked, who loves pizza? She
would raise her hand and say ME!!
And when we would ask, who loves
grandpa? She would raise her hand
and say ME!! She loved her fur babies.
She had 3 kitties and a dog. She would
try to carry her kitties, but they were
too big and she would have them
around the neck. She could call her

dog Stu-at (Stuart). She would come to
gmas’ house and walk in the door and
say, “Hello”. She loved talking to her
dad on the phone. She always had a
hug for everybody. She enjoyed
watching videos on you tube. Chloe
passed away on March 24, 2022.

Chloe is survived by her father,
Cody Huff Sr. and her mother,
Memory Kampeska; two sisters Katie
and Feanette Huff; Maternal
Grandparents Dina Owen and LaVoy
Kampeska; Great grandparents Mike
and Sylvia Owen; Great grandmother
Irene Renville; Paternal Grandfather
Keith Huff and Grandmother Darla
Barse; Great grandmother Joyce
Ojeda, many aunts, uncles and
cousins.

Chloe is preceded in death by her
great-grandfather Melvin Huff Sr.

For Chloe’s obituary and on-line
registry please visit www.cahillfuner-
alchapel.com

Chloe LaVon Huff ________________________________

Funeral Service
for Larry Dean
Nerison, Wakiyan
Ho Tonka Wicasta,
76, of Watertown,
SD will be held on
March 31, 2022 at
2:00 P.M. at St.
Kateri Tekakwitha
Hall, Sisseton, SD
with CRE Gerald “Jr.” Heminger offi-
ciating. Pallbearers will be Taymin
Pacheco, Christian Pacheco, Shane
DuMarce, Harlan DuMarce, Terry
Larson and Alan Bohn. Honorary
Pallbearers will be Roman Derby,
Ernie Rendon, John Eagle, Thomas
(Hammie) Marks, Marshall Goodsell,
F. Clayton Tyler, Mandel Yankton,
Winston Eastman, Hazen DuMarce II,
Tim LaBatte and Jakobe DuMarce.
Drum Group will be Old Agency
Singers. There will be an all-night
Wake Service on Wednesday, March
30, 2022 at 8:00 P.M St. Kateri
Tekakwitha Hall with Vicar Pat
Schubert officiating. The Cahill

Funeral Chapel, Sisseton, SD is in
charge of arrangements.

Larry Dean Nerison was born in
Sisseton to Verle (Derby) Nerison and
Arthur R. Nerison. They lived in and
around the area, most of his life.
Younger years he hitched hiked all
around the west coast. He lived a lot of
his life in Minneapolis where he was a
bouncer in several bars. He also went
to Trade School down there for Art and
Auto Mechanic’s. He loved The Blues
and all kinds of music. He loved cars,
sports especially football (Vikings),
boxing and pool. He loved family and
friends. He also loved reminiscing of
his life; favorite sayings were “That’s
Life” and” My opinion”. He was very
outspoken. He wrote in the Sota and
Lakota Times numerous times to place
his opinion. Great Sense of humor.
Your memory will live with us forev-
er! He moved home and worked as a
certified water treatment operator until
retiring to be Conservator for his son.
Larry passed away on March 28, 2022
at Ava’s House, Sioux Falls, SD.

Larry is survived by his wife
Patricia of 32 years; his sons Dean L.
Brooks Nerison, Shakopee, MN,
Emery Kegg Nerison, Minneapolis,
MN; one daughter Kateri DuMarce,
Sisseton, SD; three stepchildren
Heather Hill, Sisseton, SD, Candice
Hill, Watertown, SD, and Shane
DuMarce, Watertown, SD; 17 grand-
children and 3 great grandchildren;
brothers John Derby, Sioux Falls, SD,
Martin Nerison, Sisseton, SD, Dennis
Nerison, Moorhead, MN, John
Nerison, New Effington, SD, Donnie
Nerison and Robert Nerison; sisters
Elaine Anderson, Cincinnati, Ohio,
Peggy Nerison, Flandreau, SD, Shari
Nerison, Omaha, NE and Cheryl
Nerison, Detroit, MI; one uncle
Roman Derby, Peever, SD; numerous
nieces and nephews.

Larry was preceded in death by his
parents; one son Larry Dean II; broth-
ers Richard Nerison, Frankie Nerison,
and Patrick Nerison; and one sister
Shirley Zilke.

Larry Dean Nerison ______________________________

Help WantedHelp Wanted 

Corporation for Native Broadcasting Offi  ce ManagerCorporation for Native Broadcasting Offi  ce Manager
Responsible and reporting toResponsible and reporting to 

Corporation for Native Broadcasting CEO Corporation for Native Broadcasting CEO 

Job summaryJob summary 
Responsible for the CNB offi  ces and activities and Responsible for the CNB offi  ces and activities and 
ensure its smooth running on a day-to-day basisensure its smooth running on a day-to-day basis

Duties, responsibilities, and primary job functionsDuties, responsibilities, and primary job functions
• Implementing and maintaining procedures/offi  ce administrative systems

• Dealing with correspondence, complaints, and queries
• Day-to-day management of fi nance and budgets

• Ensures/assists with the preparation and presentation of the 
annual budget for board approval

• Attend meetings with management
• Organize meetings and take minutes

• Booking transport and accommodation
• Organize corporation events

• Order supplies, equipment, etc.
• Prepare letters, presentations, and reports
• Liaising with staff , suppliers, and clients

• Assisting with the organization’s HR function by keeping personnel 
records up to date, arranging interviews and so on.
• Organize induction programs for new employees

• Ensure that health and safety policies are up to date
• Perform all duties as from time to time may be assigned 

by the CEO or Board of Directors
Qualifi cations

• Related Associates Degree (e.g., Business Administration, Business Management, 
etc.) or equivalent education and experience - required

• Budget & fi nance management experience and working knowledge of 
QuickBooks or other accounting soft ware - required

• Knowledge in human resource management
• Proven ability to successfully manage and execute 

multiple priorities simultaneously
• Proven ability to work independently and collaboratively

• Excellent interpersonal, oral, written, analytical and presentation skills
• Excellent hospitality and service skills

• Computer skills; Word, Excel, Adobe, etc.
• Multimedia knowledge or an interest to learn, radio, newspaper, television, etc.

SalarySalary
$30,000.00 to $40,000 DOE$30,000.00 to $40,000 DOE

Open until fi lled • 90 day probation periodOpen until fi lled • 90 day probation period
Send resume to CNB/Sota PO Box 807 Agency Village SD 57262Send resume to CNB/Sota PO Box 807 Agency Village SD 57262

ACLU Creates New Position
Focusing On Indigenous Issues

PIERRE, S.D. (AP) _ The Ameri-
can Civil Liberties Union is creating a
new position in South Dakota to focus
on indigenous issues, spurred in part by
the state toughening laws ahead of pos-
sible Keystone XL pipeline protests.

ACLU director of campaigns Sab-
rina King said the position will be mod-
eled on the organization's indigenous
justice program in Montana. King will
supervise the new South Dakota posi-
tion.

The Sioux Falls Argus Leader re-
ported the ACLU has long wanted to
build on its work on indigenous issues
in the state. The idea took on new ur-
gency after South Dakota this year
passed laws aimed at potential Key-
stone XL protests.

With memories fresh of disruptive
protests against the Dakota Access
pipeline that cost neighboring North
Dakota nearly $40 million and led to
hundreds of arrests beginning in late
2016, South Dakota pushed the laws

through late in this year's legislative
session just days after they were pro-
posed by Republican Gov. Kristi
Noem.

The laws require pipeline compa-
nies to help pay extraordinary expenses
such as the cost of policing during
protests and aim to pursue money from
demonstrators who engage in so-called
``riot boosting,'' which is defined in part
as encouraging violence during a riot.

The measures sparked opposition
from Native Americans tribes who said
they weren't consulted.

The ACLU is challenging the laws
in federal court, arguing they are un-
constitutional.

King said the person in the new po-
sition will build relationships with in-
digenous people throughout the state
and ask the question, ``What are the is-
sues that are affecting your community
that the ACLU needs to be working
on?'' King said.

It has become clear that the basis of

organizing is building relationships
rather than hiring more attorneys or
policy directors, she said.

They already know there are topics
that need focus, including missing and
murdered indigenous women and the
Keystone XL pipeline. But the ACLU
knows there are other areas that it's
missing, and the new position will
allow the ACLU to work on those is-
sues in partnership with indigenous
people in South Dakota, she said.

``Across the ACLU, we're focusing
a lot more on indigenous communities
and really wanting to build relation-
ships and be in conversation with
folks,'' especially in places like Mon-
tana and South Dakota where the in-
digenous justice organizers can work in
a more focused way, she said.

Information from: Argus Leader,
http://www.argusleader.com

Job Opening(s)  
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Porter:
Porter (3 Full-Time, Swing/Grave/Weekends/Holidays)
General Function: Serves as janitorial/housekeeping staff for guests and casino operations.
Requirements: Physical mobility throughout the facility and surrounding grounds. Able to lift 40-50 lbs.
Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO 
Contact the Human Resources Department for a complete job description at 605-884-1652 

Applications can be filled out online at www.dakotasioux.com 
Or stop by in-person to complete an employment application 

Help Wanted
Sota News, Features, & Sports Editor

Responsible and reporting to
Corporation for Native Broadcasting CEO and Board of Directors 

Job summary
Responsible for choosing which stories to publish, all articles that meet the 

newspaper’s guidelines, including style guidelines. Responsible for news, 
features, and sports sections. Job duties may involve soliciting story pitches from 

freelance writers or assigning stories to your staff  writers and checking their 
writing or copy. May be responsible for the overall layout of the paper, as well as 

all the content in the various sections.

Duties, responsibilities, and primary job functions
• Rewrite copy from writers

• Modify written content from writers
• Develop a content calendar
• Develop ideas for content

• Oversee content production
• Create highly shareable content

• Adhere to journalism best practices
• Assign projects and monitor deadlines

• Maintain a positive work environment with all employees and volunteers
• Must protect the reputation and integrity of others through strict 

confi dentiality
• Provide staff  support to the CEO and Board of Directors

• Perform all duties as from time to time may be assigned by the 
CEO or Board of Directors

Qualifi cations
• Ability to work both independently and as a team 

with staff  and volunteers
• Flexibility in work hours to accommodate program needs

• Management experience
• Computer skills; Word, Excel, Adobe, etc.
• Bachelor’s degree in journalism or English

• Strong writing and proofreading skills
• Experience with content management systems

• Great attention to detail
• Strong interpersonal skills

• Ability to give constructive feedback
• Conceptual creative abilities

• Ability to create stories
Salary

$30,000.00 to $50,000 DOE
Open until fi lled • 90 day probation period

Send resume to CNB/Sota PO Box 807 Agency Village SD 57262
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Job Opening(s)  
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Security:
Officer (4 Full-Time, Day/Swing/Grave/Weekends/Holidays)
General Function: Protect company assets and provides a safe environment for guests and team members. Exhibit 
a friendly, helpful, and courteous manner when dealing with both guests and team members. Maintains security 
activities and performs credit transactions adhering to company, Tribal, State, and Federal guidelines. Other duties 
as assigned.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written communication 
skills. Ability to work irregular hours. No felony on record. Effective communication skills. Ability to handle diverse 
situations and/or people. Must be physically fit and able to lift 40 plus lbs. Must complete all security certifications 
within one year of hire in accordance with the gaming commission’s rules and regulations. Be dependable and 
punctual. Must obtain a Key Gaming License upon hire.
Dispatcher / Communication Officer (1 Full-Time, Day/Swing/Grave/Weekends)
General Function: Maintains and records incoming radio log. Maintains files, memorandums, and other duties as 
assigned. Monitors and records the clocking in and out of all employees and key log.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written communication 
skills. Ability to work irregular hours. No felony on record. Effective communication skills. Ability to handle diverse 
situations and/or people. Must be physically fit and able to lift 40 plus lbs. Must complete all security certifications 
within one year of hire in accordance with the gaming commission’s rules and regulations. Be dependable and 
punctual. Must obtain a Key Gaming License upon hire.
Lieutenant (1 Full-Time, Day/Swing/Grave/Weekends)
General Function: Supervises security personnel on shift, safeguards company assets. Supervisor will assist Security 
Manager.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written
communication skills. Ability to work irregular hours. No felony on record. Supervisory experience is necessary. 
Effective communication skills. Ability to handle diverse situations and/or people. Must be physically fit and able 
to lift 40 plus lbs. Must complete all security certifications within one year of hire in accordance with the gaming 
commission’s rules and regulations. Be dependable and punctual. Must obtain a Key Gaming License upon hire.

Indian Preference will apply/EEO 
Contact the Human Resources Department for a complete job description at 605-884-1652 

Applications can be filled out online at www.dakotasioux.com 
Or stop by in-person to complete an employment application 

Job Opening(s)  
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Lounge:
Server (1 Full-Time, Day/Swing/Weekends/Holidays)
General Function: Act as a host/hostess for all lounge and casino guests.
Requirements: Must be 21 years old or older. Basic math skills is a must for money handling responsibilities. Must 
be able to stand and/or walk for prolonged periods of time. Able to reach, bend, lift, carry, stoop, and wipe. Capable 
of carrying 20 lbs on a continual basis. Able to lift a max of 50 lbs. Have excellent communication skills. Must 
complete Techniques of Alcohol Management (TAM) training. Must obtain a non-gaming license upon hire.

Marketing:
Player’s Club Representative (1 Full-Time, Day/Swing/Weekends/Holidays)
General Function: Provide a variety of guest services functions to customers. Player’s Club benefits.
Requirements: High school diploma or G.E.D. Prior experience in a service-related field or casino venue. Must 
have computer experience and excellent computer Skills. Working knowledge of casino operations, including floor 
layout. Must be able to sit, stand, and walk for long periods of time. Repetitious computer work. Have excellent 
communication skills. Must obtain a Key Gaming license upon hire.

Hotel:
Housekeeper (2 Day shift, Weekends/Holidays)
General Function: Cleans rooms, halls, restrooms, elevators, and stairways according to standards.
Requirements: One to three months related experience. Able to lift or move 25 lbs. Follows procedures. Customer 
courtesy is a must. Must obtain a non-gaming license upon hire.
Shuttle Driver: (1 Full-Time, Swing/Weekends/Special Events)
General Function: Driving costumers/guests to and from DSCH. In between shuttle runs there will be required 
cleaning. Such as: taking trash out of the front hotel lobby, dusting lobby area, cleaning hotel entrance windows and 
doors, sweeping and mopping lobby floor. Disinfect five hotel ice-machines, clean glass of vending machines on each 
floor. Vacuum hotel hallways.
Requirement: Valid Driver’s license. Must obtain non-gaming license upon hire.

Indian Preference will apply/EEO 
Contact the Human Resources Department for a complete job description at 605-884-1652 

Applications can be filled out online at www.dakotasioux.com 
Or stop by in-person to complete an employment application 

Job Opening(s)  
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Human Resources: 
Manager (1 Full-Time, Days M-F, Weekends/Holidays when necessary) 
General Function: Manage and preside over Human Resources staff and HR policies and programs. Possess
thorough knowledge and understanding of benefits and payroll processes. Must ensure that all personnel
activities and related functions are in compliance with DNGE and Dakota Sioux Casino & Hotel’s policies and
procedures. Protect all personnel records. Evaluate and improve operations and functionality of the DSC HR
department. Make EAP referrals for employees that have issues. Create and implement trainings to meet
the needs of each department of DSC. Generate monthly reports to the General Manager regarding staffing
levels and turnover percentages. Prepare monthly HR budget reports for the accounting department.
Oversee the intake, screening, interviewing, and orientation of new and returning hires. Partake in the exit
interview procedure. Lead by example. Must maintain “Confidentiality.” Other duties as assigned.
Requirements: Bachelor’s Degree in Human Resources, Business or related field from an accredited college
or university “Plus” five (5) years HR working experience. Or Associate’s Degree in HR “Plus” ten (10) years HR
working experience. Knowledge and understanding of Tribal, State, and Federal HR policies and laws.
Knowledge of Casino policies, MICS, IC’s, SOP’s, Tribal-State Gaming Compact., and Tribal Gaming
Regulations. Keyboard skills and repetitious computer work. Excellent written and verbal communication
skills. Professional telephone etiquette. Work with Tribal and State entities. Valid driver’s license.
Must obtain a “Key-Gaming license” upon hire. Have dependable transportation. Be insurable.

This position will open Thursday March 24, 2022 at 8:00 am
and closes Thursday April 7, 2022 at 4:00 pm 

Indian Preference will apply/EEO 
Contact the Human Resources Department for a complete job description at 605-884-1652 

Applications can be filled out online at www.dakotasioux.com 
Or stop by in-person to complete an employment application 

National Indian Health Board
President Biden’s FY 23 Budget

Demonstrates that the President Listens
to Tribes and Keeps His Word on
American Indian and Alaska Native
Health: Now the Real Work Begins –
Convincing Congress to Fund It

March 28, 2022 - Today, the Presi-
dent released his FY2023 Federal
Budget demonstrating an unprece-
dented commitment to and investment
into American Indian, Alaska Native
health and public health systems and
people. Specifically, the President laid
out a bold, 10-year vision for the future
Indian Health Service (IHS) funding as
mandatory spending, and his invest-
ment targets would reach $36.7 billion
by 2032. National Indian Health Board
Chairman William Smith (Valdez Na-
tive Tribe) remarked, “The President is
showing Tribes, through the priorities
and vision he put in his 2023 Budget
for Indian Health, that he is not just lis-
tening to Tribes, he is hearing us!
Through this budget the President ap-
pears to be embracing a bold vision to
end America’s long-demonstrated
health and public health investment in-
equities for Tribal sovereign nations.”

The budget includes $9.3 billion in
FY 2023 – this is a $2.5 billion or 37
percent increase above the FY 2022
level. Because the funding would be
mandatory, it also would be tied to the
medical rate of inflation, salary growth
and population growth and be safe from
sequestration cuts – thus ensuring that
funding would grow to $36.7 billion by
FY 2032, an increase of 296% across

the budget window! This would create
predictability, stability and adequacy in
IHS funding. If enacted by Congress,
these spending targets would make im-
portant, lifesaving strides toward im-
proving the health, public health and
infrastructure of the Indian/Tribal and
urban health systems upon which mil-
lions of Native Americans rely and the
Federal Trust Responsibility and Treaty
Obligations require.

Indian Country and America will
not realize any of this proposal without
Congress. Only Congress can appropri-
ate the dollars to meet the budget re-
quest. One might ask – just how
important is Congress in all of this?

Put simply: Congress is the ball-
game. The permanent reauthorization
of the Indian Health Care Improvement
Act was brought into the Affordable
Care Act and, ultimately passed, be-
cause of the leadership of House
Speaker, Nancy Pelosi with huge bipar-
tisan support. The Late Congressman
Don Young was a champion of every
helpful legislative proposal that sought
to make life better for Native Peoples
and strengthened sovereignty. Yes, we
know we have champions in Congress
but, what happened to the IHS appro-
priation this year cannot happen again.
Congress now has the opportunity to
make huge strides to improve Tribal/In-
dian/Urban health systems through im-
plementing this budget. It is a lesson in
what is proposed now vs. what happens
in the end.

In fact, the President's Fiscal Year

2022 Budget proposed the largest sin-
gle-year funding increase for IHS in
decades but Congress could only man-
age to fund IHS at $6.6 billion – liter-
ally not enough to cover inflation and
population growth; so, a net loss to In-
dian health. Had Congress supported
the President’s leadership, IHS would
have received a desperately needed in-
crease. Instead, Congress put us further
behind.

We can learn how undercutting
funding for American Indian health
causes harm as seen in heavier disease
burden, earlier death, higher addiction
rates, higher infant mortality rates, the
list goes on and on. “We can read about
it in US Commission on Civil Rights
Broken Promises Report, from the hor-
ribly inequitable damage COVID-19
has done to Indian Country, and we can
learn from looking into the eyes of
American men, women and children
whose health care is rationed just be-
cause they are American Indian...just
because they are Alaska Native. Or we
can work together, all Americans, to
face health care inequity and injustice
head on and start working to bring the
President’s funding vision for the na-
tion’s First Americans into reality Right
Now.” Said Stacy A. Bohlen, NIHB
Chief Executive Officer and Citizen,
Sault Ste. Marie Tribe of Chippewa In-
dians. She continued, “We must stop
being ok, blasé’ and indifferent to keep-
ing American Indians last in health care
opportunity.”

The Department of the Interior wants to designate Haskell Indian Nations University and the Southwestern In-
dian Polytechnic Institute as voter registration agencies under the National Voter Registration Act. (Courtesy
photo)

Two Universities designated
for voter registration

WASHINGTON — The Depart-
ment of the Interior said today it is
working with states to formally desig-
nate Haskell Indian Nations University
in Kansas and the Southwestern Indian
Polytechnic Institute (SIPI) in New
Mexico as voter registration agencies
under the National Voter Registration
Act.

The designation of the two higher
education institutions will facilitate
voter registration opportunities for en-
rolled students and members of the
communities, according to a statement
from the DOI.

The announcement follows the re-
lease of the White House’s Native
American Voting Rights Report, which
chronicles the barriers Native voters
face and recommends actions for poli-

cymakers at every level to help break
these barriers down.

“Tribal nations have played a sig-
nificant role in influencing the contours
of American democracy, yet systemic
barriers continue to disenfranchise In-
digenous people and impede a free and
fair electoral process,” Interior Secre-
tary Deb Haaland said in a statement.
“The Interior Department is committed
to defending the right to vote, which in-
cludes increasing access to voter regis-
tration and engaging young people in
our democratic system.”

To help make the report accessible
to a wide audience across Indian Coun-
try, the Assistant Secretary’s office is
spearheading an effort to translate the
report into six Native languages:
Navajo, Yup’ik, Ojibwe, Cherokee,

Lakota and Native Hawaiian.
“Today’s announcement helps fur-

ther the Administration's goals of in-
creasing voter outreach, education,
registration and turnout in Indigenous
communities. Haskell and SIPI serve as
important touchpoints in their respec-
tive communities,” Assistant Secretary
for Indian Affairs Bryan Newland said
in a statement. “Designating these
schools as voter registration agencies is
an important move that will allow more
Native people the opportunity to regis-
ter to vote.”

This article originally appeared in
Native News online. It is reprinted here
with permission. All rights reserved.

SPECIAL SCHOOL
BOARD MEETING

March 21, 2022
5:30 p.m.
The School Board of the Sisseton

School District 54-2 met in special ses-
sion on Monday, March 21, 2022 at
5:30 p.m., in the Sisseton High School
library.

Members present: W. Rice, L. We-
gener, C. Deutsch, J. Eastman, J. Even-
son, W. Hawkins, S. Johnson and J.
Schaunaman.

Member absent: S. Stickland. Oth-
ers in attendance: Dr. Tammy Meyer,
Rodney Freeman, Dawn Hoeke,
Mother of Student A, Father of Student
A, Grandmother of Student A, Grand-
mother of Student A, Friend of Family
of Student A.

Pres. Rice called the meeting to
order at 5:30 p.m.

Supt. Meyer requested to amend the
agenda to add Executive Session

(SDCL 1-25-2 (1) ), Personnel.
ACTION NO: 3334 A motion was

made by J. Schaunaman and seconded
by S. Johnson to approve the agenda
with the amendment as presented. All
members present voting aye, the mo-
tion carried.

ACTION NO: 3335 A motion was
made by S. Johnson and seconded by
L. Wegener to move into executive ses-
sion at 5:32 p.m. to discuss Student
matters – Due Process Hearing (SDCL
1-25-2 (2) ). All members present vot-
ing aye, the motion carried.

The regular meeting was resumed at
6:56 p.m.

ACTION NO: 3336 A motion was
made by C. Deutsch and seconded by
S. Johnson to suspend student A for the
remainder of the 2021-22 school year
for disruptive conduct in violation of
school rules and state laws. W.

Hawkins voting nay, all other members
present voting aye, the motion carried.

ACTION NO: 3337 A motion was
made by C. Deutsch and seconded by
S. Johnson to move into executive ses-
sion at 6:58 p.m. to discuss Personnel
(SDCL 1-25-2 (1) ). All members pres-
ent voting aye, the motion carried.

The regular meeting was resumed at
7:10 p.m.

ACTION NO: 3338 A motion was
made by J. Evenson and seconded by S.
Johnson to approve the resignation of
Curt Littau as Activities Director for
2022-23. All members present voting
aye, the motion carried.

ACTION NO:3339 A motion was
made by L. Wegener and seconded by
J. Schaunaman to adjourn the meeting
at 7:11 p.m. All members present vot-
ing aye, the motion carried.

Lori Kuschel, Business Manager
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BIG COULEE ~ BUFFALO LAKE ~ ENEMY SWIM ~ HEIPA/VEBLEN ~ LAKE TRAVERSE ~ LONG HOLLOW ~ OLD AGENCY

Sissetonn Wahpetonn Oyate 
Humann Resourcee Department 

LAKEE TRAVERSEE RESERVATION  
BOXX 5 099  

AGENCYY VILLAGE,, SOUTHH DAKOTAA 5 7 2 6 2 --05 09 
PHONE:: (6 05 )6 98 --8 2 5 1 ,, 6 98 --8 2 3 8 ,, 6 98 --8 2 3 9,, 6 98 -88 2 4 00 

The Sisseton Wahpeton Oyate is seeking to fill the following position(s):

Receptionist/File Clerk Early Childhood Intervention (ECIP)
Case Manager Elderly Affairs
Interviewer/Recruiter Human Resources
Manager Office of Environmental Protection (OEP)
Lead Evaluator/Data Specialist Youth & Family TREE

Closing Date: April 8, 2022 @ 12:00PM (Noon)
EAP Counselor Human Resources

Closing Date: April 15, 2022 @ 12:00PM (Noon)
Transit Coordinator Department of Transportation
Police Reserve Law Enforcement
Transport Officer Law Enforcement
Paralegal Legal Department
Intergovernmental Specialist I Office of Child Support
Behavioral Health Director Behavioral Health
Juvenile Probation/Diversion Officer Tribal Court
Project Director TREE
Director, Head Start/Early Head Start Education
JOM Classroom Aide/Tutor Education
Chief Financial Officer Finance
In-House Attorney Tribal Executive Committee
Teacher Aide Head Start
Teacher & Teacher Aide Early Head Start
Bus Driver/Custodian Head Start
Bus Driver (Part-Time) Head Start

Positions Open Until Filled
Contact Terra Haug @ 698-8238 or TerraHaug@swo-nsn.gov or Denise Hill @ 698-8251 or DeniseH@swo-nsn.gov with 

questions. Application & Job Description can be downloaded online:
http://www.swo-nsn.gov/contact/employment (Tribal preference will apply)

Notice
If you have a job 
interview at Dakota 
Magic Casino,
you can ride the Pony Express 
Suttle. You must have your letter of 
scheduled interview as verifi cation.

Notice:
SWO Internet Assistance Applications

DEADLINE April 15, 2022
Contact Tribal Education Department for any questions

Dr. Johnson 605-698-8298 • sherryj@swo-nsn.gov

Notah Begay III, Navajo, San Felipe, Isleta, will be the captain of the U.S. Junior Team.

(AJGA) announced the return
of the Junior Presidents Cup

BY NEELY BARDWELL
MARCH 31, 2022 On Wednesday, the
Presidents Cup and American Junior
Golf Association (AJGA) announced
the return of the Junior Presidents Cup
which will be held Monday, September
19, and Tuesday, September 20. It is to
be held at Myers Park Country Club in
Charlotte, N.C. This will be the third
year that the Junior Presidents Cup will
be contested. Notah Begay III and
South Africa’s Tim Clark as captains of
the U.S. and International Teams, re-
spectively. The Junior Presidents Cup
is a two-day, team match-play compe-
tition that will feature 24 of the world’s
top 19 years-and-younger boys. The
two teams: 12 from the U.S. and 12
from various countries around the
world, excluding Europe. The Interna-
tional team will be captained by South
Africa’s Tim Clark Notah Begay III,

Navajo, San Felipe, Isleta, will be the
captain of the U.S. Junior Team. It's the
first time in the history of golf and the
PGA tour that a Native American has
received such a designation. Notah
Begay III is the first Native American
to compete on the PGA TOUR and in
the Presidents Cup. He was also a
member of the victorious 2000 U.S.
Team. He is a four-time PGA TOUR
winner, and even partnered with former
Stanford teammate Tiger Woods in four
matches. The pair finished with a 2-2
record. Begay is the host and founder
of the Notah Begay III Junior National
Championship which gives juniors op-
portunities to compete with other tal-
ented golfers from around the country.
During his early years as a junior
golfer, Begay competed in AJGA
events and was named Rolex Junior
All-American in 1987 after winning

two AJGA tournaments at the South-
western Junior and the Meridian Junior
Classic. Begay is excited for the oppor-
tunity to take part in this event saying:
“As a player it was special to represent
my country at the Presidents Cup, so to
now be asked to captain the junior team
is truly an honor,This event is a won-
derful chance to showcase the next gen-
eration of stars at golf’s highest level.
Every one of these kids wants to play
on TOUR, so my goal is to be a re-
source for them not only in preparation
for their matches but also as they look
toward a future in the professional
game.” In 2019, during the second edi-
tion of the Junior Presidents Cup, the
U.S. Team defeated the International
Team by a score of 13-11.

This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved
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Big Coulee District News
Special Meeting – District Center

6 p.m. April 7, 2022
Regarding ARPA Funds

Youth/Parent/Grandparent Meeting
6 p.m. April 14, 2022

Regular District Meeting
6 p.m. April 28, 2022

Job Opening(s)  
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Sportsbook: 
Shift Supervisor (2 Full-Time, Days/Swings/Graves/Weekends/Holidays)
General Function: Supervision of the sports book operations during assigned shift including but not limited to
approving or denying wagers from customers, scheduling of staff, and ensuring compliance.
Requirements: High School diploma or G.E.D. Knowledge of computers and relevant software applications.
Knowledge of customer service principles and practices. Keyboard skills. Excellent written and verbal
communication skills. Excellent telephone communication skills. Knowledge of company policies and
procedures (i.e. Personnel Policies, SOP’s, IC’s). General knowledge of sports teams and games. Must have cash 
handling experience. Knowledge of administrative and secretarial procedures. Must possess mathematical ability 
(addition and subtraction) to accurately pay and collect funds for guests.
Must obtain a “Key-Gaming license” upon hire.

Sportsbook: 
Writer/Teller (2 Full-Time, Days/Swings/Graves/Weekends/Holidays)
General Function: The Writer/Teller will provide exceptional service and create a fun and welcoming
experience for all guests within the Sports Book area. The Writer/Teller must be able to process all Sports
Book transactions quickly, accurately, and in accordance with wagering and payment policies.
Requirements: Must have a high school diploma or G.E.D. Knowledge of computers and relevant software
applications. Knowledge of customer service principles and practices. Have proficient typing and keyboard
skills. Excellent written and verbal communication skills. Professional telephone communicational experience
and skills. Cash handling experience. Must obtain Key-Gaming license upon hire.
Physical demands: Must have the ability to perform basic housekeeping duties of the reception area.
Walking up and down stairs, stooping, standing and sitting for long periods of time and lifting. The Gaming
floor and Sports book is a working environment of frequent load noises, flashing lights, and cigarette smoke.
Must be able to work and communicate with a diverse group of people and employees. Occasionally must
deal with angry or hostile customers. There is high volume direct public contact. Must wear a face-mask at all
times. Must obtain a “Key-Gaming License” upon hire.

Indian Preference will apply/EEO 
Contact the Human Resources Department for a complete job description at 605-884-1652 

Applications can be filled out online at www.dakotasioux.com 
Or stop by in-person to complete an employment application 

Heipa District News
Regular Meeting

11 a.m. April 10, 2022
District CenterPONY EXPRESS SHUTTLE SERVICE

Starting April 1st, 2022, The Pony Express Shuttle will begin running their normal route, 
with (1) additional stop added at Bouche Foods (aka Dakota Crossings).

The Pony Express Shuttle Service provides transportation for the following three main 
shifts for the Dakota Magic/Connection Casinos:

8:00 a.m., 4:00 p.m. & 12:00 a.m.

Scheduled pick up times at each location for each shift:
1. The town of Peever (the U.S. Post Offi ce) 6:10a.m., 2:10 p.m., & 10:10 p.m.,
2. Agency Village (Rehab Elderly bldg.)6:20 a.m., 2:20 p.m., & 10:20 p.m.
3. Agency Village C-Store6:25 a.m., 2:25 p.m., & 10:25 p.m.
4. Barker Hill6:30 a.m., 2:30 p.m., & 10:30 p.m.
5. Long Hollow (1st south entrance)6:50 a.m., 2:50 p.m., & 11:50 p.m.
6. Sisseton (Teals grocery store)7:00 a.m., 3:00 p.m., & 11:00 p.m.
7. Sisseton Housing (old Housing Authority Building)7:05 a.m., 3:05 p.m., & 11:05 p.m.
8. Bouche Foods/Dakota Crossing Grocery Store7:15 a.m., 3:15 a.m., 11:15 p.m.
9. Dakota Connection Casino7:25 a.m., 3:25 p.m., & 11:25 p.m.
Arrival times to Dakota Magic Casino:
10.7:45 a.m.
11.3:45 p.m.
12.11:45 p.m.
Arrival and departure times at pick up locations may vary during the winter months. 
Departure time at the end of each shift from Dakota Magic Casino:
13.8:10 a.m.
14.4:10 p.m.
15.12:10 a.m.

Please call Katrina Barse with Pony Express Shuttle Service at (605) 268-4198. 
THANK YOU FOR YOUR BUSINESS!

Prior to riding the shuttle, each rider must have a Shuttle Punch Card.
They will be available for purchase on the shuttle. Payment for Shuttle Punch Cards 

are processed through DNGE payroll deduction only. No cash will be accepted on the 
shuttle. Each Shuttle Punch Card is $20

and is good for 10 rides; each ride is $2/one way.
If you have any questions, please feel free to contact the 

Human Resources Department.

After 350 years, the
Rappahannock Tribe 
Gets Land Back

BY JENNA KUNZE 
APRIL 02, 2022
On Friday, the Rappahannock Tribe

celebrated a historic win: the reacquisi-
tion of 465 acres of their ancestral
homeland at Fones Cliffs, a sacred
stretch of bluffs on the eastern side of

the Rappahannock River in eastern Vir-
ginia.

“We have worked for many years to
restore this sacred place to the Tribe.
With eagles being prayer messengers,
this area where they gather has always
been a place of natural, cultural and

spiritual importance,” Rappahannock
Chief Anne Richardson said.

The federally recognized Rappa-
hannock Tribe can trace its history in
the area to before the 1600s, when Eng-
lish explorer John Smith arrived on
their shores. The tribe lived in at least
three villages on the Cliffs—Wecup-
pom, Matchopick and Pissacoac—be-
fore being chased away some 350 years
ago.

“My people have lived here since
the beginning,” Chief Richardson told
an All Things Considered reporter ear-
lier this year. The land-back movement
was made possible by a partnership be-
tween the National Fish and Wildlife
Foundation, Chesapeake Conservancy,
and the tribe itself. Fones Cliffs will be
permanently owned by the tribe and
placed in trust with the Bureau of In-
dian Affairs.

The tribe called the news a huge
win for both racial justice and conser-
vation. Fones Cliffs is one of the most
important sites for bald eagles on the
east coast, as well as rare and threat-
ened plant life. The land will be pub-
licly accessible and held with a
permanent conservation easement con-
veyed to the U.S. Fish and Wildlife
Service, according to a press release
from the tribe.

Secretary of the Interior Deb Haa-
land joined the tribe on Friday to cele-
brate their announcement in Chance,
Virginia, today.

“The Department is honored to join
the Rappahannock Tribe in co-steward-
ship of this portion of their ancestral
homeland,” Haaland said. “This his-
toric reacquisition underscores how
tribes, private landowners and other
stakeholders all play a central role in
this administration’s work to ensure our
conservation efforts are locally led and
support communities’ health and well-
being.”

The tribe plans to build walking
trails along the river, and a replica of a
16th-century village where tribal mem-
bers can educate the public about their
history.

Help Wanted
• Special Education: Open until filled
 • MS/HS Special Ed Teacher: $5,000 Signing Bonus
• Elementary: Open until filled
 • Certified Teachers: $3,000 Signing Bonus
 • Intervention Teachers x2
 • Paraprofessional
• Middle School: Open until filled
 • Certified Teacher: $3,000 Signing Bonus
 • Paraprofessional
• High School: – Open until filled
 • High School Principal: $3000 Signing Bonus
 • Certified Teachers (Math x2, Science, Social Studies x2, English): 
    $3,000 Signing Bonus
 • Paraprofessional
• Cook: – Open until filled
 ***Pre-employment background checks are required.
 *** Full benefits and retirement package available. 
 Employer matches up to 7% in 401K.

Please contact: Jennifer Williams - jwilliams@tzts.us 
for further qualification inquiries.

Secretary of the Interior Deb Haaland (pictured, far left) joined members
of the Rappahannock Tribe and other dignitaries to celebrate the return
of 465 acres of ancestral tribal lands. Also shown (from left): Dr. Carol
Angle, Rappahannock Chief Anne Richardson, and Chesapeake Conser-
vancy President & CEO Joel Dunn (Photo: Chesapeake Conservancy) Wednesday, February 9, 2022

Two of North Dakota's Native
American tribes hope new legal action
will compel the state to reconsider po-
litical boundaries approved last year.
Despite some progress, their advocates
say the new maps still dilute the voting
rights of tribal members. In a federal
lawsuit filed this week, the Turtle
Mountain Band of Chippewa Indians
and the Spirit Lake Tribe said the maps
violate the Voting Rights Act. In redis-
tricting, lawmakers were urged to ap-
prove split House districts so tribes can
elect candidates of their choice. But
Michael Carter, a staff attorney with the
Native American Rights Fund, said that
in the two sets of sub-districts that were
created, one leaves Turtle Mountain in
a bind.

"That packs the entire reservation
into a single sub-district, rather than
providing the tribal members in that
area the opportunity to elect two state

House representatives," he said, "but
instead, this new map only allows them
to elect one." The people left out of that
new sub-district have claimed their vot-
ing power will be overwhelmed by the
white population. At the same time, the
Spirit Lake Tribe, which wanted to be
part of a joint district alongside Turtle
Mountain, saw its request denied. The
North Dakota secretary of state, a de-
fendant in the case, hasn't responded to
a request for comment. Republicans in-
volved in redistricting said they wanted
to avoid gerrymandering in considering
certain requests. The other sub-district
they approved was for the Fort
Berthold Reservation. Nicole Donaghy,
executive director of North Dakota Na-
tive Vote, helped push for boundaries
sought by tribes. She said the commit-
tee factored in some arguments, but the
lawsuit described a dismissive tone. "A
lot of this could have been avoided had
there been more open discussion and

more communications between all in-
terested parties," she said. Her group
and tribal leaders had pushed for redis-
tricting hearings on reservations, but
there were none. While two of its board
members signed on to the suit, North
Dakota Native Vote isn't a plaintiff in
the case, but Donaghy said the group
supports the decision to challenge the
state. "We see it as the first stepping
stone to make this redistricting process
a bit more transparent and equitable,"
she said, "and also using a better
process next time around."

Disclosure: North Dakota Native
Vote contributes to our fund for report-
ing on Civic Engagement, Livable
Wages/Working Families, Native
American Issues, Poverty Issues. If you
would like to help support news in the
public interest, click here.

References: Lawsuit U.S. District
Court for the District of North Dakota,
Eastern Division 2/7/2022

Federal Lawsuit Filed on
behalf two North Dakota
Tribes
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Enemy Swim Day School

Family and Child Family and Child 
EducationEducation

WE
ARE
ENROLLING
ARE
Join us as we support you and your 
child develop, learn, and grow to 
realize their full potential.

Phone: 605-947-4605
Home-Based: Prenatal-5 years old

Center-Based: 3-5 years old
Adult Education: Parent of 3-5 

years up to 3rd grade.

JOIN OUR
FACE FAMILY

SWO One-Stop Homeownership Program
 

Assisting Services

Assessment

Site Selection

Financing Options & Loan Packaging

Financial Management & Credit Counseling

Default Counseling & Foreclosure Intervention

Home Repair & Rehab Financing Options

Homebuyers Education Class for Certification

If interested, please contact:

Angie Johnson, Administrator/Coordinator
T Yamni ~ SWHA

(605) 698-3901, Extension 21
angeline@venturecomm.net 

Editor’s Note: This is a follow up story on the Rapid City Owner’s ban of all Native Americans from the Grand
Gateway Hotel in Rapid City, South Dakota.

Standing Rock Requests 
Intervention from the 
Department of Justice

BY DARREN THOMPSON
MARCH 30, 2022
On March 20, Grand Gateway

Hotel co-owner Connie Uhre com-
mented on a post made by Rapid City
Mayor Steve Allender’s Facebook that
Native Americans would no longer be
allowed on the property, including
“Cheers,” a popular bar attached to the
hotel. Uhre’s comment came after a
late-night shooting at the hotel that re-
sulted in a young Lakota man being
taken to the intensive care unit at the
local hospital. In response, Standing
Rock Sioux Tribal Chairwoman Janet
Alkire has sent a letter to U.S. Attorney
General Merrick Garland, noting the
ban is a violation of the 14th Amend-
ment of the Constitution and the 1964
Civil Rights Act

“In Heart of Atlanta Motel, Inc. v.
United States, 379 U.S. 241 (1964), the
Supreme Court held that Title II of the
Civil Rights Act of 1964 is a valid ex-
ercise of Congress' power, and Title II
prohibits racial discrimination in public
accommodations,” Alkire wrote to Gar-
land. “The Department of Justice has
the responsibility to enforce the Civil

Rights Act prohibition against denial of
access to public accommodations based
upon race.

When Uhre’s comment to ban all
Native Americans from the hotel prop-
erty was brought to light, leaders within
the Lakota Nation were transparent and
committed to presenting a united and
organized response. Cheyenne River
Sioux Tribal Chairman Harold Frazier
issued a press release on March 21, say-
ing that since settlers arrived Lakota
people have been treated as a problem.

On Saturday, a protest was organ-
ized largely by Tribal leadership with
attendance in the hundreds. Collec-
tively, the Lakota people delivered a
“Notice of Trespass (Cease and De-
sist)” at the Grand Gateway Hotel, cit-
ing the Fort Laramie 1868 Treaty.

Prior to the incident in Rapid City,
the Standing Rock Sioux Tribe met
with other Lakota tribes to participate
and contribute to the conversation in-
volving the U.S. Army Corps of Engi-
neers (USACOE) that has oversight on
permitting the operation of the Dakota
Access oil pipeline on Indian treaty ter-
ritory.

Standing Rock Sioux Tribe’s Exter-
nal Affairs Director Kerry Libby recalls
the collective presence of other Lakota
Sioux Tribes that are also known as the
Great Sioux Nation at the recent meet-
ing with the USACOE.

“I think it’s important on these big
issues that we work with surrounding
tribes as the Great Sioux Nation, not
just Standing Rock, but all of them,”
said Standing Rock Sioux Tribe’s Ex-
ternal Affairs Director Kerry Libby to
Native News Online.

Libby said several Tribal chairmen
voiced that they all liked the opportu-
nity to work together as a collective
tribe and agreed that collective work
should continue.

Tomorrow, all leaders of the Great
Plains Tribal Chairmen’s Association
plan to privately meet in Pierre, South
Dakota, to discuss next steps of the
civil violations. “How do

we stop racial discrimination from
happening?” said Libby of the upcom-
ing meeting’s focus.

This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.

Support for Judge Jackson’s 
Confirmation to U.S. Supreme Court

BY NEELY BARDWELL
MARCH 29, 2022

In a letter re-
leased on Monday,
the National Con-
gress of American
Indians (NCAI) and
the Native Ameri-
can Rights Fund
(NARF) expressed
their support for
nominee Judge Ke-
tanji Brown Jack-
son’s confirmation
to become an asso-

ciate justice of the U.S. Supreme Court.
Judge Jackson was nominated by

President Joe Biden on Feb. 25, 2022
to become the next Supreme Court as-
sociate justice. When confirmed, Judge

Jackson, the first Black woman nomi-
nated to the U.S. Supreme Court, will
take the place of retiring Associate Jus-
tice Stephen Beyer.

Part of the letters states:
“While Justice Jackson has limited

experience in federal Indian law, she
has expressly acknowledged the 'sover-
eign-to-sovereign relationship' between
the United States and Indian tribes and
'special trust relationship between In-
dian tribes and the federal government.'
We hope Judge Jackson continues to
build on this understanding, especially
with the several cases that are coming
before the U.S. Supreme Court next
term that will impact Tribal Nations. It
is critical that Supreme Court justices
understand the political status of Tribal
Nations and the unique context, history,

and application of federal Indian law to
support tribal government sovereignty.
We welcome the opportunity to further
support this engagement and educa-
tion.”

NCAI and NARF have made it
clear that nominating a federal court
judge who both is a tribal citizen and
has an understanding of tribal sover-
eignty and federal Indian law, which
would be the next step in advancing
sovereign-to-sovereign relations. Al-
though Judge Jackson is not a tribal cit-
izen, she has expressed her
understanding of Native tribes' sover-
eignty.

“Based on her qualifications, in-
tegrity, and respect she has throughout
the legal profession, we believe that
Judge Jackson is uniquely qualified to

serve on the U.S. Supreme Court. Our
federal courts and especially the highest
court in the United States must be more
representative of the governments and
people they serve. NCAI and NARF
support the nomination of Judge Ke-
tanji Brown Jackson and call for her
swift confirmation," the letter further
reads.

With the nomination of Judge Jack-
son, there is hope that advancements
for Native people will be made as well.

“We hope that this historic appoint-
ment will continue to open doors for
qualified Native American justices
across the federal bench and Supreme
Court," the letter urges.

The letter is addressed to Senator
Durbin and Senator Grassley, Chairman
and Ranking Member of the Judiciary
Committee. It is signed by Fawn Sharp,
President of NCAI, and John E.
Echohawk, Executive Director of
NARF. CC’d on the letter is Senate Ma-
jority and Minority Leaders Senator
Schumer and Senator McConnell.

This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.

T Yamni
Sisseton-Wahpeton Housing Authority

Are you interested in the home buying process or just 
want to know the basics about managing your finances 
and credit?  If so, then you might want to attend a
Homeownership Education Class hosted by T Yamni ~ 
Sisseton-Wahpeton Housing Authority.

Whether you are a homeowner, rental tenant, or just 
interested, ALL  ARE  WELCOME.  The class is free of charge.

SATURDAY
April 30, 2022

10:00 AM TO 4:00 PM
Old Agency District Center

Agency Village SD

Refreshments and Lunch will be served at no cost to 
attendees.  SEATING IS LIMITED.  

If interested, please contact Angie (605) 698-3901, Ext. 21 
or email:  angeline@venturecomm.net

Judge Ketanji
Brown Jackson


