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Large amount of meth, cash,
seized during I-29 traffic stop in SD
SISSETON, S.D. A Mississippi
man is in custody after authorities in
South Dakota seized several pounds of
methamphetamine, a loaded gun and a

large amount of cash on Interstate 29
near the North Dakota border.
Roberts County Sheriff Tyler Appel
says a deputy found the drugs during a

Vehicle involved in Methamphetamine drug bust after routine traffic stop
on I-29 near Sisseton, SD.

equals, with fairness and equality, it
will be hard to work collaboratively to
combat this drug epidemic. We need to
be treated with equality and fairness,
that way we can work together for the
greater good of the community. Law
Enforcement departments are underfunded and under-staffed. We really
should put our racial differences aside
and work together, help each other
combat the drug problem. We can start
by not letting these non-Indian drug
traffickers off so easy. (Disclaimer: My
comments are my own and do not reflect the position of SWO Drug Task
Force.)
Congressman Dusty Johnson was
present in Tribal Council Chambers on
March 22nd. He then attended an Assembly at the Tiospa Zina Tribal
School. He extended an invitation to
Tribal Council to tour the U.S. Capital
when in Washington, DC. A small delegation traveled to Washington, DC on
March 29th to the 31st. It felt very good
meeting to discuss the detention center
and treatment center goals. We work
hard when we travel to DC and put in
many miles of walking; so, it is exhausting but worthwhile.
On March 23rd, I attended the virtual ACF Indigenous Programs Conference. There were almost 400 attendees
from across the United States. I was requested and it was my honor to say the
opening prayer for the Plenary Session
of the Missing and Murdered Indigenous People discussion.
There were 44 people that came to
the TSO for various reasons for the
month of March, not including Program Managers and/or Tribal Council.
We logged in and responded to 122
phone calls; signed/approved/processed
406 documents. There were 59 scheduled meetings with Tribal Executives,
Council, Program Managers and others, including the virtual meetings with

federal partners as well as the Great
Plains Tribal Leaders Health Board.
There are 2,191 elders listed for the
month of March 2022.
The restructuring and streamlining
of a couple of programs is nearly complete. The Elderly Resource Coordinator and Assistant are physically
relocated to the Elderly Affairs Suite.
The Case Manager position is being advertised for two more weeks. Mr. Ron
Redday will have immediate supervision over the Elderly Resource Coordinator and the Elderly Affairs Manager.
(Please see Flow Chart at the end of
this report.)
This is my final friendly reminder
to the elders that receive your food gift
cards in the mail: You must have selfaddressed, stamped envelopes on file
with the Elderly Resource Coordinator
(ERC). If you have not received your
gift card for 1-2 months, you may need
envelopes; the ERC usually sends a
note out with your card if it’s the last
envelope. Also, should you have any
concerns about anything related to your
food card, please do not hesitate to
reach out to Minerva Keoke at 605698-8200. You may look at the Tribal
Elderly Affairs Department report next
month, which will include any news related to the elderly food cards.
I want to remind you all that the
Tribal Secretary’s Office is open daily,
and staff are available to assist you, including during noon for those wanting
to do business during their lunch break.
But please continue to call the office
ahead of time so, if needed, we can direct you to the appropriate office if we
can’t assist you and to prevent an unnecessary trip if it’s something we can
handle over the phone. If you would
like to schedule an appointment, feel
free to do so, call: 698-8323.
“Stay Positive; Test Negative; and
Wear a Mask!”

SWO to receive part of $5
billion Janssen opioid settlement
Editor's note: SWO Tribal Council by
motion approved the funding.
R.German, SWO Public Information Officer, March 29, 2022
Agency Village, SD – Members of
SWO tribal leadership met with the
Robins Kaplan law firm via conference
call late Monday afternoon, March 28,
2022 to discuss next steps in securing
SWO’s share in the $5 billion nationwide opioid settlement that Janssen
reached in July 2021. These settlement
funds are designed to directly support
state, local, and tribal efforts in combating the opioid crisis in the United

States. During the meeting, it was confirmed that the tribe would be eligible
to receive $1.6 million in settlement
funds and it was discussed that the tribe
would use those funds in order to help
build the new SWO addiction treatment
facility. The $1.6 million would be paid
out over the course of 2 years, which is
much shorter than the state and local
payment terms. This would help tribes
be able to access the funds quicker and
in turn be able to use them as needed
on a more urgent basis. In order to receive these funds, the representative
from Robins Kaplan informed tribal

leadership that participation would
have to be at 95 percent for litigating
tribes and as soon as they reached that
participation target, the funds would
begin to be dispersed. All federally recognized tribes are eligible to participate
and Madam Secretary shared the intent
for SWO to participate. The next council meeting is set for April 5th, 2022
and council will need to pass a motion
to opt-in to receive settlement funds.
###
Editor's note: SWO Tribal Council
by motion approved the funding.

SWO Watchdog
Coalition Held
Rally April 9th

of exposure or freezing to death because of the harsh winters. Tribal Council allocated funds to open the Warming
House so that they would have a place
to sleep at night that was warm. They
were allowed to come in under the influence. It was designed to keep them
alive and out of the cold.
This last winter a manager was
hired who created a list of people
banned from the Warming House.
Those banned created a camp that the
City took down at the request of the
land owners, leaving them no place to
go. In the last two weeks, homeless
women who are no longer allowed at
the Warming House were attacked and
assaulted. The worker allowed them to

stay at the Warming House against the
orders of the Manager. The Manager
has verbally assaulted and denigrated
the people who come to the Warming
House for shelter, denying them food
and other supplies donated specifically
for the use of the homeless.
The SWO Watchdog Coalition has
advocated for the homeless and brought
in supplies for our homeless tribal
members in the past. They are asking
the community to come together and
rally on behalf of our less fortunate relatives. The SWO Warming House
should be a safe haven for them, and it
no longer is.
SWO Watchdog Organization, 605467-0524

Sisseton, SD - The SWO Watchdog
Coalition, comprised of Sisseton-Wahpeton Oyate tribal members, are organizing a rally in support of our homeless
relatives. The homeless have been mistreated and turned away from the SWO
Warming House by the manager of the
establishment. The SWO Warming
House was opened specifically for our
homeless tribal members who live on
the streets in Sisseton due to addictions.
Years ago, several of them were dying
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routine traffic stop Tuesday.
Twenty-seven-year-old Travis Henley of Hazlehurst, Mississippi is facing
several charges including drug possession, obstruction and resisting arrest.
Appel says he believes Henley may
have been heading to the Fargo area.
Appel says the deputy smelled marijuana coming from the vehicle. While
searching the vehicle, 10 pounds of
meth, worth about $80,000 was located
inside, along with a loaded gun, nearly
a pound of marijuana, and a large
amount of cash.
“A seizure of this size has implications far beyond our area,” Appel said.
“The traffic stop stemmed from a
deputy’s attention to detail when observing behaviors out of the ordinary.
This was incredible police work.”

TRIBAL COUNCIL MEETING
MARCH 2022 MONTHLY REPORT TO TRIBAL EXECUTIVES,
TRIBAL COUNCIL & THE
OYATE
REGULAR TRIBAL COUNCIL
MEETING
Tuesday, April 5, 2022
Submitted by Myrna Thompson,
Tribal Secretary
Greetings to Executives, Tribal
Council & the Oyate ~
The month of March was very busy
with administrative functions aside
from several meetings. I attended a
meeting on March 9th with the drug
task force at City Hall in Sisseton.
Some of the discussion is as follows:
Bond- Judge considers financial capability/ability to pay; crime; conviction
& appearance history; and compliance
or non-compliance. Court appearances
– Tuesday morning are scheduled court
appearances; Judge is the key component and only goes off the presentation
by State Attorney; Plea Agreements –
Are sought mainly to avoid trials and
save the cost to the County.
The concern I expressed at this
meeting is that the Roberts County
Court is too lenient with the drug traffickers, distributors, and manufacturers; of whom many are non-Indians.
They get arrested, (in some cases), then
they bond out and their court dates are
scheduled several months later. During
this time, they may continue to sell illegal drugs to our community. On the
other hand, the Court seems to issue
very harsh sentences to those who ingest the drugs, often sending them to
prison for “Ingestion”. It seems they
also issue harsh prison sentences to
those charged with DUIs. Most of those
getting sent to prison are our people,
the Indian people. It’s possible that the
non-Indians have the money to bond
out of jail and get a good attorney. I expressed that until we are treated as
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The U.S. Senate confirmed Judge Kentanji Brown Jackson to the U.S. Supreme Court

Senate Confirms Ketanji Brown
Jackson to the U.S. Supreme Court
The U.S. Senate confirmed Judge
Kentanji Brown Jackson to the U.S.
Supreme
Court
on Thursday.
(Photo/Scree shot from Senate television)
BY NATIVE NEWS ONLINE
STAFF
APRIL 07, 2022
In a historic vote on Thursday, the
U.S. Senate confirmed Judge Ketanji
Brown Jackson to become the first
Black woman to become an associate
justice of the U.S. Supreme Court.
Jackson will assume the seat of retiring
Associate Justice Stephen Beyers.
In the vote, that was almost down
partisan lines, the Senate voted 53-47
to confirm Jackson. All of the Senate 50
Democratic senators voted for her confirmation. Only three Republican senators voted for Judge Jackson’s
confirmation: Sen. Susan Collins (RME); Sen. Lisa Murksowski (R-AK),
the vice chair of the Senate Committee
on Indian Affairs; and Sen. Mitt Romney (R-UT).
During her confirmation hearings
In nominating Judge Jackson, President Joe Biden fulfilled a campaign
promise to nominate a Black woman to
the Supreme Court, if the opportunity
arose during his presidency.
“It’s long overdue that a Black

woman serve on the Supreme Court
and Judge Ketanji Brown Jackson is an
incredibly qualified nominee with
strong professional and lived experience, character, integrity, and dedication to upholding the Constitution and
rule of law,” President Biden said in
statement released by the White House
on the day he nominated her on Feb.
25, 2022.
Oneida Indian Nation Representative Ray Halbritter on Thursday released the following statement in
response to the United States Senate’s
confirmation of Justice Jackson to the
United States Supreme Court: “The historic confirmation of Justice Ketanji
Brown Jackson is a testament to her
qualifications and integrity she has displayed throughout her career. As the
first Black woman, and only the third
Black person, to serve on the nation’s
highest court, her confirmation represents an important step toward a bench
that reflects the diversity that makes our
country so special. We also extend our
congratulations to President Biden for
his historic nomination of Justice Jackson and his commitment to choosing a
nominee who will interpret the law
with integrity and fairness, as well as to
the United States Senate for its timely
confirmation of such a well-qualified

nominee.”
When Judge Jackson takes the oath
to become an associate justice, it will
mark the first time in the 232 years of
history, the U.S. Supreme Court will
not have a white man majority. She is
the sixth woman justice of the nation’s
highest court. She will join three current women on the bench, who will become her co-workers: Justice Elena
Kagan, Sonia Sotomayor, and Amy
Coney Barrett.
Last week, two national Native
American organizations, the National
Congress of American Indians and the
Native American Rights Fund, endorsed her nomination and sent a letter
to Senate leaders urging for a swift confirmation.
“While Justice Jackson has limited
experience in federal Indian law, she
has expressly acknowledged the 'sovereign-to-sovereign relationship' between
the United States and Indian tribes and
'special trust relationship between Indian tribes and the federal government,’” the organizations said in the
letter.
This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.

Editor's note: There will be a follow
up on this article. The Tribe's business
can't keep up with the demand.

medical marijuana treatment. The
lounge was estimated to generate $2
million monthly.
The opening is seen by some as a
test to the tribe’s sovereignty. South
Dakota state officials have warned that
it could take another year before
cannabis could be legally sold in the
state, which has some skeptics weary
that consumers will be targeted by law
enforcement.
The tribe requires each customer to
first obtain a medical marijuana ID card
through its medical marijuana program,
which is independent of the program
the South Dakota Department of Health
is trying to finalize. Governor Kristi
Noem’s office released a statement on
Wednesday saying that state troopers
would not acknowledge tribal-issued
marijuana cards required to purchase at
the dispensary unless they’re for Flandreau Santee Sioux Tribal members.
Editor's note: There will be a follow up
on thisarticle. The Tribe's business can't
keep up with the demand
“The nonresident card provision applies in this instance, so long as the
cardholder is an enrolled tribal member
and presents an unexpired medical
cannabis card issued by the resident’s
tribe," reads a press release issued by
Gov. Noem’s Office Wednesday
evening. FSST Attorney General Pearman told the Argus Leader Wednesday
that the Highway Patrol would be in violation of what's outlined in South
Dakota Codified Law Chapter 34-20G
if they arrest non-tribal members with
a valid medical marijuana ID card issued by the tribe.
The framework unveiled by the

governor states that “Highway Patrol
personnel will not, at the scene of a stop
or interaction, arrest a South Dakota
resident who is unable to present an unexpired medical cannabis card" as long
as three conditions are met: the individual possesses no more than three
ounces of natural and unaltered marijuana, the individual claims at the time
of the interaction that the medical
cannabis is to treat or alleviate a debilitating medical condition as defined by
the Department of Health, and the individual produces printed or electronic
documentation relative to the debilitating medical condition from a licensed
medical doctor.
Law enforcement authorities
throughout the state have said they will
no longer pursue charges against any
adult found in possession of three
ounces of marijuana or less, regardless
of medical card status, starting July 1,
2021. “Even if you don’t have a medical marijuana card, the decision was
made that on low level, low quantity offenses, it’s a waste of resources to try
and enforce the very, very complicated
version of medical marijuana that was
passed by the voter," Minnehaha
County Sheriff Mike Milstead said to
the Argus Leader on June 30.
The opening of Native Nations Dispensary included a ribbon cutting ceremony accompanied with a prayer by a
Tribal elder and smudging of the building and attendees before sales began.
“The economic opportunity is also substantial, and could assist the tribe to fill
budget gaps, and expand its programming,” FSST Attorney General Pearman said.

Santee Sioux Tribe opens first
cannabis dispensary in South Dakota
BY DARREN THOMPSON JULY
05, 2021 FLANDREAU, S.D. — The
Flandreau Santee Sioux Tribe opened
the first cannabis dispensary in South
Dakota on July 1, 2021, the first day
medical marijuana became legal in the
state. South Dakota voters approved
Measure 26, the Medical Marijuana Initiative, on November 3, 2020. Located
40 miles north from Sioux Falls, S.D.
on the Flandreau Indian Reservation,
the dispensary is being operated
through FSST Pharms, LLC, a company owned by the Flandreau Santee
Sioux Tribe.
“The grand opening of the Flandreau Santee Sioux Tribe’s Native Nations Dispensary went very well, and
customers have flooded the dispensary
all day,” Flandreau Santee Sioux Attorney General Seth Pearman told Native
News Online. “The Tribe is confident
that the regulatory structure it put in
place will create a safe product that will
benefit customers.”
The Flandreau Santee Sioux Tribe
(FSST) made national news after becoming the first tribal nation to legalize
marijuana, this after the Department of
Justice issued a memorandum in December 2014, stating that tribal nations
may grow and sell marijuana as long as
the states they are in have also legalized
the use of marijuana. The tribe used a
former bowling alley and transformed
it into a lounge where the marijuana
would be dispensed and consumed, also
consisting of four rooms devoted to

American Indian College
Fund's EATSS Fundraiser
BY NATIVE NEWS ONLINE
STAFF MARCH 31, 2022
The American Indian College Fund
is bringing back its Epicurean Award to
Support Scholars (EATSS) fundraising
event to New York City on Tuesday,
May 17, 2022. The evening will feature
four renowned Indigenous chefs who
will prepare some of their favorite
recipes.
Attendees will have the opportunity
to meet and sample dishes prepared by
the chefs. The four Indigenous chefs
are: Chef Stephanie “Pyet” DeSpain,
Chef Crystal Wahpepah, Chef Elena
Terry, and Chef Freddie Bitsoie.
Chef
Pyet
(Prairie
Band
Potawatomi Nation) is a Native American and Mexican American awardwinning private chef and the first

winner of Gordon Ramsay’s new televison show, Next Level Chef. As a culinary student, Pyet says she struggled to
find her identity in the curriculum as
traditional Indigenous recipes were
missing. She featured some of her Indigenous recipes on Next Level Chef
causing Ramsay to say he loved her
frybread.
Chef Crystal (Kickapoo Nation of
Oklahoma Sac and Fox) is the owner
and executive chef of Wahpepah’s
Kitchen in Oakland, Calif. Crystal understands the deep and powerful role
that food has in our lives and uses it as
a bridge to connect others with Native
issues that are important to her and
Wahpepah’s Kitchen. Wahpepah is a
James Beard Award finalist for Emerging Chef with best new restaurant of the

Chef Pyet DeSpain, among chefs to cook at American Indian College
frundraiser.

Bay Area of 2022.
Chef Elena (Ho-Chunk Nation) is
the executive chef/founder of community outreach catering organization
Wild Bearies, which services individuals recovering from alcohol and drug
abuse or emotional traumas. Elena emphasizes the healing nature of working
with traditional Indigenous ingredients
while building community. Terry
started the Honoring our Farmers, Foragers, Growers and Producers tours,
which crosses the nation and honors
Native producers in-person. Terry is
also a butcher and wild game specialist.
Chef Freddie (Diné) is the owner of
FJBits Concepts, a firm that specializes
in Native American foodways. In addition to being considered one of the
leading Native food educators in the
country, he is also the former Executive
Chef of The Mitsitam Native Foods
Café, and his first cookbook, New Native Kitchens, is a 2021 best-seller.
Originally a student of anthropology
and archeology, Chef Bitsoie was
drawn to food during an archeology
course when studying the people from
Chaco Canyon and what they ate. Freddie’s realistic (and delicious!) perspective is that it is better to center on
indigenous ingredients instead of everevolving food trends.
In addition to learning more about
our chefs and what inspires them,
American Indian College Fund scholarship recipients will address some of
the most pressing topics affecting Indian Country today.
This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.

Death Ruled Accidental
Traverse County Sheriff’s Office
Updated Press Release Accidental
Death The Ramsey County Medical
Examiner's Office has identified the individual found deceased on the April 5,
2022 incident investigated by the Traverse County Sheriff's Office as Benjamin Eagle, 29 years of age. Benjamin
Eagle died of injuries sustained due to
a multiple sharp force injury. The manner of death has been ruled an accident.
On the evening of April 5, 2022, Benjamin Eagle punched out two windows

from two different residences and he
did not seek any treatment for the severe injury to his arm sustained from
the glass. Benjamin was later found deceased just west of fourth Street in
Browns Valley. This incident is under
investigation by the Traverse County
Sheriff's Office and the Minnesota Bureau of Criminal Apprehension. Other
agencies also assisting was the
Wheaton Police Department and Minnesota State Patrol.

GET RID OF UNUSED MEDICATIONS TO PREVENT POISONING & OVERDOSE
RISK
Sisseton-Wahpeton Oyate’s Tribal Opioid Response Project (TOR) is promoting the National
Prescription Drug Take Back Day, which is taking place Saturday, April 30th. The National
Prescription Drug Take Back Day’s intent is to provide a safe, convenient, and responsible
means of disposing of prescription drugs, while also educating the public about the potential for
abuse
abu of medications.
TOR would like you to keep in mind that any unwanted medications
should be disposed of properly and NEVER flushed down the toilet. It
will contaminate the water supply.
The drop box at Woodrow Wilson Keeble Memorial Health Care
Center Pharmacy waiting room is available EVERY DAY during
Pharmacy
P
hours, as well as at Lewis Drug Store, and in the waiting room
of Coteau
Co
Des Prairies. Medication in any container is accepted at each drop
box. For more information about medication drop off, you may call TOR at 605-742-3909 or at
605-742-6353.
Please refer to TOR’s flyer for more information. TOR thanks you for your consideration.

W ou i daa Owicayakiyee K tee
“Helping one another with compassion”
SWO One-Stop Homeownership Program
Assisting Services
Assessment
Site Selection
Financing Options & Loan Packaging
Financial Management & Credit Counseling
Default Counseling & Foreclosure Intervention
Home Repair & Rehab Financing Options
Homebuyers Education Class for Certification
If interested, please contact:
Angie Johnson, Administrator/Coordinator
T Yamni ~ SWHA
(605) 698-3901, Extension 21
angeline@venturecomm.net
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Interior to reverse key Indian
Affairs policy from 1975
Interior Secretary Deb Haaland on
Thursday announced she will reverse a
1975 policy giving the Bureau of Indian Affairs final authority over tribal
water plans.
In the 1975 memo, then-Secretary
Rogers Morton gave Bureau of Indian
Affairs superintendents and local authorities veto power over any new ordinances or codes regulating tribal
water use. In the announcement, Haaland described the memo as an unnecessary extra procedural hurdle that has
created decades of confusion in relations between tribes and the federal
government.
The majority of tribal constitutions
include no requirement for secretarial
approval, and those that do still have
the option to amend them to remove

those requirements.
“If we are to truly support Tribal
self-determination, we cannot be afraid
to review and correct actions of the past
that were designed to create obstacles
for Tribal nations. The ‘Morton moratorium’ is inconsistent with the Department’s commitment to upholding Tribal
self-determination and the federal trust
responsibility to support Tribal sovereignty,” Haaland said in a statement.
“Today’s action underscores our efforts
to move forward in this new era.”
Haaland, the first Native American
Cabinet secretary, has taken a number
of actions since her confirmation to
strengthen tribal sovereignty and address the history of U.S.-tribal relations.
In February, she announced the agency
would use funds from the bipartisan in-

frastructure law to pay out $1.7 billon
in water rights settlements to tribes.
“Water is a sacred resource, and water
rights are crucial to ensuring the health,
safety and empowerment of Tribal
communities,” she said.
Haaland has also announced an ongoing investigation into the federal
boarding schools that Native American
children, including her grandfather,
were forced to attend in the late 1800s
and early 1900s. Meanwhile, following
a four-year period that saw 16 deaths of
Indigenous people in custody, the
Bureau of Indian Affairs
said in February that its Office of
Justice Services will issue monthly
briefings on investigations of any
deaths.

by Betty Jo Kirk
Editor’s Note: Many moons ago
(ehanna), I wrote a weekly article for
the Sota, the Heading was “Walk in
Beauty”. I am going to make an effort
to do a repeat after dona years, but
won’t promise a weekly.
I have always been a lover of nature. Where it comes from, my grandmas, my Mom and possibly growing up
in the country. Recalling the fun times
brings a smile and pleasant memories,
don’t get me wrong there was also a lot
of work time. My grandpa, David
Renville instilled a strong work ethic in
us at a young age, started with throwing
feed to the chickens, probably toddler
status. Then it was on to picking potato
bugs off potato plants, my grandpa
planted a big field, seems like it almost
ran to Peever, joking. In my young
mind it like ran forever as it was a hugh

field. But after chores were done, we
got to play and play we did.
This Cociv-19, which I call a
plague, has had so many of our tribal
members make their journey to the Star
nation. For the past 2 years, this disease
has affected every family on the Lake
Traverse and beyond as we have many
families that live in other areas of our
great country. It got so bad that a facility was built out near IHS clinic so families in quarantine were near available
health services.
Every time you think finally, a new
strain pops up. Personally, I hardly venture out, mostly because my allergies
stopped me from agreeing to becoming
vaccinated. So, when I do go out and
about, the mask and safe distance is a
part of my makeup. It does surprise me
that most people do not take necessary
precautions, oh well, we live in a free
country.
Don’t know if it is eavesdropping,

but children hear and retain more of the
conversations between adults than is
believed. Listening but not listening to
my grandmas, moms and aunties talk (I
believe) is where many of my own beliefs were learned and instilled in my
thinking. This virus (Covid-19) and its
variants had me thinking back to my
grandma talking when fall was coming
that she hoped winter would have good
snow, so it would kill any disease. So,
even though we had severe cold, did we
have a normal winter? Did we have a
winter like my grandma was talking
about? Personally think not, in my
mind the past two winters were what I
call sporadic in that it fluctuated more
between ice than snow. These are just
my thoughts. As the old saying goes,
this too shall pass.
Life is short, so enjoy your family
and friends, Live, Laugh and Love.
Sending a smile, until next time!

Walk in Beauty

IHS transfers all health care
services to Oyate Health
Center in Rapid City
Health care provided by the IHS
Rapid City Service Unit at Sioux San
Hospital was transferred Friday to the
Oyate Health Center, which is operated
by the Great Plains Tribal Leaders
Health Board.
“We welcome this opportunity to
participate in the transition from federal
to tribal program operations on behalf
of IHS beneficiaries in the Rapid City
Area,” IHS Acting Deputy Director

Elizabeth Fowler said in a press release.
The Rapid City Service Unit primarily serves the Cheyenne River Sioux
Tribe, the Oglala Sioux Tribe, and the
Rosebud Sioux Tribe. In 2019, IHS and
the Great Plains Tribal Leaders Health
Board entered into an agreement for the
health board to assume the tribes’ portion of the programs, functions, services and activities under Title I of the
Indian Self-Determination and Educa-

Job Openings

The Golf Course Department
Is Now Accepting Applications For
Position: Manager
(Full-Time Seasonal)

Job Description: Manager with extensive experience in golf and
tournament operation as well as corporate and group outing
administration. Manager should have at least 5 full time years of experience
in high-end public or resort course operation with an emphasis on group,
outing and tournament marketing and administration. The ability to work
in cooperation with other departments is critical to provide our guests with
an exceptional golf and gaming experience.
Closing Date: Until filled
Required
AA degree in Business Management or Casino Hospitality.
3 years Manager experience.
5 years of experience in high-end public or resort course operation group,
outing and tournament marketing and administration.
Experienced in GHIN USGA handicap system.
Knowledge of Gaming rules, operational procedures and customer
development.
Knowledge of business practices such as budgeting, expense control,
staffing, and training.
PGA Certified preferred.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk@
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)
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tion Assistance Act.
The Oyate Health Center will now
provide comprehensive primary care,
specialty services, and communitybased services in Rapid City.
“We remain committed to providing
access to quality health care for American Indians and Alaska Natives in the
Great Plains Area,” said IHS Great
Plains Area Acting Director Capt. Brent
Rohlfs. “We will continue to work with
the Great Plains Tribal Leaders Health
Board to provide a smooth transition
for all patients.”
Patients who require care beyond
the capabilities of the Rapid City Service Unit will be referred to outside
providers. Patients in need of emergency services will be transferred to
Monument Health Rapid City Hospital,
which is approximately four miles
away.

Food For Thought
By Etta Jo Marks

Secretary of Interior Deb Haaland
reverses 1975 policy.

Chairman Frazier
statement on
executive order

Chairman Frazier statement on
South Dakota Governor executive
order.
Eagle Butte, SD (April 7, 2022) –
On the April 5, 2022 the Governor of
the state of South Dakota has made it
clear that the United States is not responsible for any of its actions and in
true dictator fashion is forbidding the
educators of our children to hear, speak
or discuss critical issues that would enable our future generations to solve the
problems in which we have failed.
I condemn the recent executive
order issued by the Governor of South
Dakota for all the polished ugliness that
it represents. I can go on being critical
of the statement, but I would like to tell
you what is means for us. The style of
leadership which dictates thought and
restricts educators from encouraging
critical thinking is not leadership my
people deserve.
This executive order is divisive and
contributing to the very political indoctrination that it professes to prevent.
Under the cover of great virtue, the
Governor is promoting a great evil in
dictating the thoughts of our teachers
and children.
This may earn her the title of champion to those believe that the people are
not responsible for their nation but as
we have seen on the other side of the
world when the people can claim ignorance of their governments actions the
government can attack other countries
and commit atrocities. We must be critical of our leadership and own our governments as that is the everyday work
of democracy.
Any law or order meant to restrict
our freedom to teach and learn is a restriction on freedom.
This executive order tells every minority in the state of South Dakota that
you do not care what you have done,
what you are doing or what you will
continue to do, the truth must be taught
and told. Hecetu elo.
###

Job Openings

The Accounting Department
Is Now Accepting Applications For

Position: Controller (Full-Time)
Job Description: Supervises and manages all accounting functions. Directs
and oversees the Casino Cage and Count room departments. Responsible for
all financial reporting including monthly and annual financial statements.
Remains current on all Tribal, State and Federal gaming rules and regulations.
Coordinates all information required by internal and external auditors.
Establishes accounting policies and procedures and ensures adherence to such
policies. Oversees all hiring, training, scheduling, counseling, evaluating, and
termination of accounting personnel. Informs General Manager and Chief
Financial Officer of any irregularities or problems.
Closing Date: until filled
Required:
Bachelor’s degree or Above in Accounting and 5 years accounting experience,
including experience in at least 3 of the following areas: Payroll, AP, Inventory
Control, General Ledger, Soft count and Drop Function.
At least 21 years of age.
Prior Controller experience with gaming preferred.
3 years Accounting Supervisory experience.
Demonstrate Knowledge of GAAP.
Experience in Casino Environment.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

Tribal legislative (tribal council) and administrative (program managers,
tribal entities) structure and functions. Increasingly the past few years
the lines between these two separate functions is being blurred. In the
“good ol’ days” it was generally understood and practiced that the tribal
council was strictly legislative, and the administrative functions of tribal
government were under the authority of the tribal executive committee.
Not so now. This makes it extremely difficult for program managers to
“manage” their programs. The executives are part of or having to bend
to political pressure. Some fear removal from office and operate based
on that fear. Several elected officials have been removed from office
for trumped up charges or for frivolous reasons due to the broad language in the constitution describing the code of ethics, malfeasance of
office (inability to perform the duties) and the code of conduct. There is
no clear language defining what is a violation so the council can create
their own definitions. If a group of council wants removal, it will happen,
valid or not. All they need are the votes. In all of these past removals,
the Tribal council is the accuser, the prosecutor and the judge and jury.
In the past tribal members have submitted documents to the council
that should have resulted in removal but council chose to ignore it so
that did not happen. There are many issues that come to council that
should/could be resolved or dealt with by programs and the executive
in charge, administration. Sometimes, the executive in charge is the
problem. But immediately council hastily jumps on these issues and
passes motions without thorough discussion, getting the facts and involving all the affected parties. Of course, a lot of these motions are
personal, political in nature or affected by nepotism and cronyism. Because they (council) say they can. There are constitutional amendments being proposed that will correct this if they get on ballot and
30% of voters do vote. If that fails, then a constitutional convention
should be held because our constitution is seriously in need of amendment. The constitution revision committee is preparing the amendments for district and tribal members’ review. There are some good
ones. It is obvious that Tribal members want change. It is recommended that you all take the time to review and discuss them and
make motions at your district meetings. A possible remedy to the legislative and administrative dilemma is creating a body between the executive committee and the programs; an executive director or revisit
the program director system. Both of those worked well in the past but
of course politics and entered they were abolished. I could say more
but have exceeded the limit Sota has set for letters to the editor. Watch
for future letters by Etta Jo Marks.
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Sisseton-Wahpeton Oyate of

The Lake Traverse Reservation since 1968
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Annual Subscription Rates
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4 PM on Friday prior to the week of publication.
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Sisseton-Wahpeton Oyate Tribe of the Lake Traverse Reservation
Copyright Disclaimer: Under Section 107
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Non-profit, educational or personal use tips the balance in favor
of fair use.
Official newspaper of the
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that this constitutes a ‘fair use’ of any such copyrighted
material as provided for in section 107 of U.S. Copyright
Law. For more information go to: http://www.law.cornell.
edu/uscode/17/107.shtml/nce 1968.
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Benjamin Lee Eagle ______________________________

Benjamin Lee
Eagle
October
26,
1992 - April 5,
2022
Funeral Service
for Benjamin Lee “
Benji”
Eagle,
Wambdi Hoksina,
(Eagle Boy), 29, of Browns Valley,
MN will be held on Monday, April 11,
2022 at 1:00 P.M. at the Enemy Swim
Community Center, Enemy Swim, SD
with Rev. Fr. Charles Chan and the
Episcopal Lay Reader officiating.
Drum Group will be Bernard Boys.
Pallbearers are John Sargeant, Ricky
Hill, Nathan Eagle, Naz Eagle, Jared
Eagle, Kenny Eagle, Steve Kongi,
Tyrone Bissonette and Andy Grey III.
Honorary Pallbearers will be Cadence
Eagle, Lynn Cadotte, Dina McClusick
& Kids, Justin Grey, Jesse & Kidd
Kitto, Wanda Buckman, Mona
Williams, Kongi Family, Brian
Renville Jr., Abraham Family, Carrie

Godfrey Family and Mindt Family.
There will be Wake Services on
Saturday, April 9, 2022 at 7:00~9:00
P.M. and Sunday April 10, 2022 all
night starting at 7:00 P.M. Interment
will be in the Eagle Family Cemetery,
Waubay, SD. Cahill Funeral Chapel,
Sisseton, SD is in charge of arrangements.
Benjamin Lee Eagle was born on
October 26, 1992 to Ives Eagle Sr. and
Donnette Red Bear. He went to school
and graduated in 2010 from Tiospa
Zina Tribal School. Benji was a huge
fan of the Philadelphia Eagles and the
Spurs basketball team. Over the years
Benjamin worked for the SWC
Agency C-store, many roofing companies, and Woodland. He always had a
smile and lit up any room he walked in
to. Benji always told his older sister
Cella that he loved her frybread. He
loved all of his nieces and nephews
and would’ve made a great dad.
Benjamin was an awesome cook at his
jobs and for his family. Family will

always remember his cheesy mischievous grin.
Benjamin is survived by his parents
Ives Eagle Sr. and Donnette Red Bear.
His siblings and nieces and nephews;
Ives (Memorie Arocoren) Eagle Jr. and
children Dreamis and Avery Eagle,
Marcella Eagle and children Robert
Leclaire Jr., Ricky and Destiny Hill,
Jessica (Rex Godfrey) Eagle, Chantel
Eagle and children Candence Eagle,
Trinity, Jason Jr., and Justus Smokey.
Also many Aunts, Uncles, cousins,
nieces, nephews, special friend
Heather Fineday, and many, many,
more family.
Benjamin was preceded in death by
his grandparents, Delores Red Bear,
Lincoln Rouillard, Ben and Ione
Eagle, great-grandparents, Robert
Eagle, Nellie Bluedog, Joseph Wanna,
Ida Paul, Benjamin and Sadie Seaboy,
Wilfred Rouillard and Virginia
Bernard.

March 16, 2022
- April 5, 2022
Memorial
Service for Oakley
Robert Seaboy, 20
days
old,
of
Peever, SD will be
held on Saturday,
April 9, 2022 at
2:00 P.M. at the
SWO Tribal Community Center,
Agency Village, SD with Chaplin
Richard Ken James and Pastor Jerome
Renville officiating. Special music by
Moonlight Aadland. Urn bearer will be
Evan LaBatte. Honorary Urn bearers
will be Florence Dawn and Eddelyn
Jean “Birthday Twins”, Sanford NICU
Nurses and Respiratory Therapists,
and Pam Koepsell. The Cahill Funeral
Chapel, Sisseton, SD is in charge of
arrangements.
Oakley Robert Seaboy, 20 days old,
came into this world early on March

16, 2022 to parents Sarah LaBatte and
David J. Seaboy at Sanford Hospital in
Sioux Falls, SD. He was considered a
micro preemie weighing 14 ounces
and was a strong fighter. Oakley was
loved by all that met him. The NICU
nurses and staff became a big part of
Oakley’s family and adored him dearly. He was a very calm baby and
would let the nurses do his care every
four hours, including drawing his
blood. Most babies would move and
be difficult, but Oakley loved the
attention. He would try to open his
eyes even though they were still fused
shut. While receiving care, he would
play with the plastic tubes. He disliked
being repositioned and preferred having his hands by his face. Oakley
enjoyed when his mother would talk to
him and hold his head, it would make
his vitals improve. Oakley was baptized on April 5, 2022 by Chaplin Ken
in Sanford. Oakley was placed in his

mother’s arms before he passed away.
He got to feel her warm embrace and
kisses. Oakley passed peacefully and
quietly with his mother and father by
his side.
Oakley is survived by his parents,
Sarah LaBatte and David Seaboy; two
brothers Evan and David O. LaBatte;
sister Josalia LaBatte; Maternal
Grandmother Carrietta R. Greeley;
Paternal grandparents April Neiss and
David M. Seaboy; Paternal Great
grandmother Sophronia Crawford and
many aunts, uncles and cousins.
Oakley is preceded in death by his
maternal grandfather Orville LaBatte,
Great Grandmother Violet Heminger,
and Clarence Greeley Sr. great-grandparents Violet Barse and Archie
LaBatte and paternal great-grandparents Arlene Bordeaux and Cleveland
Neiss.

By: Sonia J. Magat, D.O., Ph.D.
Good social connections have positive impact on our mental and physical
health. They contribute to long, healthier and happier lives. Humans are social
beings. Our brains are wired to be social. Our bodies secrete the hormone
oxytocin with every positive interaction
to decrease the stress hormone cortisol.
Without these social connectedness,
isolation and loneliness result which
can de-regulate cellular processes in the
body causing obesity, fatigue and increased stress levels (Loneliness:

Human Nature and the Need for Social
connection” by John Cacioppo, 2009).
The author also reports that adolescents
12 to 14 years of age who are socially
connected to family and friends are
48% less likely to be obese. Older
adults who are socially integrated are
54 % less likely to develop high blood
pressure. Social connections help isolate people from disease and depression.
What we refer as close social relationships include: warm and safe childhood attachments, strong marriages,
close friendships, social support and
connection to community. These relationships, are “better predictors of long
happy lives, more than money, love, social class or genes” (Daniel Pink, “The
Power of Regret”, 2022). We all need
broader attachments with family and
others. Failure to connect or dissolution
of marriage and friendships, losing tract
of families, result in regrets which
threaten our sense of belonging. Connection regrets are the most common
form of regret, according to a large survey in 2021 reported by the author. Undoing connection failures is hard and
we may not have the time to reach out
and reconnect.
Longevity of life is also tied up to
having close connection to the community. People in the “blue zones” who are

living longest and healthiest, look out
not just for their own needs but for
those of others (Jay Shetty “Think Like
A Monk”, 2020).
Connecting to others is called “interdependence”, not “independence”.
There are four commitments we need
to form, that “define a life of meaning
and purpose” according to David
Brooks in his book “The Second Mountain” (2019). These commitments are:
• To a spouse and family
• To a vocation
• To a philosophy or faith
• To a community
Developing close social relationships is also a form of self- care. Practice kindness, reach and look out for the
needs of others in your community.
Being more socially connected keeps
us happy and healthy throughout our
lives.
During the pandemic, Dalai Lama
sent out a message to the world, in his
viewpoint article (TIME, July 20-27,
2020) as follows: “Each individual’s
existence entirely depends on a community, because we are a social animal.
Community is the source of our happiness, so we must take care of our community. We must act as one to preserve
our world”.

Oakley Robert Seaboy ____________________________

Close Social Relationships
A “Healing Road” to Mental Health

FBI Offers Reward for
Information on Death
of Yakama Woman

Mona Renee Vallo
The FBI is offering a reward of up
to $5,000 for information leading to the
arrest and conviction of the person or
persons responsible for the death of
Mona Renee Vallo, a member of the
Confederated Tribes and Bands of the
Yakama Nation and a resident of
Acoma, New Mexico.
On March 9, 2022, passers-by discovered the body of Vallo on U.S.
Route 66, New Mexico Highway 124,
mile marker 20, in Laguna Pueblo,
New Mexico.
Her injuries were consistent with a
hit-and-run crash. She may have been
struck at approximately 7 p.m. on the
date her body was found.
"The deaths of too many Native
American men and women remain unsolved," said Special Agent in Charge
Raul Bujanda of the Albuquerque FBI
Division in a statement to the media.
"We are working with the Pueblo of Laguna Public Safety Department to give
Mona's family the justice they deserve.
The public can help by contacting us if
they have any information about her
death."
Anyone with information on this
case is asked to contact the FBI at 505889-1300 or go online to tips.fbi.gov.
An FBI poster and downloadable photo
of Vallo can be found at
https://www.fbi.gov/wanted/seekinginfo/mona-renee-vallo
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Roselyn Tso pictured with her daughter and husband. Tso is awaiting Senate confirmation to head the Indian
Health Service.

Roselyn Tso Nominated to Serve
as Director of Indian Health Service
MARCH 09, 2022
Roselyn Tso, a citizen of Navajo
Nation and current director of the
Navajo Area Indian Health Service
(IHS), was nominated today by U.S.
President Joe Biden to serve as the new
director of the Indian Health Service.
“This is a historic nomination put
forth by the Biden-Harris Administration,” Navajo Nation President
Jonathan Nez said in a statement.
The IHS, an agency within the U.S.
Department of Health and Human
Services, provides federal health care
to approximately 2.6 million American
Indians and Alaska Natives. In 37
states, there are over 605 IHS hospitals,
clinics, and health stations located on
or near tribal communities. The IHS director oversees the administration of
health care programs and services
within the agency, including managing
the total budget of approximately $7.4
billion and the employment of more
than 15,000 health professionals.
“The Indian Health Service Director
plays a critical role in raising the health
status of Native peoples and upholding
the federal government’s trust responsibility to Native communities,” said
U.S. Senator Brian Schatz (D-Hawai‘i),
chairman of the Senate Committee on
Indian Affairs, in a statement. “I am
committed to seeking Indian Country’s
input on Ms. Tso’s nomination as the
Committee carefully considers her
qualifications.”
As the head of the Navajo Area IHS
since 2019, Tso provided leadership in
the administration of a comprehensive
health care system. She began her career with the IHS in 1984. She previ-

ously served in various roles in the
Portland Area, both at the service unit
level as the Administrative Officer for
the Yakama Service Unit and at the
Area level as the Planning and Statistical Officer, Equal Employment Officer
and Special Assistant to the Area Director.
In 2005, Tso assumed the role of Director, Office of Tribal and Service Unit
Operations for the Portland Area. In
this leadership position, she was responsible for the implementation of the
Indian Self-Determination and Education Act and worked directly with
tribes. Tso also worked with the three
urban programs in the Portland Area
that provide services ranging from
community health to comprehensive
primary health care services.
“Over many years, Director Tso has
demonstrated her commitment to public health and the well-being of all people at the federal and tribal levels,
which have prepared her for this new
opportunity,” said President Nez in a
statement. “On behalf of the Navajo
people, we congratulate Director Tso,
her family, and colleagues. Throughout
the COVID-19 pandemic, her leadership, expertise, and compassion have
helped to reduce the spread of this modern-day monster and to save lives. We
thank President Biden and Vice President Harris for their continued support
for tribal nations and for putting forth
this nomination. Director Tso is exceptionally qualified to lead IHS and we
are confident that she will serve all
tribal nations with great dedication and
commitment.”
“We have many health concerns

throughout Indian Country, and we are
confident that with the appointment of
Roselyn Tso, [w]ith her nomination, we
have taken a big step forward to creating more solutions and partnerships that
will benefit tribal communities for
many generations,” said Navajo Nation
Vice President Myron Lizer in a statement. “For over 35 years, Tso has personally dealt with the health care
despairs and challenges, and as a tribal
member, she will bring value, knowledge, and a greater vision. We congratulate Tso and her family,”
Navajo Department of Health Executive Director, Dr. Jill Jim, also congratulated Tso on her nomination and
offered her support. “We commend the
Biden-Harris Administration’s nomination of Roselyn Tso to serve as the new
head of the Indian Health Service. Her
vast experience will be very beneficial
for each of the IHS areas across the
country. I look forward to continuing to
work together with IHS under her leadership,” she said in a statement.
“We look forward to engaging with
the candidate during the process and
working with the Administration to ensure IHS is fully prepared to meet the
needs of Indian Country,” said The National Congress of American Indians in
a statement.
Tso holds a Bachelor of Arts in interdisciplinary studies from Marylhurst
University in Portland, Oregon, and a
master’s degree in organizational management from the University of
Phoenix, Portland, Oregon.
Her nomination is subject to confirmation by the United States Senate.
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The Sisseton Wahpeton Oyate is seeking to fill the following position(s):
Case Manager

Elderly Affairs

Interviewer/Recruiter

Human Resources

Manager

OEP

Lead Evaluator/Data Specialist

Youth & Family TREE

Closing Date: April 12, 2022 @ 4:30PM (Noon)
EAP Counselor

Human Resources

Closing Date: April 15, 2022 @ 12:00PM (Noon)
Assistant Cook

Elderly Nutrition

Head Cook

Elderly Nutrition

Driver (Part-Time)

Elderly Nutrition

Closing Date: April 22, 2022 @ 12:00PM (Noon)
Transit Coordinator

Department of Transportation

Police Reserve

Law Enforcement

Transport Officer

Law Enforcement

Paralegal

Legal Department

Behavioral Health Director

Behavioral Health

Juvenile Probation/Diversion Officer

Tribal Court

Project Director

TREE

Director, Head Start/Early Head Start

Education

JOM Classroom Aide/Tutor

Education

Chief Financial Officer

Finance

In-House Attorney

Tribal Executive Committee

Teacher Aide

Head Start

Teacher & Teacher Aide

Early Head Start

Bus Driver/Custodian

Head Start

Bus Driver (Part-Time)

Head Start
Positions Open Until Filled

Contact Denise Hill @ 698-8251 or DeniseH@swo-nsn.gov with questions. Application & Job Description are online:
http://www.swo-nsn.gov/contact/employment (Tribal preference will apply)
BIG COULEE ~ BUFFALO LAKE ~ ENEMY SWIM ~ HEIPA/VEBLEN ~ LAKE TRAVERSE ~ LONG HOLLOW ~ OLD AGENCY

Wednesday, April 13, 2022

SPECIAL REPORT Part 1: Child care crisis in S.D.
hurting families, employers and state economy

By: Bart Pfankuch
December 15, 2021
The signs of the workforce shortage
in South Dakota are as omnipresent as
they are ominous.
“Now hiring” signs on nearly every
business. Fast-food restaurants with
shuttered dining rooms. Delayed building construction. Long wait times for
consumer goods and services. And a
nursing shortage that in mid-December
led Monument Health group to announce the closure of its nursing home
in Custer, S.D.
Several factors are playing into the
high need for workers and the desire of
unemployed people to refrain from entering the workforce. But one of the key
drivers of the workforce problem is a
lack of accessible, reliable and affordable childcare across the state.
On a most basic level, the childcare
problem boils down to this reality: If
working parents are unable to place
their children with safe, reliable and affordable daycare providers, many will
stop working and stay home to care for
their children.
“The lack of reliable, affordable
daycare is the number one issue that is

affecting our workforce crunch right
now,” Sioux Falls Mayor Paul TenHaken said.
In Sioux Falls alone, about 2,000
children of working parents do not have
child-care spots available to them, and
an estimated 4,000 parents in the city
are not in the workforce but could be if
they had day care available, according
to a recent report by the Sioux Falls
Child Care Collaborative.
The daycare shortage is taking place
in both urban and rural areas. Seven
South Dakota counties have no stateregistered daycare providers, and several have only one or two at-home
providers. Overall, in South Dakota,
there are about 73,000 children under
age six, but only an estimated 34,500
child-care slots, according to a recent
analysis by South Dakota Kids Count,
a non-profit data research group.
The childcare shortage is particularly challenging for families in South
Dakota, where almost 75% of children
under age six have both parents working.
On South Dakota Indian reservations, the childcare crisis is even more
dire. As a result of the closure of federal

Children participating in learning activities provided at the Oglala Sioux
Tribe Childcare and Development Center.

Help Wanted

• Special Education: Open until filled
• MS/HS Special Ed Teacher: $5,000 Signing Bonus
• Elementary: Open until filled
• Certified Teachers: $3,000 Signing Bonus
• Intervention Teachers x2
• Paraprofessional
• Middle School: Open until filled
• Certified Teacher: $3,000 Signing Bonus
• Paraprofessional
• High School: – Open until filled
• High School Principal: $3000 Signing Bonus
• Certified Teachers (Math x2, Science, Social Studies x2, English):
$3,000 Signing Bonus
• Paraprofessional
• Cook: – Open until filled
***Pre-employment background checks are required.
*** Full benefits and retirement package available.
Employer matches up to 7% in 401K.
Please contact: Jennifer Williams - jwilliams@tzts.us
for further qualification inquiries.

Head Start early childhood centers due
to the pandemic, and with restricted admissions at federally subsidized tribal
daycare centers, working parents in
reservation communities can face long
commutes to drop off children or are
forced to leave the workforce to care
for their children, further weakening
fragile reservation economies.
In some cases, infants and children
across South Dakota can suffer emotional or developmental damage from
receiving inadequate or inconsistent
childcare, or from being shuffled about
between daycare centers, in-home
providers or relatives and friends who
are called upon to care for them in a
pinch.
In many cases, working parents endure the greatest stress of trying to balance the desire to care for their children
and keep them safe with the need to
make a living.
“Every single day we have parents
calling, frustrated, worried and stressed
because they can’t find childcare, and
it’s not just child care, it’s finding child
care they can trust,” said Pigeon Big
Crow, director of the Oglala Sioux
Tribe child care program.
The Oglala Sioux Tribe Care & Development Program, shown here, has
programs for tribal children to learn
about math, technology, science, art,
and math. Tribal daycare centers are
among the only options for childcare
for working parents on reservations.
Photo: Courtesy OST Child Care & Development Program
Across the state, the number of daycare providers had been falling steadily
for more than a decade, with registered
in-home daycare providers falling by
half since 2012, according to Kids
Count. Yet closures of child-care
providers sped up during the COVID19 pandemic, as many in-home day
cares, nonprofit child-care centers and
private, for-profit providers closed due
to concerns over spreading the coronavirus, or a lack of workers to care for
children, or because they could not turn
a profit or even remain viable.
Meanwhile, child-care costs have
risen for parents across the state as
providers have had to raise rates. While
higher costs associated with inflation
have been a recent factor, the greatest
increase in business costs has come because providers have to raise wages to
attract employees to compete with
other employers amid a worker shortage.
A recent survey by the Sioux Falls
collaborative showed the average
weekly cost of child care for infants and
children in the city was about $200 a
week per child, or about $10,400 a year.
The report by Kids Count showed that
across the state, the average annual cost
of day care at a licensed facility was
roughly $9,800 a year, equivalent to the
annual in-state tuition at the University
of South Dakota.
The child care industry in South
Dakota is both a cause of the worker
shortage and a victim of the inability to
hire new employees.
As the overall worker shortage has

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Sportsbook:

Shift Supervisor (2 Full-Time, Days/Swings/Graves/Weekends/Holidays)

General Function: Supervision of the sports book operations during assigned shift including but not limited to
approving or denying wagers from customers, scheduling of staff, and ensuring compliance.
Requirements: High School diploma or G.E.D. Knowledge of computers and relevant software applications.
Knowledge of customer service principles and practices. Keyboard skills. Excellent written and verbal
communication skills. Excellent telephone communication skills. Knowledge of company policies and
procedures (i.e. Personnel Policies, SOP’s, IC’s). General knowledge of sports teams and games. Must have cash
handling experience. Knowledge of administrative and secretarial procedures. Must possess mathematical ability
(addition and subtraction) to accurately pay and collect funds for guests.
Must obtain a “Key-Gaming license” upon hire.

Sportsbook:

Writer/Teller (2 Full-Time, Days/Swings/Graves/Weekends/Holidays)

General Function: The Writer/Teller will provide exceptional service and create a fun and welcoming
experience for all guests within the Sports Book area. The Writer/Teller must be able to process all Sports
Book transactions quickly, accurately, and in accordance with wagering and payment policies.
Requirements: Must have a high school diploma or G.E.D. Knowledge of computers and relevant software
applications. Knowledge of customer service principles and practices. Have proficient typing and keyboard
skills. Excellent written and verbal communication skills. Professional telephone communicational experience
and skills. Cash handling experience. Must obtain Key-Gaming license upon hire.
Physical demands: Must have the ability to perform basic housekeeping duties of the reception area.
Walking up and down stairs, stooping, standing and sitting for long periods of time and lifting. The Gaming
floor and Sports book is a working environment of frequent load noises, flashing lights, and cigarette smoke.
Must be able to work and communicate with a diverse group of people and employees. Occasionally must
deal with angry or hostile customers. There is high volume direct public contact. Must wear a face-mask at all
times. Must obtain a “Key-Gaming License” upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application

intensified, child-care providers who
paid a median entry-level wage of just
over $10 an hour in 2019 have had to
raise starting wages to up to $14 an
hour in order to compete with other
businesses that are increasingly desperate to hire employees. With few if any
revenue streams beyond fees paid by
parents, child-care providers have had
to raise rates in order to remain open.
Rebecca Wimmer, CEO of the Boys
& Girls Club of the Sioux Empire, a
large nonprofit childcare provider in
Sioux Falls, said the childcare crisis is
having a devastating effect on some
children and working parents. In early
December, Wimmer sent a letter to
Boys & Girls Club clients indicating
that childcare rates were rising in 2022,
though the organization was trying to
freeze rates for as many families as possible.
Despite efforts to keep rates low,
some families — especially those with
lower incomes — will experience hardship due to increased costs for childcare, Wimmer said.
“It will be difficult for some families to make ends meet,” Wimmer said.
“For the families that are living paycheck-to-paycheck, $20 more a week
can be the difference between being
able to pay the bills or not pay the bills
or to put food on the table or not put
food on the table.”
The child care shortage is having
widespread ripple effects across the
state economy and in communities
where daycare slots are in high demand.
“It’s an economic-altering situation
for communities, because you’ve got
new businesses like Amazon coming to
town, and you promise a workforce to
these businesses, and if you can’t provide that, how long before those businesses decide not to invest in Sioux
Falls or South Dakota?” said Rich
Merkouris, pastor of King of Glory
Church in Sioux Falls, who sits on two
community boards working to expand
child-care options.
Rich Merkouris, pastor of King of
Glory Church in Sioux Falls, is on the
board of two community groups working to improve access to childcare in
the city. Merkouris is concerned that a
lack of childcare may stifle the economy of Sioux Falls.
TenHaken said that while workforce
issues are important, expanding the options for high-quality, affordable childcare in Sioux Falls and across South
Dakota is about enhancing the lives of
future generations. “This is our most
important asset, this is our kids we’re
taking about,” TenHaken said. “What’s
that worth to a society to make sure
we’re investing in ensuring these kids
get the absolutely top-shelf care when
not under their parents’ supervision? It
says a lot about us as a society in how
you invest in your kids and your youth,
and it kind of tells you where your priorities are as a community and as a
state.”
Without some new investment or
programs to expand access to childcare,
the situation is likely to worsen before
it gets better, Wimmer said.
Wimmer described a troublesome
cycle in which daycare providers that
must pay more to attract workers must
then raise rates for parents, who may
then be priced out of the daycare market. Meanwhile, some daycare
providers that can’t make a profit or
even break even may close, further restricting daycare options for workers
and putting parents in nearly impossible
situations.
“What do you choose, do you

choose closing because you can’t make
ends meet, or do you choose to raise
your rates for families trying to make
ends meet and add more stress to them
and possibly have them pull out of the
workforce?” Wimmer said. “There
doesn’t seem to be a really good win for
anybody right now.”
Ultimately, that equation may prevent business and communities from
thriving and growing and being able to
create more jobs in Sioux Falls and
South Dakota.
“If families can’t find or afford
childcare, they will pull out of the
workforce and we’re already at a point
where we’re struggling to find workers,
not just in childcare but in all industries,” she said. “If we have a diminished workforce, how will that impact
the rest of the community? If you’re a
business coming in, how are you going
to find the workforce you need to do the
work you have?”
Governor proposes funding
The childcare crisis has captured the
attention of Gov. Kristi Noem, who
said in her Dec. 7 state budget address
that child-care options decreased in
South Dakota during the pandemic and
put hardship on working parents who
want to remain in the workforce.
“For families who are struggling to
make ends meet, day care is the only
way they can ensure that they can put
food on the table,” Noem said in her
budget address. Noem is proposing to
use $100 million in federal money to
support existing daycare centers registered with the state and to encourage
development of new daycare facilities.
Noem said part of the funding can also
be used to encourage employers to
open daycare centers for their employees and for scholarships to help students train in child care fields.
“This will allow high-quality child
care facilities to open and to expand in
the state and also help existing registered facilities to stay open and to continue to provide care,” Noem said.
In a follow-up email to News
Watch, Department of Social Services
Secretary Laurie Gill said $60 million
of the governor’s proposed funding
would initially go toward “stabilization
grants” to aid existing daycare
providers when they apply for state registration. All of the child-care funding,
which still needs legislative approval,
would be a one-time expenditure of
federal funds, Gill said.
In regard to the stabilization grants,
Gill wrote, “More childcare slots
should become available and childcare
providers should be able to recruit additional employees so parents have
more options to choose from.”Gill said
South Dakota has seen 153 registered
daycare programs close since March
2020, the vast majority small family
providers, many of them in-home programs, though 105 new registered programs started during that period for a
net loss of only 44 programs. Overall,
state-registered daycare slots for children in South Dakota did not fall extensively in the past year, dropping from
49,094 slots in October 2020 to 48,985
slots in October 2021.
However, since South Dakota does
not require daycare providers with 12
or fewer children to register with the
state, there is no way to know exactly
how many small in-home providers
closed during the pandemic. Some experts say that since state registration for
small providers is voluntary, many inhome providers choose not to register,
and that the number of lost daycare
slots is likely far higher than state
records indicate.

DPE Classes
(Developing Productive Employees)

April 19th & 20th, 2022
9:00 a.m. to 3:00 p.m.

(Please be there approximately 10 min prior to start time.)

At Dakota ConnectionCasino
(Conference Room)
Due to social distancing recommendations
Class size will be limited to 12 participants
For further information, contact
Heather @ (701)634-3000 ext. 2426
*Note: You do not need to sign up but with the class limit of 12,
you can call Heather or the HR departments and reserve a spot
*Note: The $50 incentive will not be issued to participants until
after they obtain employment with DNGE
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As of December 2021, the state had
787 registered daycare providers; of
those, 364 were family day cares with
one to 12 children, 47 were group family day cares with 13-20 children, and
231 were day care centers with 21 or
more children. Only about one in six
providers offers before or after school
programs.
Wimmer said the Boys & Girls
Club and other providers always faced
challenges in hiring staff, but now find
increased competition from other employers before, during and after the
pandemic as the state workforce has diminished.
Two years ago, the club was paying
entry-level child-care workers about
$10 an hour, which was competitive in
the local market, Wimmer said. In the
past year, she has raised the starting pay
to $14 an hour, and even that salary
cannot compete with many Sioux Falls
employers, including fast-food outlets
or Walmart paying upwards of $15-$20
an hour.
“I made zero progress in the last
year in trying to compete with for-profit
businesses,” she said.
Every time the club raises its employee pay by a dollar an hour, it raises
organizational spending by about
$200,000 a year, Wimmer said. Right
now, the organization is also paying
more for food, energy and other costs
that have risen due to recent inflation.
“In the past year, we’ve had $1 million in new expenses by raising wages,
and we were already in a deficit, so that
money has to come from somewhere,”
she said. For a nonprofit like Boys &
Girls Clubs, and for most daycare
providers who have few if any other
revenue sources, those cost increases
can
be covered only by raising rates for
parents who use child-care services, she
said.
While efforts are underway to expand childcare options across South
Dakota, one focus is to also ensure that
facilities are providing developmental
opportunities for children.
Lack of childcare could slow
growth
Sioux Falls Mayor TenHaken said
the lack of childcare could eventually
slow growth in Sioux Falls, as existing
and potential employers continue to
face a lack of available workforce,
which inhibits expansion.
While employers tend to seek information on available workforce and accessibility of housing for employees in
Sioux Falls, the lack of child care is a
critical component of enabling more
parents to enter the workforce, TenHaken said.
“Sometimes the easy part is finding
the employee, and the hard part is finding them housing and child-care services and making sure they have reliable
transportation,” TenHaken said.
The biggest need for expanded
child-care options in Sioux Falls is for
parents who make $14 to $20 an hour,
which makes up a significant piece of
the local labor market and is about the
same wage paid by many other employers in the region. Those working families have a harder time finding
affordable child care so they can remain
in the workforce, TenHaken said.
The mayor said he was happy to see
a large new daycare center, Creators
Kids, prepare to open in Sioux Falls.
But that center, with a $1,975 monthly
fee for each infant and $1,695 monthly
fee for each child up to 6 years old, will
not provide much help to low- and
medium-wage families, TenHaken said.
He said the city may be able to
make better use of existing community
centers for potential child-care programming or enter partnerships with
nonprofit organizations to expand daycare offerings.
TenHaken said one option to expand daycare offerings is for government to incentivize the growth and
expansion of private daycare programs,
a suggestion similar to what Gov.
Noem has proposed in her grant program. TenHaken said Sioux Falls and
other cities can make zoning and permitting laws more conducive to development of new daycare facilities.
Furthermore, TenHaken said daycare workers should be given more respect, both in terms of pay and benefits
but also in regard to the field becoming
a more attractive career for future employees.
Merkouris, pastor at King of Glory
Church, is working on several fronts to
expand good-quality daycare options
for working parents in the region.
Merkouris is on the board of Compassion Child Care, a nonprofit day
care for low-income families, and
serves on the board of the Sioux Falls
Hope Coalition, which supports efforts
to expand preschool options for young
children. Both groups are working to
improve access to childcare in the area.
Efforts to improve access to childcare must also center around ensuring
that the day care that is available in
Sioux Falls is of the highest possible
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quality, Merkouris said. “Day care is
more than just keeping kids alive…day
care is really about child development;
you want those children to be developing during those 40 to 50 hours a
week,” he said. “If kids are just watching an iPad all day, it will slow their development and it will hurt the
community because children will come
to kindergarten less ready to learn.”
Finding childcare for infants is particularly difficult, Merkouris said, because
infant care is more expensive and not
all child-care programs can handle infant care.
The recent Sioux Falls Child Care
Collaborative report indicated that twothirds of child-care providers in the city
have a waiting list for children aged 02, and three in five providers have a
waiting list for children 3-5. Merkouris
said industry data show that many day
cares have increased fees by 5% to 20%
in Sioux Falls in the past year, mostly
to cover increased costs of paying employee salaries, which make up about
80% of the cost of providing childcare.
Merkouris said a major challenge in
Sioux Falls is to bring childcare costs
down to the point where lower- and
middle-income families can afford the
services in order to keep working.
“They’re what we call the ‘gap’ families, those who make too much enough
so they don’t qualify for government
assistance but don’t make enough to
handle the market rate for childcare,”
At one point, some larger businesses in Sioux Falls had in-house
childcare centers for employees, but
those centers were closed due to the
high cost and complexity of running a
successful day care, Merkouris said. He
said employers may need to begin providing child-care payments as an employee benefit, similar to health or
dental insurance.
Wimmer said one-time government
funding, such as from Gov. Noem’s
proposal, can create a short-term stabilization of the childcare market. But she
said long-range partnerships, possibly
among childcare providers, employers,
community groups and government,
are likely needed to create a longerterm solution that expands access to
childcare in South Dakota. “Childcare
is absolutely critical for a healthy workforce, and if we don’t figure out this
child-care crisis, we’re going to continue to see the stress and the fractures
we’re seeing now,” she said.
The child-care shortage has put new
pressures on grandparents and other relatives of working parents who are stepping up to care for young children to
help keep young families financially
stable.
For retirees Marlene and Wayne
Slothouber of Sioux Falls, caring for
their daughter’s children a few days a
week is a challenge but also a blessing.
“It’s not always easy, and it may not
be for everyone, but children are a
blessing from God, and we feel mutually fortunate to be able to help and
spend time with the grandkids when
they are young,” said Marlene, 68.
The Slothoubers care for their
daughter’s three children a couple of
days a week, ensuring the parents can
remain employed, save some money
and know that their grandchildren are

in a loving, supportive, educational environment.
“Especially at a day care, with it not
being a familial relationship, you want
to find someone who really loves children and who has patience and creativity,” Marlene Slothauber said. “That’s
a challenge, and I would not want to
have them searching out something like
that now because it is getting harder to
find.” During the height of the COVID19 pandemic in fall 2020, some inhome daycare providers ceased
operation, forcing some parents to stay
home from work or find other alternatives.
With vaccines available, and
COVID-19 cases lower, in-home
providers are again open for business
and many are back to full capacity.
Lynette Lohan, a state-registered inhome daycare provider in Sioux Falls,
said she gets about a call per week from
a parent inquiring about potential openings for children. A nearby neighbor
waited for two years before Lohan was
able to accept her child into her home
day care.
Lohan said providing childcare can
be challenging but is even more rewarding in terms of helping parents remain at work and providing a nurturing
environment for their children. “I raised
my family while doing it, and it’s a
good life,” Lohan said. “It’s not an easy
job, it’s not easy at all, but it can be
good and very rewarding.”
Eric Sinclair, CEO of Montgomery's furniture, is part of a group
working to expand childcare options in
Madison, S.D., where some young families are having trouble finding daycare.
Seeking solutions in a small cityJanel Guse, principal of Madison Elementary School in Madison, S.D., has
a relatively young staff of teachers,
many of them women, who face challenges in finding childcare in the city of
about 7,300 people. Right now, there
are 10 registered daycare providers in
Lake County, nine of them in Madison,
and only one sizable daycare center,
state data show.
Guse is part of a group of local leaders trying to find ways to encourage development of new daycare programs in
the city. “We’re just hitting a shortage
overall, and Madison is a young community and getting younger,” Guse
said. “It really has a big impact on the
families because we don’t have centerbased care, so the availability for spots
for families is really limited.”
Guse said finding childcare can be
even more difficult for factory workers,
nurses or others who perform shift
work outside the typical 9-5 workday.
Also, as more people work later into
their lives, fewer relatives are able to
provide day care for family members
who need it, she said. Madison has only
one child-care provider that offers before- or after-school programs, according to state data. “If we want our
parents to be able to be productive at
work, we need high-quality day care
that has consistent hours and that is
open while they’re working,” Guse
said. Unless more day care is made
available, Madison may see its economic growth stunted, Guse said.
“Childcare becomes an issue of infrastructure, because businesses can’t
grow, the community can’t grow if you
don’t have the resources for parents,”

she said.
If daycare providers have to charge
more for their services in order to stay
in business, the community as a whole
must find ways to support parents who
need help paying higher rates, Guse
said. “The cost of not providing highquality childcare far exceeds that cost,”
she said. “At some point, you have to
decide, ‘How much value do you place
on the importance of the life of a child
and a family?’”
Eric Sinclair is the CEO of Montgomery’s, a Madison-based furniture
retail chain with roughly 130 employees at several eastern South Dakota locations.
Sinclair is also president-elect of the
Lake Area Improvement Corp., which
is seeking ways to improve access to
childcare in Madison and across Lake
County.
“It is a huge problem for the Madison area, and for Montgomery’s, because we employ a lot of young
females,” Sinclair said. “Those mothers
have to make a critical decision
whether to enter the workforce or stay
home with kids.”
Sinclair is concerned that the lack
of day care may slow growth in Lake
County, which is seeing steady economic and population expansion.
“We’re trying to get people to come for
the jobs that we have, but we’re short
on housing, and if we can get families
to move here, then we don’t have the
bandwidth in day care,” Sinclair said.
“The more you focus on it, the more
complicated it gets, which is why so
many communities our size have the
same issue.”
Sinclair said a local church, Bethel
Lutheran, tried a few years ago to run a
child-care center, but closed the center
after it became too expensive to operate.
Sinclair said the difference between
Sioux Falls and smaller cities such as
Madison is that larger private daycare
providers cannot make the margins
work in smaller cities where salaries
may be lower or family incomes are
less.
“When you get out of Sioux Falls,
the for-profit model is a long shot to
make that work because you just can’t
charge enough to cover the facility and
the workforce,” Sinclair said. “So
you’re almost forced to think of creative solutions. ”Sinclair said Madison
and other cities could benefit from onetime infusions of money that would
allow for rapid development of buildings that could house daycare
providers. He also sees an opportunity
for partnerships, such as state government offering help with facility start-up
costs, or between local governments offering community centers or other existing facilities as potential sites for day
cares operated by nonprofits or independent for-profit providers. “I think
there’s going to have to be those partnerships to make things work,” he said.
Sinclair said he and his executive
team are looking for ways to make employment at Montgomery’s more attractive, but that providing child care or
a child-care employee benefit are not financially sound at this time. In response to workforce challenges, the
company decided instead to offer employees another paid week of vacation
as a new benefit in 2022.

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

“Every single day we have parents calling, frustrated, worried
and stressed because they can’t
find childcare, and it’s not just
childcare, it’s finding child care
they can trust.” -- Pigeon Big
Crow, director of the Oglala
Sioux Tribe childcare program

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Security:

Officer (4 Full-Time, Day/Swing/Grave/Weekends/Holidays)

General Function: Protect company assets and provides a safe environment for guests and team members. Exhibit
a friendly, helpful, and courteous manner when dealing with both guests and team members. Maintains security
activities and performs credit transactions adhering to company, Tribal, State, and Federal guidelines. Other duties
as assigned.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written communication
skills. Ability to work irregular hours. No felony on record. Effective communication skills. Ability to handle diverse
situations and/or people. Must be physically fit and able to lift 40 plus lbs. Must complete all security certifications
within one year of hire in accordance with the gaming commission’s rules and regulations. Be dependable and
punctual. Must obtain a Key Gaming License upon hire.

Dispatcher / Communication Officer (1 Full-Time, Day/Swing/Grave/Weekends)

General Function: Maintains and records incoming radio log. Maintains files, memorandums, and other duties as
assigned. Monitors and records the clocking in and out of all employees and key log.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written communication
skills. Ability to work irregular hours. No felony on record. Effective communication skills. Ability to handle diverse
situations and/or people. Must be physically fit and able to lift 40 plus lbs. Must complete all security certifications
within one year of hire in accordance with the gaming commission’s rules and regulations. Be dependable and
punctual. Must obtain a Key Gaming License upon hire.

Lieutenant (1 Full-Time, Day/Swing/Grave/Weekends)

General Function: Supervises security personnel on shift, safeguards company assets. Supervisor will assist Security
Manager.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written
communication skills. Ability to work irregular hours. No felony on record. Supervisory experience is necessary.
Effective communication skills. Ability to handle diverse situations and/or people. Must be physically fit and able
to lift 40 plus lbs. Must complete all security certifications within one year of hire in accordance with the gaming
commission’s rules and regulations. Be dependable and punctual. Must obtain a Key Gaming License upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Porter:

Table Games:

General Function: Serves as janitorial/housekeeping staff for guests and casino operations.
Requirements: Physical mobility throughout the facility and surrounding grounds. Able to lift 40-50 lbs.
Must obtain a non-gaming license upon hire.

General Function: Deal the assigned game in accordance with all applicable policies and procedure as stated in the
Dakota Sioux Casino Dealers Manual.
Requirements: High school diploma or G.E.D. equivalent. Effective communication skills. Must be able to work
any/all shifts. Must be willing to work 8+ hours if needed. Must be able to stand for long periods of time (1 to 2
hours at a time). Must demonstrate excellent attendance practices. Must obtain a Key Gaming License.

Porter (3 Full-Time, Swing/Grave/Weekends/Holidays)

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application

Dealer (2 Part-Time, Day/Swing/Weekends/Holidays)

Lounge:

Server (1 Full-Time, Day/Swing/Weekends/Holidays)

General Function: Act as a host/hostess for all lounge and casino guests.
Requirements: Must be 21 years old or older. Basic math skills is a must for money handling responsibilities. Must
be able to stand and/or walk for prolonged periods of time. Able to reach, bend, lift, carry, stoop, and wipe. Capable
of carrying 20 lbs on a continual basis. Able to lift a max of 50 lbs. Have excellent communication skills. Must
complete Techniques of Alcohol Management (TAM) training. Must obtain a non-gaming license upon hire.

Marketing:

Player’s Club Representative (1 Full-Time, Day/Swing/Weekends/Holidays)

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Hotel:

Housekeeper (1 Day shift, Weekends/Holidays)

Porter:

Porter (2 Full-Time, Swing/Grave/Weekends/Holidays)

General Function: Serves as janitorial/housekeeping staff for guests and casino operations.
Requirements: Physical mobility throughout the facility and surrounding grounds. Able to lift 40-50 lbs.
Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application
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General Function: Provide a variety of guest services functions to customers. Player’s Club benefits.
Requirements: High school diploma or G.E.D. Prior experience in a service-related field or casino venue. Must
have computer experience and excellent computer Skills. Working knowledge of casino operations, including floor
layout. Must be able to sit, stand, and walk for long periods of time. Repetitious computer work. Have excellent
communication skills. Must obtain a Key Gaming license upon hire.

General Function: Cleans rooms, halls, restrooms, elevators, and stairways according to standards.
Requirements: One to three months related experience. Able to lift or move 25 lbs. Follows procedures. Customer
courtesy is a must. Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application
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French Priest Charged With
Sexual Assault in Canada
BY JENNA KUNZE
APRIL 06, 2022
French national Johannes Rivoire,
age 93, a former priest in Canada’s residential school system, has been
charged in Canada with sexual assault,
that allegedly happened decades earlier.
“In September 2021, Nunavut
RCMP received a complaint of sexual
assault that occurred approximately 47
years ago,” Nunavut Royal Canadian
Mounted Police spokesperson wrote in
an email to Native News Online. “As a
result of the investigation, on February
23, 2022, Father Johannes Rivoire, 93,
of Lyon, France was charged with sexual assault. A Canada-wide warrant has
been issued for the arrest of Father
Rivoire.”
Rivoire returned to France in the
early 1990s. According to CBC reporting, Rivoire worked in many Nunavut
communities in the 1960s and 1970s,
before returning to France. France does
not extradite its own citizens.

This isn’t the first time the priest has
been charged with sex crimes against
children in Nunavut. In 1998, the Royal
Canadian Mounted Police issued a warrant for Rivoire's arrest that include allegations from three male victims and
one female victim, for sex-related offences connected to the priest’s time at
Indian Residential Schools in Naujaat
and Rankin Inlet.
Those charges were dropped in
2017, when the Public Prosecution
Service of Canada concluded that
"there was no longer a reasonable
prospect of conviction regarding the
charges" and "continuing the prosecution was no longer in the public interest."
Last week, President of the Inuit
Tapiriit Kanatami, Natan Obed, traveled to Italy to meet with the Pope as
part of a reconciliation process from the
legacy of boarding schools. Pope Francis issued a lengthy apology at the end
of the week-long conferences.

Obed said that the apology was part
of a larger picture, and that the Indigenous delegation was also in Rome to
advocate for the extradition of Rivoire
back to Canada.
In 2010, the Vatican worked with
U.S. law enforcement officials to extradite an Indian priest charged with sexually assaulting a 14-year-old girl in
Minnesota.
“We also were here this week to
bring light to Johannes Rivoire, a
Catholic oblate who is in France, who
we wish to be extradited to Canada to
face charges of sexual abuse,” Obed
said. “We have worked with the
Catholic Church and they have expressed their willingness to work with
us to ensure that justice is served in this
particular case. And it is not the only
case that we wish to see resolved.”
This is a developing story. Check
back with Native News Online for updates.

SWC Student Senate for 2021-2022
Agency Village, SD Each year
SWC has their student body vote for
student congress. In 2020-2021 due to
the COVID19 pandemic, a student congress wasn't feasible. However, this
2021-2022 academic year SWC is
proud to announce a full roster.
¬ President - Jordyn LaBlanc
¬ Vice President - Emily Johnson
¬ Treasurer - Aja Redwing
¬ Secretary- Chiole Mannie
¬ Representative - Harvey Crawford
¬ Representative - LaJune Morgan
¬ Representative - Violet LaBlanc
¬ Representative - Javion Nance
SWC Men's & Women's Basketball
2021 - 2022
Sisseton Wahpeton College is well
into the Fall 2021 semester and the
men's and women's basketball season is
starting the season out with a tournament in Mason City, IA. The Konigsmark Klassic is part of the NJCAA and
promises each team 4 games on November 5 and 6. The game schedule for
Mustangs and Lady Mustangs' teams
will be posted throughout the commu-

nity, but also on SWC FB and swcollege.edu. There are at least 5 Home
events that start on November 11
against Jamestown. Men's game starts
at 7:30 PM at the SWC Gymnasium.
SWC Class Schedule and Registration for Spring 2022
The spring 2022 academic class
schedule for SWC is now complete and
consists of nearly 100 class offerings
throughout the day, including Friday.
The schedule has been modified to best
suit those working a full- or part-time
job. There are at least 20 class offerings
during the evening hours. As was announced earlier this semester in Oyate
News, the college now has two 4-year
degree offerings in Behavioral Science
and Business Administration. There are
approximately 3 courses from each discipline listed in the schedule and are
300 and 400 level courses. The application process for new and continuing
students is relatively streamlined, so
contact
Dean of Academics Frank Arpan
(742-1117) or Dean of Student Services
Vince Owen (742-1130) for more details.

SWC Job Openings
¬ Carpentry Instructor (start Jan
2022)
¬ Nursing Instructor (start Jan 2022,
Masters required))
¬ Mathematics Instructor (start Jan
2022, Masters required)
¬ Land Grant Coordinator (start
ASAP, Bachelors required, Masters
preferred)
¬ Café cooks and cashiers (no experience necessary, but helpful)
¬ Adjunct faculty (Business, Science, Math, Social Science, Behavioral
Science)
Visit online at: https://www.swcollege.edu/
YOU MIGHT BE INTERESTED
IN: • Sisseton Wahpeton College 2022
Spring Semester there will be a Bachelor of Science in Behavioral Science
and a Bachelor of Science in Business
Administration. • USD and Sisseton
Wahpeton College Collaborate to Provide Students in South Dakota Increased Opportunities • Horse Care
Clinic SWC Rodeo Grounds

Sisseton Wahpeton College

IMPORTANT 2022 SWO ELECTION
NOTICES
In accordance with the SWO Election Code Section
03-05-04:
“That any candidate for a position on the Council
or Executive Committee who has a debt in
accordance with the provisions of Part 5 of this
Code, shall be ineligible to run for a position on
the Council or the Executive Committee.”
The Reservation Election Board will seek information
on debts from the tribe and all of the tribal entities as
of April 29, 2022. Any person who wishes to become
a candidate has the sole responsibility of ensuring
that any indebtedness is current prior to the April 29,
2022 request. Debt, as defined by the code, is debt
that is “delinquent, untimely, overdue or otherwise in
default.”
A Notice of Intent and application to be a candidate
for the Council or Executive Committee can be
picked up in person starting May 2, 2022 at 8:00
a.m. CST in the Tribal Vice Chairman’s office or
with a Reservation Election Board Member, Tribal
Administration Building, Agency Village, SD.
The deadline to file for office, including payment of
all fees by money order only, will be 4:00 p.m. CST on
May 6, 2022. There are no exceptions for late filing.
Watch the Sota Iya Ye Yapi and Sisseton Courier
for important notices to be published in upcoming
editions. Questions may be addressed to
REB@swo-nsn.gov.
Wednesday, April 13, 2022

President of the Inuit Tapiriit Kanatami, Natan Obed, speaking from the Vatican City on Friday, April 1, in response to the Pope's apology for the harms perpetrated by the Catholic Church during the residential school period in Canada.

Oklahoma Governor Faces
Pushback from Native Americans
for “Indian Card”

Governor Kevin Stitt
BY DARREN
THOMPSON
APRIL 04, 2022
TAHLEQUAH, Okla. — Last
week, during an interview on Tucker
Carlson Tonight (Fox News), Oklahoma Governor Kevin Stitt said in an
interview that the state of Oklahoma,
including law enforcement, lost its ability to police and prosecute certain people based on whether or not they
have—what he called—an “Indian
Card.”
Gov. Stitt was commenting on the
McGirt v. Oklahoma decision, where
the Supreme Court ruled 5-4 in July
2020 that a large portion of eastern

Oklahoma remains the Creek Nation
and that Congress hasn’t taken official
actions to disestablish or diminish the
reservation.
“This all started when McGirt, a
child rapist, showed his ‘Indian Card’
and got his conviction overturned,” said
Oklahoma Governor Kevin Stitt on
Tucker Carlson Live, a popular conservative political talk show.
Ultimately, the McGirt Decision
means that Native Americans who
commit crimes on the reservation, the
large portion of eastern Oklahoma including much of Tulsa, can no longer
be prosecuted under local or state legal
jurisdiction, but by tribal or federal
courts instead.
During his interview, Gov. Stitt
omitted that McGirt, age 72, was later
convicted and sentenced by the U.S.
Department of Justice to life imprisonment and five years’ supervised release
for two counts of Aggravated Sexual
Abuse In Indian Country, and one count
of Abusive Sexual Contact in Indian
Country.
“If an Indian is involved, the state
has lost jurisdiction to prosecute those
crimes,” said Gov. Stitt on Tucker Carlson. “When you think about who is an
Indian, you can be 1/500th or 1/1000th;
I’ve actually got my ‘Indian Card’ and
my six children with blonde hair and
blue eyes all have their ‘Indian Cards.’
So, police are having a difficult time
telling who’s an Indian in the eastern
part of Oklahoma.”

Long Hollow Special Election
Election will be May 17th, 2022 from 7 am to 7 pm
at the Long Hollow District Center.
Letters of Intent must be submitted to the Long Hollow District
Center by 4:30 pm on Monday, April 25th, 2022 –
Fax # 605-698-7779. Candidates who have filed letters of intent
will be advertised for three weeks in the Sota, Courier, and
posted at the Long Hollow District Center.
The following position will be voted on:
Long Hollow District Treasurer
*For District Executive position above you must
not have any delinquent debt to District*
*$30.00 Filing Fee if running for Long Hollow District Executives ONLY*
Any questions regarding this election feel free to contact:
Wambdi Cook- 605-419-1938
Izola Flying Horse- 605-268-1272
Jessie Chanku- 605-956-0197
Rose Gaikowski- 605-491-0217

Notice:

SWO Internet Assistance Applications
DEADLINE April 15, 2022
Contact Tribal Education Department for any questions
Dr. Johnson 605-698-8298 • sherryj@swo-nsn.gov

Notice

If you have a job
interview at Dakota
Magic Casino,
you can ride the Pony Express
Suttle. You must have your letter of
scheduled interview as verification.

The McGirt Decision was an historic decision for American Indian
Treaty rights, Tribal Sovereignty and is
celebrated as a major win for Tribal
governments and their inherent rights
to govern themselves.
Gov. Stitt is a member of the Cherokee Nation and has been an opponent
of the ruling, stating that everyone in
Oklahoma should be treated equally
under the law. “The [McGirt] ruling
created two sets of rules for Oklahomans, based on their race. In eastern
Oklahoma right now, there is not equal
protection under the law,” said Gov.
Stitt during a Martin Luther King, Jr.
Day event this January. “He believed,
as I do, that every citizen of this nation
is granted the same rights and opportunities under our Constitution.”
Tribes and tribal leaders have responded to the various comments that
Gov. Stitt has made, saying largely that
the Gov. is pushing a one-sided agenda
that undermines tribal sovereignty.
“As a tribe of 410,402 citizens,
we’re thankful for the 410,401 Cherokee citizens who aren't going on TV to
undermine our rights and sovereignty,”
said the Cherokee Nation of Oklahoma
on Twitter on March 31.
Principal Chief of the Cherokee Nation Chuck Hoskins, Jr. said to KOSU
that the Gov.’s comments undermine
that Tribes can ensure public safety and
that agreements have been made with
Tribes and local law enforcement.
“Tribal nations, along with our intergovernmental partners, continue to
ensure the safety of our communities
and our neighbors, and we have expanded our criminal justice systems to
handle our increased obligations,”
Hoskin said to KOSU. “We have
dozens of agreements in place that
allow law enforcement officers to continue to do their jobs, and we are disappointed the Governor continues to lie
and denigrate that work.”
Crystal Echo Hawk (Pawnee Nation
of Oklahoma), executive director of IllumiNative, issued a statement condemning Gov. Stitt’s comments, saying
that his comments are divisive and
aimed to garnish votes later this year as
he faces reelection.
“If you are a citizen of a Tribal Nation today, that means at one point, one
of your grandparents survived a massacre, a forced removal, or some other
form of genocide,” said IllumaNative
Founder and Executive Director Crystal Echo Hawk in a statement. “Being a
citizen of a Tribal Nation isn’t a joke,
and it’s much more than a Sam’s Club
card.”
“We need to vote racism and bigotry out of office this year, starting with
Governor Stitt and his anti-Native administration,” said Echo Hawk. “The
Native electorate is powerful. Come
election season, we will support the
candidates who will honor the federal
government’s promises and uphold
Tribal Nation’s inherent right to exist
and govern.”
The Supreme Court is scheduled to
consider whether the state [Oklahoma]
should have concurrent jurisdiction
over non-Indians when they commit
crimes on Indian “reservation land”
later this month.
This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved
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Descendants Ask
for their Artifacts Back
BY JENNA KUNZE
APRIL 07, 2022
BARRE, Mass,---The souls of
many of the Lakota men, women, and
children who were slain by the U.S.
Calvary at Wounded Knee in 1890 have
not yet been laid to rest, but instead
hang in limbo with their spirit trapped
in the natural world.
That’s because some of their sacred
artifacts and remains are on display on
the third floor of the mostly shuttered
Barre Museum, in a small town in central Massachusetts about 20 miles
northwest of Worcester. The story goes
that the sacred artifacts — including
ceremonial pipes, medicine balls,
human hair, and the dried umbilical
cords traditionally kept by tribal members throughout their lives — were
taken off the dead at Wounded Knee by
a worker in charge of clearing the field,
then sold to a Massachusetts resident
named Frank Root. Root donated the
artifacts to the Barre Museum in 1892,
where they’ve remained ever since.
On Apr. 6, after decades of backand-forth, the Barre Museum’s board
members held a private meeting with
descendants and relatives of Wounded
Knee victims and survivors to show the
collection, and to make plans for how
to begin repatriation. Among them were
Chief Henry Red Cloud of the Oglala
Lakota Nation, Manny Iron Hawk of
the Cheyenne River Indian Reservation, and his wife, Renee Iron Hawk.
“In our way of life, when somebody
makes their journey, there's a spirit releasing ceremony that needs to take
place, and that didn't happen for these
ancestors,” Chief Henry Red Cloud
said in a community meeting at the
town hall in Barre. “They’re stuck in
this limbo. So we’re going to make a
way.”
Red Cloud, a direct descendant
from Wounded Knee — his greatgrandmother was a survivor who then
married into his tribe — was a key
player in making the meeting with the
museum board happen. He was contacted last month by his longtime friend
Mia Feroleto, a journalist who asked
him to come take a look at the museum’s collection and see if, given his
position as a chief, he could begin the
process of repatriation. Representatives
from the Nipmuc and the Mashpee
Wampanoag tribes attended in solidarity.
Red Cloud presented his idea at a
meeting between two factions of the
Wounded Knee Survivors Association
in South Dakota Apr. 2 — one group in
Pine Ridge and one in Cheyenne River
— and the descendants gave him their
blessings to begin a conversation anew
with museum board members.
The recent buzz caught the attention
of Manny Iron Hawk, a Survivors Association member. He and Renee Iron
Hawk also arrived in Barre on Apr. 6.
Iron Hawk is a direct descendant: His
grandfather’s mother was ten years old

when the Calvary men ambushed her
people.
“The scenario is this,” Iron Hawk
told a packed house of more than 100
people after the meeting with the museum board. “You wake up in camp,
and you can feel the tent’s air going out.
You can see the clamoring of the tents
moving. Something is about to happen.
You see our men giving up their
weapons, even our women. As soon as
the shooting starts, Grandma grabs you
by the hand and runs to the nearest
ravine. And run, run, run, because the
Calvary is going to come… hunt you
down and kill you.”
That’s the story Iron Hawk’s mother
would relay to her children. She’d cry
every time, he said, which in turn
would cause he and his siblings to cry.
“That's the trauma that we have today,”
he said. “Historical trauma.”
He hopes to stop the cycle for the
next generation, and instead turn towards healing.
“We can't do that to our children,”
he said. “We need to start healing. So
this is a spiritual journey today… it’s
been a long road.” Renee Iron Hawk
said that moving forward will take forgiveness.
“It's about forgiveness, because I
know we will not forget,” she said. “It's
just not possible to forget.”
Asking around town finds that
while certain residents are loosely
aware of the Native American artifacts
housed in their museum, the details of
their history remain fuzzy. Some residents are quick to assert their innocence, stating that they’re new to town,
or weren’t involved with the museum
board in the past, or haven’t been involved with it for a while.
“I would say that most people don't
even know that the artifacts are at the
library, and the museum itself is only
open a few times a year,” said Kathlyn
Innman, a retired schoolteacher who
has lived in Barre for close to half a
century, and served as a town selectman
from 2007 to 2016. The museum is located in the town library.
“I think the bottom line is: They’re
just being cautious,” Innman says. “I
just hope they're able to find out truly
the authenticity of the artifacts and take
it from there.”
Those who are aware of the artifacts
seem skeptical about two things:
whether they’re real – since no paper
trail exists for them – and asserting the
“proper ownership” for their return.
Retired Massachusetts state Senator
Stephen Brewer, perusing the local
paper at the town library in a chandeliered room where his photo hung on
the wall, said that his understanding
was that museum officials didn’t want
to get into a situation where the artifacts
ended up for sale at the local flea market.
As part of the repatriation process,
the museum will consult with several
forensic anthropologists to determine

the authenticity of the artifacts, though
Red Cloud said he could judge their authenticity by looking at them.
“That’s why the research is going to
be done, to verify that they are Northern Plains Tribes,” he said. “Because
we as Natives can tell by the beadwork,
the quillwork, the design… we can really tell which tribes they come from.”
After they’re able to verify their authenticity, the Wounded Knee Survivors
Association will consult on how best to
handle the returned items.
The association first asked the museum for their artifacts back in the early
90s, but were met with resistance. In
1993, the museum’s then curator told a
New York Times reporter that she
thought of the artifacts as artworks.
"I'm sorry I didn't realize the significance of these things."
In 1999, another descendant from
Wounded Knee, the late Leonard Little
Finger of the Oglala Sioux Nation,
asked the museum to return a lock of
his great-great-grandfather’s hair.
The museum returned the scalp to
Little Finger, according to a report from
that year, after requiring him to seek
proof from his tribal court that he was
the legitimate direct descendant of
Chief Big Foot, or Spotted Elk.
The Native American Graves Protection and Repatriation Act (NAGPRA), a 1990 federal law that requires
all museums and institutions receiving
federal funding to inventory and return
any Native American human remains or
funerary objects, doesn’t apply to the
Barre Museum, since it doesn’t receive
federal funding.
However, Red Cloud, Iron Hawk,
and museum board representatives said
they will use the law’s guidelines as a
way to navigate a path forward.
In 2007, local tribes and Lakota representatives came together outside of
the museum to demand their sacred
items be returned. Joe Perrin, who
owns a bed-and-breakfast in Barre, said
he’d heard the drums banging from his
neighboring property, then later read
about it in the newspaper. But without
any public conversation since, he assumed the situation was resolved —
“but I guess not!”
Museum board member Elizabeth
Martin said it has tried to return some
of the artifacts to the Lakota people in
the past, but it’s not been clear which
entity they belong to.
“We're just a very small group of
people trying to figure out what to do.
It gets very hard because there's competing groups of people who want
things,” Martin told Native News Online. “There was one item that was
repatriated about 20 years ago, and five
or six items identified as culturally significant or sacred that were attempted
to be repatriated, but that effort failed
due to misunderstandings and competing interests.”
The board voted in 2019 to begin
the process of returning the Wounded

Manny Iron Hawk and Renee Iron Hawk flew from South Dakota to speak with Barre Museum board members
and begin the process of repatriation.
Knee collection, but COVID stalled
that process, said member Maureen
Marshall. It will reaffirm that vote at its
annual meeting next week, she said.
She told Native News Online that
she had been elected president of the
Barre Library Association during the
pandemic and didn’t realize that it automatically made her a board member
for the museum.
“I've sort of come to the dinner a little later than some people,” Marshall
said. “And have a little more responsibility for moving forward than I had anticipated.”
She said that the museum’s objectives are “identical” to those of the
tribes. The board’s next steps, she
added, will be to consult with NAGPRA professionals at the Peabody
Essex Museum in Salem, and to plan a
strategy for obtaining money to begin
the repatriation process.
“We've already had conversations
with our state senator, Anne Gobi, who
has always been very supportive and
helpful,” Marshall said “So I feel very
confident that we are preparing ourselves for the journey. We’ve got to
make this work, we’ve got to make this
happen.” Red Cloud recognized on Apr.
6 that the path might not be immediate.
“It can take a year, a year and a
half,” he said, “But we want everything
to be just right, and honor and respect
the ancestors. We cannot go back in
time to change things. What we can do

is learn from it, embrace it, and get direction from it. That way we can all
unite together as the humans that we
are, we can walk forward together.”
The Barre Museum is open three
times a year, by appointment only. Call
978-355-2289 to schedule an appointment.
Editor’s Note: Barre has a little-

known place in American history: It
was the home of Quock Walker, an escaped slave who in 1783 got his former
owner convicted of assault after the
judge ruled that slavery violated the
state constitution’s guarantee of the
right to liberty. It was one of two court
cases in the 1780s that effectively
ended slavery in Massachusetts.

Buffalo Lake District News
District Youth
Easter Egg Hunt:

Fri., April 15th, 2022

at Buffalo Lake District Center
from 3:00 p.m. to 6:00 p.m.
Meal starts at 3:00 p.m.
Easter Egg hunt starts at 3:00 p.m.

April Regular District Meeting:

Sun., April 24th, 2022 at the Buffalo Lake District Center

Lunch will be served at noon
Meeting will start at 1:00 p.m.
A zoom link will be provided one day prior to the meeting.
Please contact Heather Williams, District Secretary for more information.
**Face masks are MANDATORY at all times while in the District Center!

Face masks will be provided if you don’t have one.

Birthday checks are done at the District Meetings ONLY!
April Birthdays:

Birthday checks for April birthdays ages 18 years old to 54 years old will be distributed at
the district meeting. Must be present to pick up birthday check and must bring a photo ID.

District Executive Phone Numbers:

District Chairman: Kenneth “Dicky” Johnson- (605) 924-6215
District Councilman: Louie Johnson- (605) 951-4960
District Vice-Chairman: Billy Canku- (605) 880-2924
District Treasurer: Kayline LaBelle- (605) 419-7584
District Secretary: Heather Williams- (605) 268-1104

T Yamni
Sisseton-Wahpeton Housing Authority
Are you interested in the home buying process or just
want to know the basics about managing your finances
and credit? If so, then you might want to attend a
Homeownership Education Class hosted by T Yamni ~
Sisseton-Wahpeton Housing Authority.
Whether you are a homeowner, rental tenant, or just
interested, ALL ARE WELCOME. The class is free of charge.

SATURDAY
April 30, 2022
10:00 AM TO 4:00 PM
Old Agency District Center
Agency Village SD

Refreshments and Lunch will be served at no cost to
attendees. SEATING IS LIMITED.

If interested, please contact Angie (605) 698-3901, Ext. 21
or email: angeline@venturecomm.net
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Wednesday, April 13, 2022

