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Presidents Corner
By Dr. Lane Azure

In a previous
Corner, I mentioned how each
of the 35 Tribal
Colleges
and
Universities
(TCU) are under
the review of an
accreditation
body. For Sisseton
Wahpeton
College (SWC), the Higher Learning
Commission is our accrediting body.
The Higher Learning Commission
(HLC) is an institutional accreditation
agency that accredits degree-granting
colleges and universities that are based
in the United States. Institutional accreditation validates the quality of an
institution as a whole and evaluates
multiple aspects of an institution, including its academic offerings, governance and administration, mission,
finances, and resources. HLC’s accreditation includes all degree levels as well
as onsite and online course delivery. Institutions of higher education in the
United States may also seek accreditation through specialized or programmatic accreditation agencies, which
accredit programs, departments or
schools within a college or university.

(Higher Learning Commission website,
2022) In November 2020, SWC applied for two 4-year baccalaureate degrees in Behavioral Science and
Business Administration. In addition,
the college submitted a substantive
change form for approval to offer distance education courses with its twoyear degree and certificate programs.
These bachelor of science and distance
education programs went through a rigorous review process by the HLC in
June 2021 and were approved in late
August 2021 by the Institutional Action
Council (IAC) of the HLC. The college
is happy to say that we have had much
success in successfully implementing
the 4-year degree offerings starting in
Spring 2022. Currently, SWC has 14
business administration (BBADM) and
10 behavioral science (BBHSC) students pursing their bachelors of science
degrees.
The college just went through a visit
from the HLC Peer Reviewers in our
midterm review. Every 10 years our
colleges have to be reviewed comprehensively by the HLC and about half
way through, a mid-term is necessary.
SWC staff, students, and board of
trustees went through interviews from
5 peer reviewers. Two of these reviewers were on campus and three others

were virtual. The Criteria for Accreditation are the standards of quality by
which HLC determines whether an institution merits accreditation or reaffirmation of accreditation. They are as
follows:
Criterion 1. Mission
Criterion 2. Integrity: Ethical and
Responsible Conduct
Criterion 3. Teaching and Learning:
Quality, Resources, and Support
Criterion 4. Teaching and Learning:
Evaluation and Improvement
Criterion 5. Institutional Effectiveness, Resources and Planning
Each criterion has many subcomponents that I won’t list here, but they are
extensive. The college began preparing
for the mid-term review by meeting internally and gathering evidence that we
are a quality intuition and can support
our Assurance Argument with documented evidence. The April 11 & 12,
2022 visit was a success from the perspective of SWC. However, the peer reviewers can only provide us with their
perspective and we won’t know until
the final report is delivered to us the
end result. SWC has an excellent BOT,
staff, and student body that have high
expectations and we remain confident
that our mid-term review will reveal exactly that.

By Shannon White LaFromboise
Sisseton, SD - On Saturday, April
9th, 2022, members of the community
and the SWO Watchdog Coalition held
a rally outside the Warming House in
Sisseton. The group was protesting the
actions of Program Manager Carisa
Kampeska, who has been denying
homeless from staying at the Warming
House.
The Warming House was opened in
its current location by former Chairman
Donovan White. Funded exclusively by
the Tribe, the Warming House was designed to provide a warm place to sleep
for the homeless population known as
the "Rangers." Over the course of several years, Rangers were dying in the
cold of winter. Many struggle with addictions, which is why the Warming
House was opened with a policy that
people could come in intoxicated but
couldn't drink once inside the facility.
Operations have run with very little issues the last few years. The problems
began when the latest Program Manager was hired.
The SWO Watchdog Coalition
members have been advocating for the
homeless for several years. They have
brought in tents and sleeping bags and
other resources. They sponsored
Thanksgiving Dinner at the Warming
House last year. The Watchdogs began
receiving reports that the homeless

were getting kicked out, verbally said things like "Love Everyone." One
abused, shamed, and denied food. The of the people who stayed at the Warmgroup made an attempt to meet with ing House participated and took picSecretary Myrna Thompson, who is the tures. She reported that many of them
Supervisory Executive of the Warming were too scared to join the rally. She
House. They filed a written complaint stated that she probably would be
and requested to be added to the Tribal banned also, but she felt it was imporCouncil agenda April 5 or 6. The Sec- tant that she protested the way they
retary denied the request to be added to were treated there.
the agenda.
Since the rally, the conditions have
Several homeless reported to the worsened without any further action by
Watchdog Coalition that the Warming the Supervisory Executive or Council.
House manager Carisa Kampeska was A roundtable was scheduled for April
told of the complaints and she re- 14th but was cancelled due to weather
sponded by kicking out the ones she and has not been rescheduled.
thought
were
speaking to the
Watchdogs and
threatening others
that if they spoke
about the Warming House that
they would be
kicked out. The
Watchdogs then
organized the rally
on April 9th to
bring attention to
the hardship the
homeless
were
facing.
Approximately
20 people joined
Val Diaz, Ohlone tribal member from California holding
the rally, many
a “Life not Death” sign at the Rally for the homeless.
with signs that

Watchdog Coalition
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Pope Francis accepts a gift from member of Canada’s Indigenous people delegation earlier this month. (Credit
Vatican News)

The Apology Fell Short: Pope
Francis Did Not Go Far Enough

BY LEVI RICKERT
APRIL 10, 2022
OPINION. Earlier this month, a
delegation of some 100 First Nations,
Inuit and Métis representatives made a
pilgrimage to the Vatican City to meet
with Pope Francis and other Roman
Catholic officials to discuss the scars
that remain from Indian residential
schools in Canada.
Beginning in the late 1800s and
continuing for a century, more than
150,000 Indigenous children were sent
to residential schools in Canada. The
Catholic Church was responsible for
running three quarters of the 139 residential schools operated across Canada.
During this dark era of Canadian history, Native students were subjected to
a concerted effort to strip them of their
Indigenous languages and culture in an
effort to assimilate them. In recent
years, testimony from surviving students provided evidence of widespread
physical, emotional and sexual abuse
that led to deaths of Native students.
In late May 2021, the discovery of
the remains of 215 children in a mass
grave at the former Kamloops Indian
Residential School in British Columbia
was disclosed to the world. The disclosure shook the world, shining a spotlight on this dark era of forced
assimilation. Within several weeks,
several other unmarked graves were
disclosed at other Indian residential
schools in Canada that took the number
of graves well over a thousand
Since last summer, the Indigenous
leaders in Canada have sought an apology from the Catholic Church.
On Friday, April 1, an apology came
from Pope Francis as the Indigenous
delegation gathered at the Vatican. The
apology was picked up by the major
media in Canada and the U.S. The New
York Times headline read: “‘I Feel
Shame’: Pope Apologizes to Indigenous People of Canada.”
“I feel shame — sorrow and shame
— for the role” that Catholics played

“in the abuses you suffered and in the
lack of respect shown for your identity,
your culture and even your spiritual
values,” was a quote in the New York
TimesA closer examination of the entire, actual apology that was released by
the church reads differently than how
the Times reported it:
“I also feel shame. I have said this
to you and now I'm repeating it, sorrow
and shame, for the role that a number
of Catholics, particularly those with educational responsibilities, have had in
all these things that wounded you, in
the abuses you suffered and in the lack
of respect shown for your identify, your
culture and even your spiritual values.
All these things are contrary to the
Gospel of Jesus Christ.”
The pope’s apology actually specifies those responsible for all the abuse
to say “a number of Catholics.”
A few paragraphs later, he actually
defends the “good and decent believers,
who in the name of the faith, and with
respect, love and kindness, have enriched your history with the Gospel.”
The apology did not go far enough
and fell short of admission by the
Catholic Church of wrongdoing on its
part.
While condemning a number of
Catholics, he suggests the good that the
“good and decent believers” somehow
placates the evil—that included physical, emotional, sexual abuse—done by
others.
“To be honest the apology by #Pontifex reads more like a carefully worded
statement made by the CEO of a major
corporation after announcing the settlement of a class-action lawsuit in which
the company paid a fine and admitted
bad things happened but claimed zero
institutional responsibility,” Native
American author and activist Mark
Charles (Navajo) wrote on his Facebook page.
The apology was lacking. It would
have been more meaningful had Pope
Francis said he was apologizing for the

entire Catholic Church on behalf of all
Catholics.
“While the apology is an important
milestone, there is still much work to
do. On the strength of this historic acknowledgement, the Church must push
forward to address deniers within their
congregations. The stories of residential
school Survivors belong in Church
services and Sunday schools. It was a
great injustice that Catholics – and all
people –must learn from,” attorney
Murray Sinclair (Peguis First Nation),
former senator andformer chair of the
Truth and Reconciliation Commission
(TRC), said in a statementreleased on
Wednesday.
Even though the apology did not go
far enough, it was indeed historic. Pope
Francis committed to visit Canada in
July to meet with more Indigenous people.
I believe that his visit to the land
where innocent Native lives were tragically lost in residential schools will
carry more meaning for the victims and
their descendants.
I am hopeful that by the time he visits, Pope Francis will move away from
corporate-style press statements and
into authentic conversations with First
Nations, Inuit and Metis people — as
well as members of his own Catholic
Church — about what happened and,
importantly, why it happened.
Hopefully, Francis will fully acknowledge the atrocities committed
were part of a system of abuse by the
Catholic Church, which had responsibility to care for the Native children,
but failed miserably because of the
mass evil perpetrated against those innocent lives.
I hope he lives by his words to the
First Nations, Inuit and Metis people:
“The memory of the past must never be
sacrificed at the altar of alleged
progress.” This article originally appeared at Native News Online. It is
reprinted here with permission. All
rights reserved.

North America’s Largest Pow Wow

Crystal White holds a sign showing support for the homeless at the Rally.

Albuquerque, NM – The Gathering of Nations will be held April 28, 29 and 30th at the Powwow Grounds Expo,
Tingley Coliseum in Albuquerque. The three-day cultural event is attended by over 3,000 Native American
dancers and singers representing more than 500 Tribes from Canada and the United States.
Tribes from across the United States and Canada travel to attend the annual Gathering of Nation to visit old
friend, make new friends and to intermingle socially. The dancers and drum groups participate in friendly competition against one another. The Gathering of Nations is an open event for all people (Indian and Non-Indian)
to watch the colorful Native American dances, to hear the songs and become enlightened with emotional happiness! The dance competition is held inside Tingley Coliseum, while other activities are held the at Expo NM
(NM State fairgrounds).

Walk in Beauty

by Betty Jo Kirk
I fondly remember Grandpa David
and Grandma Grace; their home was
south of Peever Crossing. The place I
spent many pleasant summer days even
after moving to Waubay. It wasn’t until
Peever put out a book for its 100-year
birthday, if my memory serves me
right. There was a blurb in the book
about Renville Grove where they were
drumming again, didn’t know they
called it that because to me it was the
Old Place. A place where many of my
values were instilled in my mind. Oh,
we were not sat down and told how to
treat people we learned by seeing and
hearing, absorbing and eavesdropping
as only a child can.
My Grandpa David was a big Man,

President Biden signs bill that will improve access to health care for all families.

President Biden Signs
Executive Health Care Order
WASHINGTON, DC - April 6,
2022 – National Indian Health Board
(NIHB) Vice Chairman, Nickolaus
Lewis (Lummi Nation Tribal Council)
and NIHB CEO Stacy A. Bohlen (Sault
Ste. Marie Chippewa) were part of an
Historic Executive Order Signing
Event to make health care more accessible for American Families. The event
brought together Former President
Obama with President Biden and Vice
President Harris. The Executive Order
will fix a glitch in the Affordable Care
Act (ACA) and open the path for American Families to gain access to affordable health care. The Executive Order
that will strengthen the Affordable Care
Act (ACA) and Access to Medicaid.
Vice Chairman Lewis remarked,
“It's been an honor to be invited to this
event and witness in person the words
and testimony of President Biden, Vice
President Harris and former President
Obama regarding the Affordable Care
Act, especially knowing the importance
of the Indian Health Care Improvement
Act (IHCIA), which was permanently
reauthorized as part of the ACA. With
today's Executive Order, we acknowledge that the work isn't yet done, but
this important step makes health care
accessible to even more Americans. It’s
continuing to take another step in the
right direction of improvement, while
we work together in a bi-partisan manner to improve both the ACA and the
IHCIA for the betterment of our loved
ones who rely on it for their life saving
health care. This wasn't an easy task to
get this point of being the law that it is
today, but due to the hard work of so
many across this country, it is the law
and we raise our hands to President
Biden for continuing to do what's right
in protecting and advancing health care
rights in our country, especially Indian
country.”
The Affordable Care Act was
passed on March 23, 2010. Along with
fighting for permanent reauthorization
of the Indian Health Care Improvement
Act (IHCIA), NIHB and Tribal allies
also advocated for, and won, several Indian specific provisions in the ACA, including;
• authorization for third-party reimbursement to the Indian health system
through Medicaid
• designating the Indian Health
Service as the payor of last resort
• zero-cost sharing for premiums
and co-pays for the Health Insurance

SissetonWahpeton Oyate
Transit Study

Agency Village, SD The Sisseton
Wahpeton Oyate (SWO) will be establishing its own community transit service starting May 1, 2022 to serve the
SWO on the Lake Traverse Reservation. Currently, SWO purchases transit
service from Community Transit of
Watertown.
In order to develop a new service
plan SWO is seeking input on the current transit services offered and the
needs of transit users. We will use the
feedback to assist in establishing routes
throughout the region.
Please use our online tool to take
our transit survey and utilize the interactive map to identify areas where transit service is needed. Your input will
help us develop a transit system for the
SWO. Our online survey will remain
open until April 30th.
We will be conducting public meetings to gather input and share project
information in the upcoming months.
Thank you for your patience and understanding as we make this transition. If
you have any questions or would like
more information, please contact:
Sisseton-Wahpeton Oyate Transit
S
t
u
d
y
https://klj.mysocialpinpoint.com/sisseton-wahpeton-oyate-transit-study
Cliff Eberhardt
Director SWO DOT
Office Phone: 605-698-8355
CliffordE@swo-nsn.gov
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Marketplace and Medicaid
• monthly open enrollment or opt
out of ACA for American Indians and
Alaska Natives.
Since the signing of the ACA,
health care coverage expansion significantly improved and increased the
health coverage among American Indians and Alaska Natives (AI/ANs).
In 2012, 24.2 percent of AI/AN
were uninsured in the U.S. In 2019,
15.4 percent of AI/ANs were uninsured. The fall in the proportion of
AI/ANs uninsured from 2012 to 2019
represents a decrease of 36 percent in
the ratio of uninsured AI/ANs in the
U.S. This law ultimately contributed to
roughly 300,000 AI/ANs obtaining
health coverage by 2020. That number
has grown significantly as the special
provisions and protections AI/ANs
have through health insurance are
shared through outreach and education.
The use of health insurance has given
AI/ANs options when obtaining care
outside of federally operated or Tribally-operated facilities, including more
comprehensive health services, wherever available in their communities. In
addition, the Indian Health Service
(IHS)and its Indian/Tribal /and Urban
(I/T/U) sectors were able to collect
more insurance and third party health
care revenue. “These dollars are essential to offset the grossly underfunded
I/T/U system,” said NIHB CEO, Stacy
A. Bohlen (Sault Ste. Marie
Chippewa). “Those funds are reinvested into making additional health
care services possible.” For more information, NIHB has several educational
materials on protections and provisions
for AI/ANs through Medicaid, CHIP
and Health Insurance Marketplace,
here.
Through the ACA, Tribal members
are eligible to receive no cost sharing if
their income is within 100% and 300%
of the Federal Poverty Level if they enroll in a Qualified Health Plan (QHP)
through the Health Insurance Marketplace. They can continue to use the
IHS, Tribal or urban Indian health care
programs while also continuing to access coverage through Medicare, Medicaid, and the Children’s Health
Insurance Program (CHIP).
Last January, President Biden
signed an executive order directing federal agencies to take action to
strengthen Medicaid and the Affordable
Care Act. Today, President Biden is
building on that directive with a new

executive order directing federal agencies to continue doing everything in
their power to expand affordable, quality health coverage. This includes:
• Making it easier for people to enroll in and keep their coverage.
• Helping people better understand
their coverage options so they can pick
the best one for them.
• Strengthening and improving the
generosity of benefits and improving
access to health care providers.
• Improving the comprehensiveness
of coverage and protecting Americans
from low-quality coverage.
• Continuing to make health coverage more accessible and affordable by
expanding eligibility and lowering
costs for Americans with ACA,
Medicare, or Medicaid coverage.
• Connecting people to health care
services by improving access to health
care providers and linkages between
the health care system and communities
to help Americans with health-related
needs.
• Taking steps to help reduce the
burden of medical debt that far too
many Americans experience.
• Addressing the ‘family glitch’ that
has long prevented many working families from accessing affordable health
care. Coverage will become more affordable for nearly Biden called it the
"most consequential
piece of legislation" since the creation of Medicare and Medicaid in
1965 and most significant administrative action to improve implementation
of the ACA since its enactment.
NIHB celebrates with many loyal
Tribal health advocates across Indian
Country who worked for over a decade
to permanently reauthorize IHCIA and
expand Tribal health programs in the
signing of the Affordable Care Act.
NIHB has continued to advocate in the
face of legal challenges to the ACA.
Through it Outreach and Education efforts, NIHB looks forward to sharing
the increased opportunities for coverage with Indian Country.
To learn more about how the Health
Insurance Marketplace for AI/ANS you
can check here. To enroll into a health
coverage through the Health Insurance
Marketplace you can go to
healthcare.gov. You can also visit your
local I/T/U facility and speak to a enrollment assister to assist with enrolling
into Marketplace plan or answer any
questions you may have as a federally
recognized AI/AN.

maybe tall because he was not heavy in
weight, but then everything about the
Old Place was big in my mind, except
for the beautiful women that lived
there. A hard worker with a generous
heart and I firmly believe this is where
my empathy for people took root in my
make up. My compassion and acceptance of our fellow human beings. My
Grandpa, Grandma and my Mom and
her siblings treated everyone with kindness and respect. A lesson well learned.
I remember my Grandpa bringing
people home with him from town. They
needed a place to stay is all he would
say to Grandma. Some stayed a day or
two, others stayed longer. They worked
right along with us doing chores.
As I look around the world in which
we live you see evidence of how re-

spect for one another is at an all time
low or in some people non-existent. But
to see it so blatantly displayed in our
small corner of the world in the treatment of our homeless was too much.
Our ancestors were removed from
Minnesota in the mid 1800’s. We are a
small community, they came as families, the Robertson, the Renville, the
Owen, and other smaller families so we
are most likely related to one another.
So, let us get back to having respect
and showing it to one another. We all
know things can change in a blink of
the eye.
Life is short, so enjoy your family
and friends, Live, Laugh and Love.
Sending a smile, until next time!

Letter to the Editor
An open letter to the Oyate

By Sarita Eastman
I want to first open this letter by
stating my views and opinions are my
own. My opinions only represent how
I feel.
I grew up hearing the elders tell me
I was the 7th generation, and that the
7th generation will rise to change the
ways for the better. The 7th generation
is grown; we are adults now. We are
seeking changes within our Oyate. I
know the older generation worked hard
to get us to where we are now, but we
still have a long way to go.
I want changes for our people. I
want every single person's voice to be
heard. I have the privilege of coming
from a large family which means our
vote counts when it comes to making
motions. I want every person's voice to
count whether they come from a large
family or a small family or whether
they live within the boundaries of the
reservation or not. I want to hear the
angry, outraged voices because injustices have been committed against
them. I want our tribal representatives
to be just as angry as us because these
injustices have happened to the people
that elected them. Our tribe needs to listen to every single voice, not just the
voices or tone they are comfortable
with.
I want lateral violence to end now.
I do not want my children growing up
in a tribal community where "crabs in
the bucket" is a mentality. I want to see
each and every one of our people succeed. I want more checks and balances
within our tribal government. I want

people working at our tribal offices that
are hired because they are qualified and
not because the person is well liked or
well known in the community. We have
to let go of our alliances in order to do
the right thing. We cannot continue to
hire people because we are good
friends with them, or we know their
family. We need to look at the actual
qualifications the person has. I want
people held accountable because they
are not performing their duties. I want
that to be true for every single person.
It's time to let go of alliances (people
we like, our friends, and sometimes our
family).
I want more transparency within the
tribal government. I want to stop hearing that the tribal council is corrupt. I

want to be able to ask how much
money does the tribe have, where is it
coming from, where is it going and get
an answer right away. I want to hear
personally from each tribal council
member what's going on from their perspective.
As a indigenous person, I want our
voices to be heard throughout the
world. Our suffering that we have experienced needs to be told. Our culture
and our language need to be shown to
the world. Our issues need to be addressed by the US government, but
how is that going to happen if you don't
listen to the voices of our own people.
The future is coming. Are you coming with me?

Job Opening
Security Department

Dispatcher (2 Full-Time) where needed
Officer (3 Full-Time) where needed
Supervisor (Full-Time) where needed.

Closing Date: Until filled
Starting Wage: D.O.E.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)
Must be licensable by the SWO Gaming Commission

April 2022 Food Card Distribution
Our office will be distributing the food cards as follows:
Buche Foods at Dakota Crossing cards will be reloaded on Friday, April 15, 2022. Please pick up
all food cards at the Elderly Nutrition Center
(located east of Tribal Administration building)
between the hours of 9:00 am to 3:00 pm, on Thursday, April 14, 2022.
Food cards to be mailed out will start on Tuesday, April 19, 2022.
DO NOT THROW AWAY YOUR RELOADABLE BUCHE FOOD CARD!!
Your Buche food card will be reloaded again in May 2022.
If you have questions, please contact
Minerva Keoke, Elderly Coordinator, at 605-698-8200.
I continue to encourage you to protect yourself by wearing a mask,
wash your hands, social distance, and your willingness to help.
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Letter to the Editor

Dear Executive Staff of the
Sisseton Wahpeton Oyate
We as a people of the Sisseton Wahpeton Oyate of the Lake Traverse
Reservation have reached out to you to
no avail regarding our homeless relatives and the inhumane treatment they
have and continue to receive at the the
Warming House owned and operated
by the Sisseton Wahpeton Oyate.
We have requested an audience with
you and tribal council and were denied
along with the appointment with Myrna

Thompson head of the program operating said shelter leaving no other option
but this email to draw your attention to
this abusive issue.
Carisa Kampeska along with her
employees (multiple family members)
have berated, belittled and ejected our
members from the Warming House.
Current temperatures not being too
conducive to sustaining human life
makes this not only inhumane but a

crime. We ask you now without further
ado to correct this troubling situation.
I am sending the above request to
those on the list as this this is a time
sensitive issue. Please be aware that it
will be forwarded to the media.
Thank you for your attention to this
matter and have a wonderful day.
Please continue to support your
Leonard Peltier legal team.
Julia Fike

BY DENISE JUNEAU
APRIL 01, 2022
Guest Opinion Growing up in Montana on the Blackfeet Indian Reservation, I learned firsthand the importance
of voting through my parents, who
never missed an Election Day and even
ran voter registration drives for our
community. My parents always said
that there were two non-negotiables in
our family: “You go to school and you
vote.”
When I turned 18, I was honored to
cast my ballot alongside my parents for
the first time. At that moment, I knew
they were so proud of all the work they
had done to help our neighbors vote.
I also was struck by the obstacles to
voting that are present for Native communities that make voting more difficult - or in some cases, almost
impossible. In my first experience voting, I faced individuals who stood outside the polling place to intimidate
voters and spread false statements
about voting. I was fortunate to have
had parents who taught me my rights
around voting, but not everyone is that
lucky.
Native communities are sometimes
located hundreds of miles away from
their closest election office. This means
that people living on reservations have
to take a costly trip and time off from
work to cast their ballot. That is simply
not an option for some families.

Many Native families also do not
have traditional street addresses and
often share P.O. boxes. The Native
American Rights Fund gives an example of what one of these addresses looks
like, “the house located on the right
side of BIA-41 between highway
marker 17 and highway marker 18.”
You can see how this makes mail-in
ballots or voter registration applications
harder to locate.
These nontraditional street addresses can also lead to election offices
rejecting these ballots. Mail-in voting,
while incredibly important, is unfortunately made more difficult by the remote location of many reservations and
poor road conditions, causing unreliable or delayed mail delivery.
And of course, there is a long history of voter suppression for Native
communities. While the vote was officially given to Native Communities in
1924 through the Indian Citizenship
Act, many states continued to block access to the ballot box for Native Americans until the passage of the Voting
Rights Act in 1965.
VPC is committed to improving our
direct mail and digital programs to best
reach Native communities. For example, we will be mailing voter registration applications directly to P.O. boxes
in key locations in an effort to reach
more Native families.
But there also needs to be action on

the federal level. Congress should immediately pass the bipartisan Native
American Voting Rights Act, which
would allow Tribes to specify the number and locations of requested voter
registration sites, drop boxes, and
polling locations on Tribal lands, while
authorizing Tribal ID cards for voting
purposes and empowering states to establish Native American voting task
forces.
I also encourage my Native brothers
and sisters to get involved in public
service. My mom was the first American Indian woman to serve in the Montana state legislature, and she always
fought for Native voting rights and
showed us why it’s important to have
native voices present at the table. Our
perspectives matter. Our representation
matters.
There is a long way to go to ensure
equal access to the ballot box for Native
people. But by working together, I believe we can create a democracy that
truly looks like all of us.
Denise Juneau is the board chair for
the Voter Participation Center. Juneau
is the first Native woman elected to
serve as Superintendent of Public Instruction for the State of Montana, the
first Native superintendent in Seattle,
and the first “out” LGBTQIA federal
candidate in Montana.

Tribal worker looks over a field of crops.

Encouraging Natives to vote Native-owned Flower Hill

Help Wanted

Sota News, Features, & Sports Editor
Responsible and reporting to

Corporation for Native Broadcasting CEO and Board of Directors

Job summary

Responsible for choosing which stories to publish, all articles that meet the
newspaper’s guidelines, including style guidelines. Responsible for news,
features, and sports sections. Job duties may involve soliciting story pitches from
freelance writers or assigning stories to your staff writers and checking their
writing or copy. May be responsible for the overall layout of the paper, as well as
all the content in the various sections.

Duties, responsibilities, and primary job functions

• Rewrite copy from writers
• Modify written content from writers
• Develop a content calendar
• Develop ideas for content
• Oversee content production
• Create highly shareable content
• Adhere to journalism best practices
• Assign projects and monitor deadlines
• Maintain a positive work environment with all employees and volunteers
• Must protect the reputation and integrity of others through strict
confidentiality
• Provide staff support to the CEO and Board of Directors
• Perform all duties as from time to time may be assigned by the
CEO or Board of Directors

Qualifications

• Ability to work both independently and as a team
with staff and volunteers
• Flexibility in work hours to accommodate program needs
• Management experience
• Computer skills; Word, Excel, Adobe, etc.
• Bachelor’s degree in journalism or English
• Strong writing and proofreading skills
• Experience with content management systems
• Great attention to detail
• Strong interpersonal skills
• Ability to give constructive feedback
• Conceptual creative abilities
• Ability to create stories

Salary
$30,000.00 to $50,000 DOE
Open until filled • 90 day probation period

Send resume to CNB/Sota PO Box 807 Agency Village SD 57262
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Institute tapped to provide
USDA technical assistance
BY CHEZ OXENDINE
APRIL 11, 2022
JEMEZ PUEBLO, N.M. — The advent of COVID-19 devastated food
supply lines across the United States,
leaving grocery store shelves bare and
people scrambling to make ends meet.
Tribal reservations, which were already suffering from a lack of easy access to food, bore the brunt of the
fallout, says Roger Fragua, executive
director for technical assistance nonprofit Flower Hill Institute.
“Everything was in limited supply,
and Indian Country was no different. In
fact, it was even more severe in Indian
Country,” Fragua told Tribal Business
News. “I live 47 miles from the closest
grocery store to begin with.”
These disruptions galvanized an already growing movement in Indian
Country toward food sovereignty as
tribes sought to control their own food
supplies. Several tribes have invested
COVID-related federal funding into
building meat processing plants, such
as the Oklahoma-based Osage Nation,
who worked with Flower Hill Institute
to develop and design the facility.
That’s why the U.S. Department of
Agriculture has tapped the Jemez
Pueblo, N.M.-based Flower Hill Institute to lead its Meat and Poultry Processing Capacity Technical Assistance
Program, Fragua said.
“Historically, it was not uncommon
for us to go out and process cattle into
meat for traditional cultural purposes,
but to do it on a communal scale, that’s
a completely different animal — no pun
intended,” Fragua said. “The USDA
recognized we had that kind of capacity
based on learning, a day at a time, how
to transfer those technologies and that
kind of technique to tribal nations.”
The program in question will provide training and mentorship to participants in the USDA’s Meat and Poultry
Inspection Readiness Grant and Meat
and Poultry Processing Expansion Program. Participants in either program
can turn to Flower Hill Institute for
technical assistance.
Flower Hill Institute will serve as
coordinator, directing questions to experts across the industry, including the
Intertribal Agriculture Council and Oregon State University’s Niche Meat
Processors Assistance Network. Together, the organizations will answer
questions on federal grant applicants,
business development, technical support and supply chain development.
Even applicants who haven’t yet
been approved for an award could seek
assistance, said Chris Roper, the director of technical assistance and outreach
programs at Flower Hill Institute.
“We review the technical assistance
request when it comes in, as well as our
own internal people to make sure they
get the right assistance that they’re
looking for,” Roper said.
Expanded programs
Alongside Flower Hill Institute’s
appointment as coordinator, the USDA
announced a second round of funding
for its Inspection Readiness Grant.
The agency has prepared $23.6 million in grant funding to help meat and
poultry processing businesses cover the
costs for improvements such as modernized equipment and updated packaging and labeling. (The first round of
funding, totaling $32 million, supported
167 awardees, Roper said.)
By supporting businesses in this
way, the USDA hopes to bring more
plants up to standards for a Federal
Grant of Inspection, or to operate under
interstate shipping programs.
“We are building on the success of
the first round of our MPIRG program
to build capacity and increase economic opportunities for small and midsized meat and poultry processors and
producers around the country,” Agriculture Secretary Tom Vilsack said in a
statement. “The second round will help
us continue to help processors grow.”
Securing an interstate shipping authorization could be crucial for a burgeoning tribal trading market, Roper
said.
“There’s obviously tribes with an

abundance of produce or beef or bison
that would like to trade some of those
commodities for other products like
fish,” Roper said. “Tribal trade is growing in awareness, and as tribes realize
that, it makes them understand that we
don’t have to do everything, but we
need to do what we can do well, and
then we can market and trade those
products for other things that we need.”
Applications for the Inspection
Readiness Grant are due May 24, and
must
be
submitted
through
www.grants.gov.
The USDA also extended the deadline for its related Meat and Poultry
Processing Expansion Program, which
has appropriated $150 million of American Rescue Plan Act funding to support new construction, the expansion of
existing facilities, and equipment acquisitions.

Applications for that program are
now due May 11, a month after the initial April 11 deadline, according to the
USDA.
By providing technical assistance to
the potential awardees of these programs, the Flower Hill Institute hopes
to expand communities’ capacities for
managing their own food and trading
with others, Roper said.
“We’re proud to lead this charge for
technical assistance for USDA, and we
hope that we can create a model that
can be used in other departments, or
create ties between rural communities
and producers that may not have had
access to these programs in the past,”
Roper said. “We’re truly blessed to
have the knowledge we have, and we’re
not only helping Native farmers, ranchers and tribes, but our services are
available across the nation to all who
need it.”
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Scottlyn Sallie Canku ____________________________

Funeral Service
for Scottlyn Sallie
Canku
,
21
months,
of
Sisseton, SD will
be held on April
18, 2022 at 2:00
P.M. at SWO
Tribal Community
Center, Agency
Village, SD with Pastor Vern Donnell
and Pastor Chris Little officiating.
There will be special music by Butch
Felix. Pianist is Billy Kohl. Drum
group is Old Agency Singers.
Pallbearers will be Cole Bernard,
Marshall Flannery, John Lincoln,
James German, Marshall DuMarce,
and Timothy “TJ” Max Jr. Honorary
Pallbearers are Dr. Daniel Mark, Pam
Koepsell, Tammy Langager, Jessi
Moen, Laura Frankenhoff, Brenda
Hoium, April Flannery, Cristy
Davidson, Rachel Zinski, Lisa
Kuipers, Elsie German, Angie
Gaikowski, and Brook Grajczyk.
Interment will be at St Mary’s
Episcopal Cemetery, Agency Village,
SD. There will be Wake Services on
Saturday evening at the SWO Tribal
Community Center from 7:00 P.M. to
9:00 P.M. and Sunday evening will be
an All-Night Wake Service starting at
7:00 P.M. The Cahill Funeral Chapel is
in charge of funeral arrangements.
Scottlyn Sallie Canku (Kimamna
Ska Win - White Butterfly Woman)
went to be with the Lord at 11:11 AM
on April 13th, 2022 surrounded by her
family at the Sanford Childrens
Hospital in Sioux Falls SD.
At 22 weeks, Chelsey/mom went
for a routine ultrasound and it was dis-

covered that Scottlyn had holoprosencephaly, a condition in which the brain
doesn’t fully develop. Chelsey and
Billy were told Scottlyn would not
make it to birth but if she did, she
would not live very long after birth.
Mom and Dad were prepared for the
worst. Despite the diagnosis Scottlyn
came into this world on June 17th,
2020, and brought joy to our lives for
nearly two years.
Scottlyn’s life would seem too
short to many, but those who were
touched by her understood that the
quality of existence far exceeds the
quantity of time in which one lives.
Her smile, her laugh, her tenderness
would melt the hearts of everyone
around her, despite never speaking a
word.
Scottlyn’s illness made her appear
frail, but she only possessed strength,
perseverance, and an ability to overcome incredible odds and physical
challenges. With Scottlyn’s courage
she led us to believe that each day is a
blessing and an opportunity to create a
lifetime of memories. Even though
Scottlyn did not make it to her second
birthday, we celebrated 12 birthdays,
one each month until she turned one.
We found that Scottlyn loved to laugh
at all kinds of sounds and noises. With
her feisty and big attitude filled with
sass, she would give her grandmas’
some eyerolls, while always smiling
and laughing for her papa’s. Scottlyn
was always able to yell and talk to her
loved ones, and loved telling them to
“go on'' when she had enough.
Scottlyn definitely found her strength,
in her punch at a young age, and let
her family know it when she was mad,

with a quick jab. Scottlyn’s life was
filled with many appointments, and
she loved to prove Dr. Mark wrong.
She had such a love/hate relationship
with all the therapy she had to complete. She was definitely a superhero
at each of these appointments.
Scottlyn loved to lick sour patch
kids candy, when she did not have her
pacifier. She loved to watch Lion
King, Anastasia, and Encanto with her
Mom. Scottlyn loved her couch so
much her Mom had to join her in the
living room to make her more comfortable. She could always feel her
angels that surrounded her and would
laugh and play with them every day.
Like any other baby sister, she loved
hanging out with her big sister Keana.
Even more so loved being able to be
with her favorite sister, in her bedroom. Scottlyn loved when her
daddy’s friends would drive by in their
semi’s and honk. Nothing would compare to her Daddy getting home, it was
her absolute favorite time. Scottlyn
Sallie fought long and hard but we
knew it was time to let her go to be
free in heaven where we know she’s
fully healed.
Scottlyn is survived by her parents;
Billy and Chelsey (Owen) Canku and
her sister Keana Owen; her grandparents, Milton (Nippy) and Barbara
Owen, Angi Johnson, Billy and Rhea
Canku. Also numerous aunts, uncles,
cousins, family and friends.
Scottlyn is preceded in death by her
great grandparents; Sallie Canku,
Chris and Shirley Johnson and her
aunt Courtney Owen.

33rd Annual Powwow &
Indigenous Cultures Festival
BY DARREN THOMPSON
APRIL 10, 2022
LAWRENCE, Kan. — The University of Kansas’s First Nations Student
Association (FNSA) hosted its 33rd annual powwow and 5th annual Indigenous Cultures Festival at the
University's Lied Center on Saturday,
April 9 to a crowd that numbered in the
thousands.
The powwow featured more than
100 registered dancers, the Haskell
Color Guard, and several drum groups
including Southern Boyz (Lawton,
Okla.) as the host drum, Motown
Singers (Red Lake, Minn.) as invited
drum, Moose Hill and Jesse St. John,
Crow Creek Dakota as the powwow’s
Master of Ceremonies. The powwow
grounds had dozens of vendors selling
art, crafts, clothing, food, and other
merchandise. Due to space needed for
the entire day’s event, the powwow was
hosted outside in the parking lot.
“COVID-19 interrupted a lot of our
plans and wasn’t sure if the powwow

would happen this year,” said KU Powwow Master of Ceremonies Jesse St.
John to Native News Online. “It was a
privilege to be asked again this year.”
The Indigenous Cultures Festival is
a free community event that runs in
conjunction with the FNSA Powwow,
The festival featured demonstrations,
presentations, hand games, book readings, and discussions on education by
various American Indian presenters including U.S. Rep. Sharice Davids (DKS), who represents Kansas' 3rd
congressional district.
Rep. Davids, who is a tribal citizen
of the Ho-Chunk Nation, read her book,
“Sharice’s Big Voice: a Native Kid Becomes a Congresswoman,” co-authored
with Nancy K. Mays to a group of
youth on the Lied Center’s main stage.
Her book tells her personal story of
how Davids was one of the first Native
American women elected to Congress,
and the first LGBTQ congressperson to
represent Kansas.
The evening’s grand entry featured

an honor song for Rep. Davids, with
many joining the powwow circle to
shake the congresswoman’s hand. University of Kansas’s Director of Basketball Operations Fred Quartlebaum also
made an appearance with the NCAA
Men’s Basketball Trophy, allowing
people to see and take pictures with the
trophy that was won on Monday
against the University of North Carolina.
“As a basketball announcer and a
powwow MC, it was awesome to announce at the University of Kansas, especially as they are the National
Champions this year,” said St. John.
“Once in a lifetime opportunity to even
be in the presence of the [National
Championship] trophy.”
Organizers said that it’s possible
that next year’s powwow will have its
own grounds on the University’s campus due to the growing of the event.

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Porter:

Porter (2 Full-Time, Swing/Grave/Weekends/Holidays)

General Function: Serves as janitorial/housekeeping staff for guests and casino operations.
Requirements: Physical mobility throughout the facility and surrounding grounds. Able to lift 40-50 lbs.
Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
cation
Or stop by in-person to complete an employment applica
application

Men’s fancy dancers at the 33rd Annual KU Pow Wow in Lawrence, Kansas.

Help Wanted

Corporation for Native Broadcasting Office Manager
Responsible and reporting to

Corporation for Native Broadcasting CEO

Job summary

Responsible for the CNB offices and activities and
ensure its smooth running on a day-to-day basis

Duties, responsibilities, and primary job functions

Job Opening(s)

Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Table Games:

Dealer (2 Part-Time, Day/Swing/Weekends/Holidays)

General Function: Deal the assigned game in accordance with all applicable policies and procedure as stated in the
Dakota Sioux Casino Dealers Manual.
Requirements: High school diploma or G.E.D. equivalent. Effective communication skills. Must be able to work
any/all shifts. Must be willing to work 8+ hours if needed. Must be able to stand for long periods of time (1 to 2
hours at a time). Must demonstrate excellent attendance practices. Must obtain a Key Gaming License.

Lounge:

Server (1 Full-Time, Day/Swing/Weekends/Holidays)

General Function: Act as a host/hostess for all lounge and casino guests.
Requirements: Must be 21 years old or older. Basic math skills is a must for money handling responsibilities. Must
be able to stand and/or walk for prolonged periods of time. Able to reach, bend, lift, carry, stoop, and wipe. Capable
of carrying 20 lbs on a continual basis. Able to lift a max of 50 lbs. Have excellent communication skills. Must
complete Techniques of Alcohol Management (TAM) training. Must obtain a non-gaming license upon hire.

Marketing:

Player’s Club Representative (1 Full-Time, Day/Swing/Weekends/Holidays)

General Function: Provide a variety of guest services functions to customers. Player’s Club benefits.
Requirements: High school diploma or G.E.D. Prior experience in a service-related field or casino venue. Must
have computer experience and excellent computer Skills. Working knowledge of casino operations, including floor
layout. Must be able to sit, stand, and walk for long periods of time. Repetitious computer work. Have excellent
communication skills. Must obtain a Key Gaming license upon hire.

Hotel:

Housekeeper (1 Day shift, Weekends/Holidays)

General Function: Cleans rooms, halls, restrooms, elevators, and stairways according to standards.
Requirements: One to three months related experience. Able to lift or move 25 lbs. Follows procedures. Customer
courtesy is a must. Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application

• Implementing and maintaining procedures/office administrative systems
• Dealing with correspondence, complaints, and queries
• Day-to-day management of finance and budgets
• Ensures/assists with the preparation and presentation of the
annual budget for board approval
• Attend meetings with management
• Organize meetings and take minutes
• Booking transport and accommodation
• Organize corporation events
• Order supplies, equipment, etc.
• Prepare letters, presentations, and reports
• Liaising with staff, suppliers, and clients
• Assisting with the organization’s HR function by keeping personnel
records up to date, arranging interviews and so on.
• Organize induction programs for new employees
• Ensure that health and safety policies are up to date
• Perform all duties as from time to time may be assigned
by the CEO or Board of Directors

Qualifications

• Related Associates Degree (e.g., Business Administration, Business Management,
etc.) or equivalent education and experience - required
• Budget & finance management experience and working knowledge of
QuickBooks or other accounting software - required
• Knowledge in human resource management
• Proven ability to successfully manage and execute
multiple priorities simultaneously
• Proven ability to work independently and collaboratively
• Excellent interpersonal, oral, written, analytical and presentation skills
• Excellent hospitality and service skills
• Computer skills; Word, Excel, Adobe, etc.
• Multimedia knowledge or an interest to learn, radio, newspaper, television, etc.

Salary

$30,000.00 to $40,000 DOE
Open until filled • 90 day probation period

Send resume to CNB/Sota PO Box 807 Agency Village SD 57262
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Reporter’s Notebook:
A way into a story via
the help of a town resident
BY JENNA KUNZE
APRIL 12, 2022
Just as easily as I found Lynn Hartman on my reporting trip to small-town
Barre, Massachusetts last week, I could
have missed her. I was traveling to
Barre from New York City to report on
a decades-long contentious issue between museum volunteers and South
Dakota tribal members finally coming
to a head. The crux of the story is this:
The Barre Museum is said to have the
largest collection of artifacts taken from
the battlefield at Wounded Knee and
later sold to a town resident. Those artifacts—including human hair, umbilical cords, scalps, and sacred
objects—have remained on the top
floor of the town’s library in their
mostly-shuttered museum since 1892,
when that Barre resident donated the artifacts to the museum. Though some
Wounded Knee descendants asked for
the artifacts back in the 90s, and then
again at least once more in 2007, museum officials have said that disputed
ownership claims have made it hard to
know which entity to return the artifacts
to.
Last week, two descendants of
Wounded Knee, along with one of their
wives, traveled from South Dakota to
meet with the museum board and formally begin the process of returning
pieces of their history. This is the story
I came to Barre to report.
I was given Lynn’s number by the
owner of the only B&B in town whose
name appears in a google search. The
owner, Joe, told me that his four rooms
were booked, and directed me to Lynn.
Lynn Hartman has lived in Barre for
more than 30 years as a mother, a
florist, a farmer, and a volunteer. She is
75-years-old (a number she brings up
more than once by way of differentiating herself from what is expected of
someone who is 75-years-old: “I’m 75
years old and I still go running! I’ve got
to pick up hay this morning—I’m 75years-old!”) with wispy blond hair covered by a wool hat. Over the phone, she
directed me to her sprawling farmhouse
property via a shortcut and discouraged
me from speeding. When I arrived, past
10 p.m., she beckons me in. I figured
you were a reporter, she said in greeting. In spite of this fact, or maybe because of it, Lynn helped me to do my
job well. She audited her phone book
and called friends from her Women’s
Club and reached out to ex-employees
of the museum, personal friends who
owed her favors, to speak with me. Just
talk to her, she’s very sweet, I heard her
say on the phone from the next room.
And it worked.
Coming into new communities to
conduct reporting typically presents
challenges, but especially when the nature of your reporting is a contested
issue where there are clear “sides,” and
the side that I tend to represent is apparent in the name of the publication I
write for. This is especially true in small
communities where everyone knows
everyone, and people don’t trust you to

fairly represent their point of view. Residents would rather not say anything at
all then speak out of turn, or misspeak,
or piss off X person in Y position.
For the week leading up to the trip,
I could barely get a museum board
member to speak with me. Many
weren’t there for the 30-year history,
and didn’t feel they could speak with
authority on the artifacts.
“Today, my spirit is happy,” Chief
Henry Red Cloud of the Oglala Nation
said in a town hall meeting later on
Wednesday, after the board agreed to
work with Wounded Knee survivors to
return the artifacts. “It's been a battle…
for my cousins, my uncles, my aunties
before me, they also visited back in
1993 wanting the same at that time, but
it wasn’t able to be.”
In an effort to report a balanced
story with both points of view, I had to
really track down—almost corner—
museum representatives. Aside from
one woman I reached by phone via a tip
from a tribal member—who herself
was reluctant to say much—I was coming up empty with a story that really
only showed the Native perspective,
with no explanation as to why the museum had kept these artifacts for
decades and decades.
Lynn gave me handwritten notes of
whose door to knock on in town—” the
white house with the porch across from
the gas station and next to the big red

one”—posited which potential sources
wasn’t worth my time, or had conflicting interests, and paved circuitous but
ultimately successful paths into the
story for me.
I spoke with old council members
and teachers and residents who grew up
with the vague knowledge of these artifacts existing on the third floor of the
town library. Lynn herself said she
knew about the “Indian artifacts” because of her children’s school field
trips. She said that generations of Barre
kids exploring the museum have been
aware of the artifacts, whereas maybe
not all of the adults knew.
For generations of kids have gone
to the library and gone up and looked
at them. Right. And even my grandchildren like the kids always knew, but the
adults maybe didn't.
“Now we get to be really educated
in this time and turn them back to the
original owners,” she said.
Upon my departure from my stay at
Hartman’s Herb Farm—where each
morning Lynn left out coffee, a carafe
of OJ, the local town paper, and a new
list of contacts for me to track down—
I asked Lynn why she was so willing to
help a journalist for a story she ostensibly had no stake in.
“I’m just willing to help anybody,”
she said. “In giving you receive. I get
the experience, and I don’t even have
to leave here to learn something.”

Lynn Hartman stands in front of the gift shop adjoined to her property
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The Sisseton Wahpeton Oyate is seeking to fill the following position(s):
Assistant Cook

Elderly Nutrition

Head Cook

Elderly Nutrition

Driver (Part-Time)

Elderly Nutrition

Closing Date: April 22, 2022 @ 12:00PM (Noon)

Generalist

CHR
Closing Date: April 29, 2022 @ 12:00PM (Noon)

Job Opening
Golf Course Department
Bartender (3 Full-Time Seasonal) Day, Swing
Cook III (4 Full-Time Seasonal) Day, Swing
Outside Attendant (4 Full-Time Seasonal) Day/Swing
Pro Shop Attendant (4 Full-Time Seasonal) Day/Swing
Supervisor (Full-Time Seasonal) Day/Swing
Closing Date: until filled
Starting Wage: D.O.E.

Intergovernmental Specialist I

Office of Child Support

Behavioral Health Director

Behavioral Health

Juvenile Probation/Diversion Officer

Tribal Court

Project Director

TREE

Director, Head Start/Early Head Start

Education

JOM Classroom Aide/Tutor

Education

Chief Financial Officer

Finance

In-House Attorney

Tribal Executive Committee

Teacher Aide

Head Start

Teacher & Teacher Aide

Early Head Start

Bus Driver/Custodian

Head Start

Bus Driver (Part-Time)

If interested please submit application to

Head Start
Positions Open Until Filled

Human Resources Department
16849 102nd Street SE Hankinson ND 58041

Contact Denise Hill by phone: 605-698-8251 or DeniseH@swo-nsn.gov

For complete Job Description contact McKayla Grajczyk @

Application & Job Description can be downloaded online: http://www.swo-nsn.gov/contact/employment

701-634-3000 ext. 2583

(Tribal preference will apply)

Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

BIG COULEE ~ BUFFALO LAKE ~ ENEMY SWIM ~ HEIPA/VEBLEN ~ LAKE TRAVERSE ~ LONG HOLLOW ~ OLD AGENCY

Must be licensable by the SWO Gaming Commission

Job Openings

The Administration Department
Is Now Accepting Applications For
Position: Compliance Manager (Full-Time)

Job Description: Direct & oversee all operations of the Compliance Office.
Ensure compliance with governing rules, regulations and company policies.
Perform Investigative functions, Monitor Compliance with Title 31/BSA.
Ensure compliance with reporting requirements. Perform office work as
it directly relates to the general business of compliance with governing
rules, regulations, and company policies. Must exercise discretion and
independent judgment as it relates to the overall structure of DMC.
Compliance systems, investigations, and the evaluation of instances on noncompliance and providing effective recommendations for corrective action.
Closing Date: until filled
Starting Wage: D. O. E.
Required: 2 year Criminal Justice degree or 4 years Collage degree (BA) in
Social Science field. Experience or Training in Security, Law Enforcement,
loss preventions and/or other related field. Knowledge of procedures and
legal requirements on developing criminal case through collection and
documentation of evidence. Experience in conducting investigations and
documenting the results for criminal proceedings. Counseling or work
relates experience. Some computer knowledge or equivalent combination of
education and experience. Required to maintain confidentiality.

Job Openings

The Accounting Department
Is Now Accepting Applications For

Count Department:

Team Member (Full-Time) 3:00 am to Finish
Perform bill validator drop.
Prepare appropriate paperwork and make necessary computer entries.
Count and verifies all Table Games drop boxes.
Kiosk drop & fill, retail sales.
All training is on going and on the job.
Computer experience.
Money handling experience.
Operate ten-key calculator.
Punctually and attendance is crucial.
Must be physically able to lift up to 50 lbs.
Must be able to perform continuous bending, lifting, and handle repetitive
motion to extremities.
Full-Time employee is guaranteed 40 hours per week-as long as they report
to work by 2:45 am, they will be paid at least 8 hours per day when duties are
completed in less time.

Closing Date: until filled
Starting Wage: $15.00
High School Diploma or GED required for most positions
Two identification documents required upon hire

Job Openings
Cage Department
Cashier (3 Full-Time) 3 Graveyard
Supervisor (2 Full-Time) 1 Swing, 1 Graveyard
Food & Beverage Department
Administrative Assistant (Full-Time) where needed Cashier (FullTime) where needed
Cook III (3 Full-Time) where needed
Dishwasher (Full-Time) where needed
Wait Staff ((Full-Time) Day
C-Store Department
Clerk (2 Full-Time) Swing
Deli Department
Deli Server (Full-Time) Swing
Hotel Department
Front Desk Clerk (Full-Time) Swing
Room Attendant (5 Full-Time) 8:00am to finish
Housekeeping Department
Attendant (20 Full-Time) where needed
Closing Date: Until Filled
Two identifications documents required upon hire
If interested please submit application to
Human Resources Department

If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk@
701-634-3000 ext. 2583

If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk@
701-634-3000 ext. 2583

For complete Job Description contact McKayla Grajczyk@

Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

(Please Provide Tribal Enrollment)

Wednesday, April 20, 2022

16849 102nd Street SE Hankinson ND 58041
701-634-3000 ext. 2583
Indian Preference will apply / EEO
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REGULAR TRIBAL COUNCIL MEETING
Tuesday, March 1, 2022, 9:00 AM
TiWakan Tio Tipi Council Chambers
TRIBAL COUNCIL MEMBERS
PRESENT:
BIG COULEE: A. Lydia Amos
BUFFALO LAKE: Louis Johnson
ENEMY SWIM: Dallas Owen
HEIPA/VEBLEN: Brandon Gypsy
Wanna
LAKE TRAVERSE: Dionne Crawford
LONG HOLLOW: Curtis Bissonette
OLD AGENCY: Floyd Kirk Jr.
TRIBAL EXECUTIVES PRESENT: Tribal Chairman Delbert Hopkins
Jr., Tribal Vice-Chairman Edmund
Johnson Jr., and Tribal Secretary Myrna
Thompson
CALL TO ORDER: Tribal Chairman Delbert Hopkins Jr. called the
meeting to order at 9:08 AM with three
(3) Executives and seven (7) Council
members from seven (7) Districts answering Roll Call. Opening prayer for
the Lake Traverse District said by Lake
Traverse Tribal Council Member
Dionne Crawford.
MOTION NO. 1: made by Dionne
Crawford, second by A. Lydia Amos,
question by Louis Johnson, to approve
the Regular Tribal Council Meeting
Minutes of Wednesday, February 2,
2022.
WEIGHTED VOTE ON MOTION
NO. 1: 12 For: A. Lydia Amos (2);
Louis Johnson (1); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Tribal Vice-Chairman (1); Tribal Secretary (1). 0
Opposed. 0 Abstained. 5 Absent From
Vote: Dallas Owen (3); Floyd Kirk Jr.
(2). 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 2: made by Curtis
Bissonette, second by Brandon Gypsy
Wanna, question by Louis Johnson, to
approve the Special Tribal Council
Meeting Minutes of Tuesday, February
8, 2022.
WEIGHTED VOTE ON MOTION
NO. 2: 15 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1);
Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 2
Absent from Vote: Floyd Kirk Jr. (2). 1
Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 3: made by Curtis
Bissonette, second by Louis Johnson,
question by A. Lydia Amos, to approve
the Regular Tribal Council Meeting
Minutes of Thursday, February 24,
2022.
WEIGHTED VOTE ON MOTION
NO. 3: 17 For: Dallas Owen (3); Floyd
Kirk Jr. (2); Brandon Gypsy Wanna (3);
Dionne Crawford (2); Curtis Bissonette
(2); A. Lydia Amos (2); Louis Johnson
(1); Tribal Vice-Chairman (1); Tribal
Secretary (1). 0 Opposed. 0 Abstained.
0 Absent From Vote. 1 Not Voting:
Tribal Chairman.
MOTION PASSED.
MOTION NO. 4: made by Curtis
Bissonette, second by Dionne Crawford, question by Dallas Owen, to approve Executive Resolution No. 22-01,
“Authorizing the Submission of Grant
Application to the United States Economic Development Administration in
Response to the FY 2021 American
Rescue Plan Act Indigenous Communities Notice of Funding Opportunity”.
WEIGHTED VOTE ON MOTION
NO. 4: 17 For: Dallas Owen (3); Floyd
Kirk Jr. (2); Brandon Gypsy Wanna (3);
Dionne Crawford (2); Curtis Bissonette
(2); A. Lydia
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Amos (2); Louis Johnson (1); Tribal
Vice-Chairman (1); Tribal Secretary
(1). 0 Opposed. 0 Abstained. 0 Absent
from Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
Executive Resolution No. 22-01
MOTION NO. 5: made by Brandon
Gypsy Wanna, second by A. Lydia
Amos, question by Curtis Bissonette, to
approve Executive Resolution No. 2202, “Authorizes Submission of Application to the Centers for Disease
Control and Prevention: Tribal Practices for Wellness in Indian Country
Cooperative Agreement”.
WEIGHTED VOTE ON MOTION
NO. 5: 14 For: Floyd Kirk Jr. (2); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1);
Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 3
Absent from Vote: Dallas Owen (3). 1
Not Voting: Tribal Chairman.
MOTION PASSED.
Executive Resolution No. 22-02
MOTION NO. 6: made by Floyd
Kirk Jr., second by A. Lydia Amos,
question by Curtis Bissonette, to approve the Tribal Chairman report, as
presented by Tribal Chairman Delbert
Hopkins Jr.
WEIGHTED VOTE ON MOTION
NO. 6: 17 For: Dallas Owen (3); Floyd
Kirk Jr. (2); Brandon Gypsy Wanna (3);
Dionne Crawford (2); Curtis Bissonette
(2); A. Lydia Amos (2); Louis Johnson
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(1); Tribal Vice-Chairman (1); Tribal
Secretary (1). 0 Opposed. 0 Abstained.
0 Absent From Vote. 1 Not Voting:
Tribal Chairman.
MOTION PASSED
MOTION NO. 7: made by Dallas
Owen, second by Curtis Bissonette,
question by Brandon Gypsy Wanna, to
approve an increase for funeral assistance for SWO Tribal Members, in the
amount of $600.00 per funeral, with the
Executive Committee budget as the
funding source, and with an effective
date of March 1, 2022, as recommended by Tribal Vice-Chairman Edmund Johnson Jr.
WEIGHTED VOTE ON MOTION
NO. 7: 17 For: Dallas Owen (3); Floyd
Kirk Jr. (2); Brandon Gypsy Wanna (3);
Dionne Crawford (2); Curtis Bissonette
(2); A. Lydia Amos (2); Louis Johnson
(1); Tribal Vice-Chairman (1); Tribal
Secretary (1). 0 Opposed. 0 Abstained.
0 Absent From Vote. 1 Not Voting:
Tribal Chairman.
MOTION PASSED.
MOTION NO. 8: made by Floyd
Kirk Jr., second by A. Lydia Amos,
question by Curtis Bissonette, to approve the Executive Committee Minutes of Thursday, February 17, 2022.
WEIGHTED VOTE ON MOTION
NO. 8: 15 For: Dallas Owen (3); Floyd
Kirk Jr. (2); Brandon Gypsy Wanna (3);
Curtis Bissonette (2); A. Lydia Amos
(2); Louis Johnson (1); Tribal ViceChairman (1); Tribal Secretary (1). 0
Opposed. 0 Abstained. 2 Absent from
Vote: Dionne Crawford (2). 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 9: made by Curtis
Bissonette, second by Floyd Kirk Jr.,
question by Brandon Gypsy Wanna, to
approve the following award budgets:
Sexual Assaults Prevention $87,495.00;
MSPI $150.000.00; MSPI Gen I
$174,880.00;
Youth
Lodge
$1,151,080.00; Planning Tourism Grant
$70,000.00; LTUC W&S Services for
New Homes BH Phase II $21,321.00;
LTUC VF Lagoon $8,026.00; LTUC
Sanitary $166,757.00; and LTUC
SCADA Project $390,150.00, as presented by Tribal Vice-Chairman Edmund Johnson Jr.
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WEIGHTED VOTE ON MOTION
NO. 9: 17 For: Dallas Owen (3); Floyd
Kirk Jr. (2); Brandon Gypsy Wanna (3);
Dionne Crawford (2); Curtis Bissonette
(2); A. Lydia Amos (2); Louis Johnson
(1); Tribal Vice-Chairman (1); Tribal
Secretary (1). 0 Opposed. 0 Abstained.
0 Absent from Vote. 1 Not Voting:
Tribal Chairman.
MOTION PASSED.
MOTION NO. 10: made by Floyd
Kirk Jr., second by Dionne Crawford,
question by Dallas Owen, to approve
the Tribal Vice-Chairman report, as
presented by Tribal Vice-Chairman Edmund Johnson Jr.
WEIGHTED VOTE ON MOTION
NO. 10: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent from
Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 11: made by Curtis
Bissonette, second by Floyd Kirk Jr.,
question by Brandon Gypsy Wanna, to
go into Executive Session, at 10:54 am.
WEIGHTED VOTE ON MOTION
NO. 11: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent from
Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 12: made by Floyd
Kirk Jr., second by Dallas Owen, question by Curtis Bissonette, to come out
of Executive Session, at 11:58 am.
WEIGHTED VOTE ON MOTION
NO. 12: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent from
Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 13: made by Dionne
Crawford, second by Curtis Bissonette,
question by Dallas Owen, to approve
the Tribal Secretary report, as presented
by Tribal Secretary Myrna Thompson.
WEIGHTED VOTE ON MOTION
NO. 13: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent from
Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 14: made by Floyd
Kirk Jr., second by Curtis Bissonette,
question by Dionne Crawford, to authorize payment to Lillegard, Inc., for
machine equipment repairs, in the

amount of $11,050.83, with the Facilities Management budget as the funding
source, as presented by Facilities Manager Breon Lake.
WEIGHTED VOTE ON MOTION
NO. 14: 14 For: Floyd Kirk Jr. (2); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1);
Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 3
Absent from Vote: Dallas Owen (3). 1
Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 15: made by Dionne
Crawford, second by Louis Johnson,
question by Floyd Kirk Jr., to approve
the Facilities Management report, as
presented by Manager Breon Lake.
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WEIGHTED VOTE ON MOTION
NO. 15: 14 For: Floyd Kirk Jr. (2); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1);
Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 3
Absent from Vote: Dallas Owen (3). 1
Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 16: made by Floyd
Kirk Jr., second by A. Lydia Amos,
question by Myrna Thompson, to approve the Sisseton Indian Health Service (IHS) report, as presented by CEO
Randy Jordan.
WEIGHTED VOTE ON MOTION
NO. 16: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 1 Absent from
Vote: Tribal Vice-Chairman (1). 1 Not
Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 17: made by Dionne
Crawford, second by A. Lydia Amos,
question by Floyd Kirk Jr., to authorize
the DARE Program to purchase over
the counter medication supplies, from
Lakota Enterprises Inc., in the amount
of $17,658.05, with American Rescue
Plan Act funds as the funding source,
as presented by DARE Coordinator
Thomas LaBlanc.
WEIGHTED VOTE ON MOTION
NO. 17: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 1 Absent From
Vote: Tribal Vice-Chairman (1). 1 Not
Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 18: made by Dallas
Owen, second by Dionne Crawford,
question by Floyd Kirk Jr., to approve
the Opioid Task Force budgets for FY
2022 and FY 2023, in the amount of
$51,880.00 per year, with changes, with
the American Rescue Plan Act funds as
the funding source, as presented by
DARE Coordinator Thomas LaBlanc
Jr.
WEIGHTED VOTE ON MOTION
NO. 18: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
MOTION NO. 19: made by Dionne
Crawford, second by Floyd Kirk Jr.,
question by Curtis Bissonette, to authorize Tribal Chairman Delbert Hopkins Jr. to execute future payment
requests for the I.T Building Renovation Project.
WEIGHTED VOTE ON MOTION
NO. 19: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED
MOTION NO. 20: made by Dallas
Owen, second by Floyd Kirk Jr., question by Louis Johnson, to approve the
DARE Program report, as presented by
DARE Coordinator Thomas LaBlanc
Jr.
WEIGHTED VOTE ON MOTION
NO. 20: 17 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1); Tribal Secretary (1). 0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Chairman.
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MOTION PASSED.
Note: Tribal Chairman Delbert
Hopkins Jr. excused from the meeting.
Tribal Vice-Chairman Edmund Johnson
Jr. now chairing the meeting.
MOTION NO. 21: made by Floyd
Kirk Jr., second by Dallas Owen, question by Curtis Bissonette, to acknowledge the receipt of the Old Agency
District Minutes for the meeting held

February 28, 2022.
Old Agency District Minutes for
meeting held February 28, 2022:
1. Discontinue importer and exporter tax from DMC giving Fuel Inc.
no longer a credit.
2. Support an athletic complex at
TZ with bonding and grants being used
for financing.
3. Accept youth membership: Jared
Fuentes, Cooper German, Jeriah Kohl,
Reed Renville.
4. Accept adult membership:
Amaya Redday, Bobbi Seaboy,
Hoksina Thompson, Joseph Dionizio.
WEIGHTED VOTE ON MOTION
NO. 21: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Vice-Chairman.
MOTION PASSED.
MOTION NO. 22: made by Dallas
Owen, second by A. Lydia Amos, question by Louis Johnson, to acknowledge
the receipt of the Enemy Swim District
Minutes for the meeting held February
19, 2022.
Enemy Swim District Minutes for
meeting held February 19, 2022:
1. Accept new members and relinquishment: (names not in the minutes)
2. Accept the resignation of Bonnie
Flammond from the Constitution Revision Committee.
3. Have the Tribal Secretary’s Office get the information out on where
the money from the rebate program
goes and how much it is.
4. That our Councilman find the
money to repair the homes on the Lake
Traverse Reservation that are in need of
repair.
5. Advertise for a Case Manager for
Elderly Affairs.
6. Audit Fuel Inc. to help show
where the business is in trouble.
7. Have Fuel Inc. discontinue receiving the tax 20%, 50%, 100% DMC
Fuel import, export until after the audit,
put this in an account until after the
audit is complete.
WEIGHTED VOTE ON MOTION
NO. 22: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Vice-Chairman.
MOTION PASSED.
MOTION NO. 23: made by Curtis
Bissonette, second by Dallas Owen,
question by Floyd Kirk Jr., to acknowledge the receipt of the Long Hollow
District Minutes for the meetings held
February 11, 2022, February 16, 2022,
and February 26, 2022.
Long Hollow District Minutes for
meeting held February 11, 2022:
1. Approve relinquishment: Cooper
German, Reed Renville, Kelsey German.
Long Hollow District Minutes for
meeting held February 16, 2022:
1. Reaffirm motion made on May
27, 2021 and September 16, 2021, to
have tribe pay for audit performed by
Eide Bailey LLC.
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Long Hollow District Minutes for
meeting held February 26, 2022:
1. Approve relinquishment: Frank
Quinn, Gaylord Quinn, Dawn Quinn.
2. Approve new youth membership:
Avery Tiger.
3. Remove Wanda Varns as General
Manager from Dakota Magic Casino.
4. Remove Weston Quinn as CFO
from Dakota Magic Casino.
5. Remove Kurt Schmidt as CEO
from Dakota Magic Casino.
6. Remove Chris Cooley as Corporate HR from Dakota Magic Casino.
7. Remove Nicolette Simon as HR
from Dakota Magic Casino.
WEIGHTED VOTE ON MOTION
NO. 23: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Vice-Chairman.
MOTION PASSED.
MOTION NO. 24: made by Brandon Gypsy Wanna, second by Floyd
Kirk Jr., question by Dallas Owen, to
acknowledge the receipt of the Heipa
District Minutes for the meeting held
February 20, 2022.
Heipa District Minutes for meeting
held February 20, 2022:
1. The Tribal Secretary’s Office to
do assessments on Little Steps Daycare
to include the Director’s qualifications,
wages, operation and seek funds for increase of pay.
2. Funds to be reimbursed or credit
given to families who were paying Little Steps Daycare even though they
were closed. To amend Little Steps
Daycare policies so the parents and
guardians are not charged when daycare is closed.
3. Accept new adult membership:

Ross Granlund and John Granlund II.
4. Accept youth to adult membership: Ashton Burris.
5. Have 1,000 COVID-19 tests distributed to Heipa District when they arrive at the DARE Program.
6. For IHS CEO Randy Jordan to
provide Council and the Districts a
more detailed monthly report to include
wait times, no show rates, appointment
schedules, and information on recruitment efforts of native people.
7. For IHS CEO Randy Jordan to
provide a copy of the Joint Commission
report to the Districts and Council by
March 2, 2022.
8. Council to never discuss ion regular session or executive session personnel issues or concerns with
non-contracted employees and tribal
employees in accordance with SWO
Personnel Policies.
9. For Judicial Committee to return
to the old process with a representative
from each District and to follow the
legislative process that was previously
in place.
10. Request Tribal Council hire a
special attorney consultant to address
past due bills of SWO Tribal Members
of Roberts County Jail and Roberts
County Public Defender to get the bills
written off.
11. Council to amend Motion No.
59 of February 2, 2022, to include the
District Executives, Officers, and Employees retroactive to March 2020 and
to have DCA and the Executives determine the hours of pay.
12. Vacate the Human Services
Board.
13. Appoint Winfield Rondell to the
Human Services Board.
14. Discontinue giving 20%, 50%,
and 100% DMC importer/exporter tax
to Fuel Inc.in accordance with the
SWO Tax Code.
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15. Perform a forensic audit on Fuel
Inc.
16. Request an expenditure report
on ARPA funds specifically to include
premium pay.
17. Define the criteria to premium
pay to receive $3, $7, $10 premium
pay.
WEIGHTED VOTE ON MOTION
NO. 24: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Vice-Chairman.
MOTION PASSED.
MOTION NO. 25: made by Louis
Johnson, second by Dallas Owen, question by A. Lydia Amos, to acknowledge
the receipt of the Buffalo Lake District
Minutes for the meeting held February
27, 2022.
Buffalo Lake District Minutes for
meeting held February 27, 2022:
1. The Buffalo Lake District support
the Enemy Swim Day School’s expansion project with match funds of $4
million match from the ARPA funds.
WEIGHTED VOTE ON MOTION
NO. 25: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Vice-Chairman.
MOTION PASSED.
MOTION NO. 26: made by Brandon Gypsy Wanna, second by Floyd
Kirk Jr., question by A. Lydia Amos, to
discontinue giving 20%, 50%, and
100% DMC importer/exporter tax to
SWO Fuel Inc. in accordance with the
SWO Tax Code.
WEIGHTED VOTE ON MOTION
NO. 26: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy

Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Secretary (1).
0 Opposed. 0 Abstained. 0 Absent From
Vote. 1 Not Voting: Tribal Vice-Chairman.
MOTION PASSED.
MOTION NO. 27: made by Dallas
Owen, second by Curtis Bissonette,
question by A. Lydia Amos, to go into
Executive Session, at 2:49 pm.
WEIGHTED VOTE ON MOTION
NO. 27: 14 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1);
Tribal Secretary (1). 0 Opposed. 0 Abstained. 2 Absent From Vote: Floyd
Kirk Jr. (2). 1 Not Voting: Tribal ViceChairman.
MOTION PASSED.
MOTION NO. 28: made by Floyd
Kirk Jr., second by Brandon Gypsy
Wanna, question by Dallas Owen, to
come out of Executive Session, at 3:20
pm.
WEIGHTED VOTE ON MOTION
NO. 28: 13 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Dionne Crawford
(2); Curtis Bissonette (2); A. Lydia
Amos (2); Louis Johnson (1); Tribal
Secretary (1). 0 Opposed. 0 Abstained.
3 Absent From Vote: Brandon Gypsy
Wanna (3). 1 Not Voting: Tribal ViceChairman.
MOTION PASSED.
Note: Big Coulee District did not
have a District meeting in February
2022.
Note: Lake Traverse District did not
have a District meeting in February
2022.
MOTION NO. 29: made by Curtis
Bissonette, second by Dionne Crawford, question by A. Lydia Amos, to approve the District Chairman’s
Association (DCA) report, as presented
by DCA Members; Kenneth Johnson,
Francis Crawford, Jay Renville,
Regular Tribal Council Minutes
Tuesday, March 1, 2022
Page 8
Lynn Halbert, Janell Cook, Crystal
Owen, Jesse Larsen, Billy Canku, and
Chanda Joseph.
WEIGHTED VOTE ON MOTION
NO. 29: 13 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Dionne Crawford
(2); Curtis Bissonette (2); A. Lydia
Amos (2); Louis Johnson (1); Tribal
Secretary (1). 0 Opposed. 0 Abstained.
3 Absent From Vote: Brandon Gypsy
Wanna (3). 1 Not Voting: Tribal ViceChairman.
MOTION PASSED.
MOTION NO. 30: made by Dionne
Crawford, second by Dallas Owen, to
adjourn.
MEETING ADJOURNED 3:27
PM.

Wednesday, April 20, 2022

Long Hollow Special Election
Election will be May 17th, 2022 from 7 am to 7 pm
at the Long Hollow District Center.
Letters of Intent must be submitted to the Long Hollow District
Center by 4:30 pm on Monday, April 25th, 2022 –
Fax # 605-698-7779. Candidates who have filed letters of intent
will be advertised for three weeks in the Sota, Courier, and
posted at the Long Hollow District Center.
The following position will be voted on:
Long Hollow District Treasurer
*For District Executive position above you must
not have any delinquent debt to District*
*$30.00 Filing Fee if running for Long Hollow District Executives ONLY*
Any questions regarding this election feel free to contact:
Wambdi Cook- 605-419-1938
Izola Flying Horse- 605-268-1272
Jessie Chanku- 605-956-0197
Rose Gaikowski- 605-491-0217

Sisseton Wahpeton
College

SWC Student Senate for 2021-2022
Agency Village, SD Each year
SWC has their student body vote for
student congress. In 2020-2021 due to
the COVID19 pandemic, a student congress wasn't feasible. However, this
2021-2022 academic year SWC is
proud to announce a full roster.
¬ President - Jordyn LaBlanc
¬ Vice President - Emily Johnson
¬ Treasurer - Aja Redwing
¬ Secretary- Chiole Mannie
¬ Representative - Harvey Crawford
¬ Representative - LaJune Morgan
¬ Representative - Violet LaBlanc
¬ Representative - Javion Nance
SWC Men's & Women's Basketball
2021 - 2022
Sisseton Wahpeton College is well
into the Fall 2021 semester and the
men's and women's basketball season is
starting the season out with a tournament in Mason City, IA. The Konigsmark Klassic is part of the NJCAA and
promises each team 4 games on November 5 and 6. The game schedule for
Mustangs and Lady Mustangs' teams
will be posted throughout the community, but also on SWC FB and swcollege.edu. There are at least 5 Home
events that start on November 11
against Jamestown. Men's game starts
at 7:30 PM at the SWC Gymnasium.
SWC Class Schedule and Registration for Spring 2022
As was announced earlier this semester in Oyate News, the college now
has two 4-year degree offerings in Behavioral Science and Business Administration. There are approximately 3
courses from each discipline listed in
the schedule and are 300 and 400 level
courses. The application process for
new and continuing students is relatively streamlined, so contact
Dean of Academics Frank Arpan
(742-1117) or Dean of Student Services
Vince Owen (742-1130) for more details.
Visit online at: https://www.swcollege.edu/
YOU MIGHT BE INTERESTED
IN: • Sisseton Wahpeton College 2022
Spring Semester there will be a Bachelor of Science in Behavioral Science
and a Bachelor of Science in Business
Administration. • USD and Sisseton
Wahpeton College Collaborate to Provide Students in South Dakota Increased Opportunities • Horse Care
Clinic SWC Rodeo Grounds

IMPORTANT 2022 SWO ELECTION
NOTICES
In accordance with the SWO Election Code Section
03-05-04:
“That any candidate for a position on the Council
or Executive Committee who has a debt in
accordance with the provisions of Part 5 of this
Code, shall be ineligible to run for a position on
the Council or the Executive Committee.”
The Reservation Election Board will seek information
on debts from the tribe and all of the tribal entities as
of April 29, 2022. Any person who wishes to become
a candidate has the sole responsibility of ensuring
that any indebtedness is current prior to the April 29,
2022 request. Debt, as defined by the code, is debt
that is “delinquent, untimely, overdue or otherwise in
default.”
A Notice of Intent and application to be a candidate
for the Council or Executive Committee can be
picked up in person starting May 2, 2022 at 8:00
a.m. CST in the Tribal Vice Chairman’s office or
with a Reservation Election Board Member, Tribal
Administration Building, Agency Village, SD.
The deadline to file for office, including payment of
all fees by money order only, will be 4:00 p.m. CST on
May 6, 2022. There are no exceptions for late filing.
Watch the Sota Iya Ye Yapi and Sisseton Courier
for important notices to be published in upcoming
editions. Questions may be addressed to
REB@swo-nsn.gov.
Wednesday, April 20, 2022

Requesting sealed proposals for:

The Veterans Memorial Youth Department is looking for individual(s) to
conduct gymnastics classes
These individuals will provide the following:
1. gymnastics classes:
a. Teaching gymnastics fundamentals
b. Teaching gymnastics to area youth on basic and advanced skills

All sealed bids must include and be submitted by April 29 2022:
Bids shall not exceed:

Applicants must submit the following as part of their proposal:
1. Valid Driver’s license
2. Proof of insurance

Required Documentation:
1. Copy of SWO Business License, if proposal is approved
2. Must be able to pass a federal background check, if proposal is approved
3. Signed Confidentiality Agreement, if proposal is approved
4. Provide resume on experience in coaching gymnastics and/or
5. Show experience participating in gymnastics

Length of Contract:
Summer session with the possibility of extending the program
throughout the school year

Payment:
Will be paid within 2 business days of receiving an invoice for work provided
Contact the SWO Procurement Office for specifications: LennieBP@swo-nsn.gov

Please submit sealed proposals to:

SWO Procurement Office Attn:
Lennie Peters
PO BOX 509
Agency Village, SD 57262
Must be submitted by 4:00pm on Friday, April 29, 2022

Sisseton Wahpeton Oyate
Help Wanted
GENERAL RESPONSIBILITIES:
The CHR will encourage better health by assisting American Indian Families on the Lake Traverse
Reservation to develop and practice sound personal health habits and to access available community
human service resources.
SPECIFIC RESPONSIBILITIES:
The CHR Generalist shall be supervised by the CHR Program Manager and shall be subject to the internal
control policies and procedures of that component. CHR’ s will be required to keep complete monthly
progress reports, i.e., (GSA/Tribal Vehicle Travel Logs, Medicaid reimbursement forms and completed/
signed CHR PCC forms.)
SPECIFIC DUTIES:
1. Referral Liaisons
2. The CHR will accept referrals from other agencies, health professionals and other CHR/MCH staff,
through the CHR Program Manager, and provide appropriate collateral services including transportation
to medical appointments according to their schedules and the CHR service area.
3. The CHR will act as an advocate for the elderly patients at IHS, CDP, and other clinics and local
hospitals, as well as other resource agencies.
4. The CHR will provide home visit to the Native American Population in the Lake Traverse Reservation
to assess their blood pressure, as well as other individual information.
5. The CHR will report to the CHR Program Manager any suspected cases of nutritional anemia, Lack of
self-concern, or inappropriate/inadequate self-care.
6. Assist the elderly in the use of their glucometers, grocery shopping and delivery of their medication.
POSITION REQUIREMENTS:
1. Must be 21 years of age
2. Must consent to and pass a criminal background check and character investigation pursuant to P.L. 101630, The Indian Child Protection and Family Violence Prevention Act (no Convictions for a sex offense or
crime against a child or other person).” H.R. form #401
3. Must physically be able to perform duties as described, with ability to lift 50# and have the annual
physical form, H.R. Form #304 signed by a physician
4. Must have a High School Diploma or G.E.D. certificate
5. Must possess a valid state and tribal driver’s License, own an automobile and provide evidence of
liability insurance.
6. Must respect confidential information by signing an agreement to maintain confidentiality and
acknowledge possibility of termination, should a breach occur. Must adhere to HIPPA and Privacy Act
Laws. Must sign confidentiality H.R. Form #306
7. Must possess personal form of communication.
8. Must be able to work with and have sensitivity for Native American People.
9. Must be willing, able to attend and successfully complete the CHR Basic Training and Refresher
Courses as required.
10. Must be alcohol and drug free and must be willing to submit to random alcohol and drug testing. Must
sign a sobriety contract. Applicant’s personal and public image will be considered.
11. Tribal and Native American preference in hiring shall be observed.
12. Must be willing to assume other duties assigned by the CHR Program Manager.
13. All other duties as assigned.

Salary D.O.E.
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All the

Math- We are working hard on area,
perimeter, and angles. The 4th graders
have learned chants that help them
remember their ffo
ormulas and solve
problems.
Literacy- The 4th graders started a
poetry unit. They have been creating
poems and learning all of the elements
of poetry. The unit has introduced us to
many difffferent poetry writers. These
include Sherman Alexie and Joy Harjo.
Science- We have been fo
focusing on
animals and their defense mechanisms.
They had to come up with defense
mechanisms and ffiigure out how their
animal would survive in their habitat.
The 4th graders really enjoyed this and
did awesome using their creativity.

As everyone know
ws, this is a busy timee of year. We will finish the BIE testing next week and
then continue to ge
g t ready for more teesting in May. We arre progressing nicely, but continue
to pack a lot of information into each day. The 5th graders have bee n coming to school every
day ready to learn as much as they can.

Issue No. 13

showed up
for Dr.
Birthday!
y

The 4th
graders
LOVE
to play
tag at
recess,
even on
PJ day!!

Writing- Our last unit is focusing on
opinion writing. The students get a new
writing prompt every week
k and make a
rough draft, edit it, and then a ffiinal
draft.

For math, we have learned how to add and subtract fractions and mixed number
e s with like
and unlike denominators. We have moved on to multiplication and division of fraction and
mixed numbers, and so far, so good. During our intervention time we are haviing whole
group lessons. We are covering metric and customary measurement conversionns, volume,
and coordinate planes. Covering all the 5th grade standards is our goal.
In reading we are finishing reading about Jackie Robinson. Our next units of st
s udy will be
about Jim Thorpe and Maria Tall Chief. Students are understanding segregatioon and
discrimination through stories and are able to talk openly and honestly. Our group
g
discussions have been informative, and have led us to ask a variety of questions
n and look for
additional answers. We are continuing to work on our writing skills. We are prac
p ticing
grammar and conventions. We are also continuing our study of vocabulary.
In social studies we just finished our unit on our government. We learned about the
branches, their jobs, leaders, and how you can become involved in politics. Wee also learned
about the checks and balances system and why it is so important. We will now
w be moving on
to early exploration.
6th grade math taught by Mrs. CookIn 6th grade math, students are learning about algebraic expressions and how to evaluate
them. They see how we are putting all the skills we learned together now to advance our
understanding of math. They are doing a great job.

SWO One-Stop Homeownership Program
Assisting Services
Assessment
Site Selection
Financing Options & Loan Packaging
Financial Management & Credit Counseling
Default Counseling & Foreclosure Intervention
Home Repair & Rehab Financing Options
Homebuyers Education Class for Certification
If interested, please contact:
Angie Johnson, Administrator/Coordinator
T Yamni ~ SWHA
(605) 698-3901, Extension 21
angeline@venturecomm.net

5th grade- We are down to the last quarter of this school year (Woohoo!) and we started this quarter
with the difffeerent systems of the Earth. They are exploring the ffoour major Earth systems:
Geosphere, Biosphere, Atmosphere and Hydrosphere. The 5th graders made difffeerent models of the
Earth systems. They enjoyed and had ffu
un learning how these systems interact with each other. They
also learned about the landffoorms and ocean ecosystem. They identified the difffeerent types of
landffoorms on the Earth surface and the aquatic habitat that we have down on the deepest water.
resources that we have here on Earth.
\

6th grade- We started the 4th quarter on Chemistry. Students learned the basic structures of matter,
the states of matter, and the physical and chemical changes of matter. We conducted some basic
experiments to tell if it is was a physical or chemical change that took place on matter. The 6th
happens

They also ffoound out the answer to their question.
or them to become familiar with the name of the elements and
the symbols since we are learning about the atoms and elements. We are starting a new lesson now
that is about pure substance and compounds.
7th grade- We started this quarter about the History of Liffee on Earth. The 7th graders created a
model of ffoossils of the difffeerent liffee ffoorms that existed here on Earth million years ago. They also
traced back the liffee that happened here on Earth by studying and analyzing the ffoossils ffoound on
Earth. They also learned about determining the age of rocks using the method of radioactive dating.
Now, we are starting a new topic which is about Evolution, and the students are excited to talk
about it!
8th grade- We started the 4th quarter with the lesson about the
Disasters. The 8th graders learned the diff
ffe
ferent types of natural disasters happening in every part of
the Earth. They also learned the impacts of these natural hazards and disasters in the environment,
human lives and economy. They were able to come up with a solution on how they are going to
prevent the great impact of natural disasters on people and the environment. Now, we will be

The 5th graderss
making their
solar
l system
model.

The 6th graders trying their
elephant toothpaste
experiment--- showing
chemical reaction of matter.

The 6th g
eleph
experim
chemical
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