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What Caused One Tribal Chairman
to Call the S.D. Governor a Dictator
BY LEVI RICKERT
APRIL 17, 2022
Opinion. Critical Race Theory
(CRT) is a scare tactic used by conservatives across many states. While CRT
is a term generally taught in law school,
conservatives use it to stir up their base
by claiming that public educators use
CRT to make school-aged children feel
guilty about the actions of their ancestors—particularly, White ancestors.
On Tuesday, April 5, South Dakota
Governor Kristi Noem (R), who is rumored to have presidential ambitions,
issued an executive order that bans the
teaching of CRT to South Dakota’s K12 students. Noem’s executive order
calls CRT divisive.
Accompanying the executive order
came a statement issued by the governor’s office that suggests Noem feels
CRT is part of political indoctrination
of students.

South Dakota Governor
Kristi Noem
“Political indoctrination has no
place in our classrooms. Our children
will not be taught that they are racists
or that they are victims, and they will
not be compelled to feel responsible for
the mistakes of their ancestors,” Noem
said.
Cheyenne River Sioux Tribe Chairman Harold Frazier, who leads one of

the largest Native American tribes in
South Dakota, says Noem is basically
saying that the United States is not responsible for any of its actions.
“I condemn the recent executive
order issued by the Governor of South
Dakota for all the polished ugliness that
it represents,” Frazier said this week. “I
can go on being critical of (Governor
Noem’s) statement, but I would like to
tell you what it means for us. The style
of leadership which dictates thought
and restricts educators from encouraging critical thinking is not the leadership my people deserve.”
Frazier was not done.
“In true dictator fashion, she is forbidding the educators of our children to
hear, speak or discuss critical issues
that would enable our future generations to solve the problems in which we
have failed,” Frazier said.The latest
gesture by Noem is not the first time
she has attempted to inject her rightwing politics into public education in
South Dakota. Last summer, tribes
protested when her South Dakota Department of Education decided to remove
more
than
a
dozen
Indigenous-centered learning objectives from the department’s new social
studies standards
Back then, Frazier issued a statement that said withholding the state's
history from young minds will negatively impact Native youth in the state
by relegating Indigenous people to “the
bad guy” role in every fantasy about
American conquest.
South Dakota Democratic State
Sen. Troy Heinert (Rosebud Sioux
Tribe) told me during a telephone interview that the irony is that South
Dakota’s Senate Education committee
killed legislation (House Bill 1337)
which would have banned CRT in the
state’s K-12 public schools. So, Noem
dictated an executive order to work
around the legislature.
“She jumps right out there with the
executive order that says, ‘I’m going to
do this anyway.’ That tells the legislature that she doesn't think that we are a
valuable part of this process. And you
know, as a legislator, that doesn't sit
well with me,” Heinert said.
I asked Heinert what he thinks the
message to Native American tribes in

South Dakota is.
“I think her message to us (Native
Americans) is that we don't matter, and
that the Native experience in South
Dakota doesn't matter.”
Heinert also pointed out that CRT is
not even relevant to South Dakota because it is not being taught to K-12 students. But Noem seems to be modeling
her political behavior based on what’s
going on in other states with Republican governors who are also rumored as
2024 presidential candidates for the
GOP.
“All year long, we have been trying
to ‘out crazy’ Texas and Florida. And
whatever is going on in those states
should not be affecting our policy in
this state,” Heinert said, adding that if
Noem’s actions are based on her political ambitions, “then that's not being
the governor of South Dakota.”
There is a pattern in South Dakota
and across America to politicize public
school curriculum. Conservatives seem
to want American children to learn only
of Manifest Destiny and the so-called
triumphs in our Nation’s past.
The truth of the matter is this: For
the past several centuries, Native American history has become part of American history.
Native News Online readers —
both Natives and non-Natives — often
comment that they learn things by reading this publication's stories about our
history and culture that they did not
learn while attending school. They tell
us it is important to know about Native
American history and culture. They
ask: “Why didn't I learn this in school?”
In a modern society where we need
to coexist with a multitude of races,
ethnicities, and religions, it is only right
that we learn about others so we can respect one another. And we certainly do
not need laws forbidding learning about
other peoples’ histories and cultures.
Since CRT has not been an issue in
South Dakota, one could argue that
Noem’s executive order is a moot point.
Or maybe she’s just trying to be divisive and cater to her shrinking base.
This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.

St, Joseph Indian School in Rensselaer, Indiana opened in 1888 and closed in 1896

Indiana Seeks Records for Boarding
School Deaths, Doesn’t Tell Tribes
BY JENNA KUNZE
APRIL 15, 2022
The Indiana Department of Natural
Resources is heading up its own project
to locate records and find the names
and tribal identities of the Native youth
who died while at one of the state's two
Indian boarding schools, White's Indiana Manual Labor Institute and St.
Joseph Indian Normal School.
Jeannie Regan-Dinius, director of
special initiatives in the department’s
Division of Historic Preservation and
Archaeology, said she suggested the
project to her boss last June after suspecting that the two 19th-century
schools wouldn’t fall into the federal
Department of the Interior’s Indian
boarding-school initiative.
“We recognized pretty early that the
Indiana schools would not fall into that
study, because the schools were religious-based,” Regan-Dinius told Native News Online. The initiative is a
year-long investigation into U.S. Indian
boarding schools, with a report due out
this month, aimed at identifying each
federally run boarding school in the
country and the location of unmarked
burial sites associated with them. A
spokesperson for the Interior Department didn’t comment on whether or not
the federal initiative will include religious-run institutions, which received
funding from the federal government
and account for almost half of the at
least 400 known boarding schools.
“We knew that there was a cemetery
at both schools,” Regan-Dinius said.
“The goal is to find out how many burials there actually are, and (to try) to
identify — if we can — who might be
buried there, and then work with the
tribal representatives and determine
what's best. ”
“For me, it's completing our history,” she added. “It's a way for us to
take care of some things that happened
in the past that shouldn't have happened.”
Since October, Regan-Dinius has
focused her attention on searching
through archival material on White's Indiana Manual Labor Institute, a school
in Wabash run by Quakers. It began admitting students in 1862 and was open
for 34 years.
Through records housed at Earlham
College, a Quaker college in Richmond, about 100 miles southeast of
Wabash, Regan-Dinius was able to

count 310 students from 12 different
tribes who attended White's Indiana
Manual Labor Institute. She’s traveling
to the site, now a Catholic-run high
school, on Apr. 25 to photograph its
current headstones and see how they
match up with the 22 deaths she
counted in the school’s records. According to her research, the school’s
cemetery only has nine tombstones.
The Department of Natural Resources will formally notify the 12
tribes whose students were taken to
White's Indiana Manual Labor about
the project by mail in the coming
weeks. Most were Sioux from North
and South Dakota.
“We were waiting to contact the
tribes until we had the list of the students in their affiliation,” Regan-Dinius
said. “I finished that last Friday [Apr.
11], and so I have a letter that… is
being approved to go out to the tribes.
We're hoping [in the] next couple of
weeks to have that letter in the hands of
the tribes.”
She said that a local archeology
firm, Stantec, has agreed to conduct
ground-penetrating radar on the site for
free if the tribes consent.
But after WTHR-TV, an NBC affiliate in Indianapolis, reported on the department’s work on April 4, three tribes
with historic ties to Indiana reached out
to Regan-Dinius with concerns.
Shawnee Nation of Oklahoma’s
Chief Ben Barnes told Native News
Online that the news article made it
seem as though the department was immediately going to begin ground-penetrating radar at the White's Indiana
Manual Labor site without any tribal
consultation.
“This was alarming to me, as no one
had talked to tribal nations,” he said.
“Why are we putting the cart before the
horse, when we need to talk to the
tribes who had children attending these
places? Because what happens if you
find one? If it’s private ownership, will
we be allowed to exhume our children?
What if we want them to stay there? Is
that even a tenable solution if the land
is owned by someone else? There's lots
of things to talk through. We need to
find out also: Are these the only two
[Indian boarding schools] in Indiana?
Were there others?”
Barnes said it’s unfortunate that the
Department of Natural Resources
didn’t involve tribal nations sooner in

its research process, and that they
should have immediately initiated conversations once the WTHR story broke.
He added that the department hasn’t
quite understood how many tribal nations might require engagement: The
Shawnee Tribe has records from
Kansas that show Shawnee children
were sent to Indiana for boarding
school. “Is this the one that our kids
were sent to?” Barnes asked.
“Frankly, Indiana doesn’t know
what questions to ask,” he said. “Let’s
unpack that for a minute: In-di-an-a,”
Barnes said. “It's clearly named after
Indian people, and yet they act like they
don’t know what Indian people are. It
seems a little paternalistic that they're
going to get all the answers and then sit
us down and tell us about it.”
The Pokagon Band of Potawatomi
Indians, in present-day Michigan, also
contacted the Department of Natural
Resources when they heard the news
earlier this month. Tribal Chairwoman
Rebecca Richards wrote to Native
News Online that, while they appreciate the department’s efforts to investigate Indian boarding schools, they feel
strongly that all parties involved in exploring sensitive historical sites “should
proactively consult with Native American Tribes in their area before embarking on such efforts.”
Regan-Dinius told Native News
Online that no work will take place on
the property without tribal consultation.
“For our part, I didn't even know which
tribes to consult with until we did the
list,” she said. “All we've done is the
archival research. Our intent was not to
leave anybody out, but to bring in the
correct tribes when we got that information.”
Regan-Dinius said records for
St.Joseph's Indian Normal School, a
Catholic-run school in Rensselaer, have
been harder to find. The Jasper County
Historical Society is helping search for
any archival material about the all-boys
boarding school. One of the buildings
was converted to a residence hall for
the now largely defunct St. Joseph’s
College.
“So that's next,” she said, “but it
will require more searching and digging around in archives.”
This article originally appeared at
Native News Online. It is reprinted here
with permission. All rights reserved.

Cheyenne River Sioux Tribe
Develops Canli Coalition
In 2009, the South Dakota legislature expanded its smoke-free policy to
include bars,
restaurants, and casinos. However,
the law’s passage didn’t affect the
Cheyenne River Reservation or the
eight other tribes in the state because of
tribal sovereignty.
At the time, the adult smoking rate
among the Cheyenne River Sioux Tribe
(CRST) members was 51% which was
higher than the U.S. smoking rate in
1964 when the surgeon general first declared that
smoking was harmful (Legacy,
2014; U.S. Department of Health, Education, and Welfare, 1964).
That’s when Missouri Breaks gathered a group of five key stakeholders
who wanted smoke-free indoor air and
founded the Čaŋlí Coalition in Eagle
Butte, SD. Čaŋlí (pronounced CHUNlee) is the Lakota word for commercial
tobacco, distinctly different from traditional plants, such as čaŋšášá (pronounced chan-shah-shah) used by
Lakota people in tribal ceremonial
practices.
The work to pass a smoke-free indoor air ordinance was a multi-generational grassroots effort by local
activists: youth, concerned adults,
healthcare professionals, educators and
elders who came together to shape the
Coalition, and create strategies to convince the CRST Council to pass legislation. Coalition members ceaselessly
worked and continue to work to educate community members of all ages on
the dangers of commercial tobacco. At
the same time, the Coalition worked
with public health law advisors to draft
a comprehensive policy package to
present to the Tribal Council.
The Čaŋlí Coalition’s advocacy
paid off. In April 2015, the Cheyenne
River Tribal Council passed the
Smoke-Free Indoor Air Act-Ordinance
77, prohibiting smoking and the use of
e-cigarettes in all indoor public buildings and 50 feet from entrances to public buildings. Since then, the National
Congress of American Indians passed a
resolution advocating for comprehensive tobacco policies (NCAI, 2016). To
date, there are only three other
tribes in the U.S. that have passed comprehensive smoke-free air
policies.
Following the Čaŋlí Coalition’s successful passage, implementation and
enforcement of the CRST Smoke-Free
Indoor Air Ordinance 77, many other
tribes have asked for support to replicate the Čaŋlí Coalition’s model to take
on tobacco prevention and control
strategies.
For a video summarizing the history
and work of the Čaŋlí Coalition’s go to
https://www.youtube.com/watch?v
=YVjGUXN1Wg4. To stay up-to-date
with the Canli Coalition follow
their
Facebook
page
at
https://www.facebook.com/CanliCoalitionOfCRST/.Čaŋlí Coalition Process
Evaluation & Framework The Čaŋlí
Coalition conducted a process evaluation in 2018 of their efforts with two
main objectives.
1. Evaluate the process undertaken

by the Čaŋlí Coalition of CRST to pass
a comprehensive smokefree indoor air policy.
2. Develop a framework for the
Čaŋlí Coalition that can be replicated
by other sovereign tribal
nations.
Methods
Two internal reviewers from the
Čaŋlí Coalition compiled a list of 26
grants received from 2011 to 2018 and
individually reviewed grant reports. A
data collection tool was developed to
organize and code tobacco strategies
and activities by framework component
(education, community engagement or
policy) and quantitative outputs.
Each quantifiable output was assigned
a point value reflecting its
estimated impact on the Čaŋlí
Coalition’s goal to reduce the tobacco
disparities on CRST.
Results
When output points are broken
down by year, education varied from
year to year, but had an overall upward
slope. Community engagement increased sharply from 2013 to 2015, and
then decreased following the passage of
the Smoke-free Indoor Air Act - Ordinance 77 in 2015. Estimated impact
points for policy increased steadily
from 2014 to 2016 and were reduced
but still maintained in
2017 and 2018. Overall, output
dropped in 2017 due to loss of some
funding to support the Coalition work.
The momentum gained prior to the
successful passage of the CRST smokefree indoor
air ordinance and the continued
work that followed (Keep It Sacred).
The Čaŋlí Coalition framework that
resulted from the process evaluation
includes tribal tobacco education, community engagement and
policy that can be applied to any
population in need of public health policy to close the gap in health
disparities.
Čaŋlí Coalition Framework
The Čaŋlí Coalition wants to help
you by sharing their framework to ad-

vance public health initiatives for Native people. There is no beginning or
end to this process. Each component
leads to another. You can start anywhere, but education and policy activities must include community
engagement to be effective. Cultural
lifeways are embedded in the framework to remind you to customize initiatives to fit your communities’ culture.
Depending on the level and type of
community engagement needs, focus
may need to move from education to
policy or vice versa. For example,
when the Čaŋlí Coalition’s progress for
a reservation-wide smoke-free indoor
policy was stalled, attention was shifted
to a heavier concentration on education.
To get back into the policy circle, the
Čaŋlí Coalition started with other
smaller scale tobacco policies and
gained the momentum necessary to
pass the reservation-wide policy as
shown in the timeline.
Continual use of the Čaŋlí Coalition
framework is an effective approach to
initiate new public health policies and
to sustain existing public health policies. The tobacco industry is constantly
transforming and finding new ways to
target vulnerable populations, like
American Indians and youth and young
adults. It is critical to keep pace with
the ever-changing tobacco industry by
incorporating new products and marketing tactics into education, community engagement, and policy initiatives
(Lempert & Glantz, 2018).
The Seventh Generation Principle,
recognized by many Indigenous populations, is that we must
consider the impact of today’s actions on past, present and future generations. Tribal public health
models with proven success, such
as the Čaŋlí Coalition framework, fulfill the Seventh Generation
Principle (Joseph & Joseph, 2017).
The Čaŋlí Coalition’s framework
should be used to reduce the health
inequities of Native people for the
present generation and for seven generations to come.

Long Hollow Special Election
Election will be May 17th, 2022 from 7 am to 7 pm
at the Long Hollow District Center.
Letters of Intent must be submitted to the Long Hollow District
Center by 4:30 pm on Monday, April 25th, 2022 –
Fax # 605-698-7779. Candidates who have filed letters of intent
will be advertised for three weeks in the Sota, Courier, and
posted at the Long Hollow District Center.
The following position will be voted on:
Long Hollow District Treasurer

Native Way Federation have teepees set up on homesite.

Native Ways to launch
first Native Nonprofit Day
BY NATIVE NEWS ONLINE
STAFF
APRIL 18, 2022
A giving campaign aimed at highlighting Native-led nonprofits will take
place throughout May, supported by the
Native Ways Federation. The idea
around the campaign—which will
begin May 1 and end on May 20— is
to raise awareness about the importance
of supporting Native-led non-profits for
the month of May, culminating in Native Nonprofit Day.
Large foundations have allocated
less than half a percent of their total annual grantmaking to Native communities since 2006, according to a report
from the Investing in Native Communities Project. The group identified
three solutions to the funding discrep-

ancy: replacing false narratives around
Native communities; expanding historic understandings through a Native
lens; and supporting solutions led by
and for Native communities. Native
Ways Foundation, themselves a group
comprised of seven national Native-led
nonprofits dedicated to expanding information giving in Indian Country
through donor education and advocacy,
seized upon the third solution.
“Native-led organizations have the
solutions to the issues our communities
are facing,” Native Ways Foundation
Executive Director, Carly Bad Heart
Bull, JD. (Flandreau Santee), said in a
statement. “We know our strengths and
are best positioned to help our people.
The Native Nonprofit Day campaign is
an opportunity to celebrate the work

being done by Native-led nonprofits
while also supplementing our organizations’ ongoing fundraising efforts.”
Founding members of Native Ways
Foundation include: the American Indian College Fund, the American Indian Science and Engineering Society,
the Association on American Indian Affairs, the First Nations Development Institute, the National Indian Child
Welfare Association, the Native American Rights Fund, and Running Strong
for American Indian Youth.
Native-led organizations that want
to participate in Native Nonprofit Day
can sign up to receive campaign materials, and visit NativeNonprofit.Day to
learn more.

Job Opening(s)
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Porter:

Porter (2 Full-Time, Swing/Grave/Weekends/Holidays)
General Function: Serves as janitorial/housekeeping staff for guests and casino operations.
Requirements: Physical mobility throughout the facility and surrounding grounds. Able to lift 40-50 lbs.
Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
application
Or stop by in-person to complete an employment applica
cation

*For District Executive position above you must
not have any delinquent debt to District*
*$30.00 Filing Fee if running for Long Hollow District Executives ONLY*
Any questions regarding this election feel free to contact:
Wambdi Cook- 605-419-1938
Izola Flying Horse- 605-268-1272
Jessie Chanku- 605-956-0197
Rose Gaikowski- 605-491-0217

Job Opening(s)
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Security:

Job Opening(s)
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Table Games:

Dealer (2 Part-Time, Day/Swing/Weekends/Holidays)

Officer (4 Full-Time, Day/Swing/Grave/Weekends/Holidays)
General Function: Protect company assets and provides a safe environment for guests and team members. Exhibit
a friendly, helpful, and courteous manner when dealing with both guests and team members. Maintains security
activities and performs credit transactions adhering to company, Tribal, State, and Federal guidelines. Other duties
as assigned.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written communication
skills. Ability to work irregular hours. No felony on record. Effective communication skills. Ability to handle diverse
situations and/or people. Must be physically fit and able to lift 40 plus lbs. Must complete all security certifications
within one year of hire in accordance with the gaming commission’s rules and regulations. Be dependable and
punctual. Must obtain a Key Gaming License upon hire.

Dispatcher / Communication Officer (1 Full-Time, Day/Swing/Grave/Weekends)
General Function: Maintains and records incoming radio log. Maintains files, memorandums, and other duties as
assigned. Monitors and records the clocking in and out of all employees and key log.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written communication
skills. Ability to work irregular hours. No felony on record. Effective communication skills. Ability to handle diverse
situations and/or people. Must be physically fit and able to lift 40 plus lbs. Must complete all security certifications
within one year of hire in accordance with the gaming commission’s rules and regulations. Be dependable and
punctual. Must obtain a Key Gaming License upon hire.

Lieutenant (1 Full-Time, Day/Swing/Grave/Weekends)
General Function: Supervises security personnel on shift, safeguards company assets. Supervisor will assist Security
Manager.
Requirements: High school diploma or G.E.D. Computer experience. Excellent verbal and written
communication skills. Ability to work irregular hours. No felony on record. Supervisory experience is necessary.
Effective communication skills. Ability to handle diverse situations and/or people. Must be physically fit and able
to lift 40 plus lbs. Must complete all security certifications within one year of hire in accordance with the gaming
commission’s rules and regulations. Be dependable and punctual. Must obtain a Key Gaming License upon hire.

General Function: Deal the assigned game in accordance with all applicable policies and procedure as stated in the
Dakota Sioux Casino Dealers Manual.
Requirements: High school diploma or G.E.D. equivalent. Effective communication skills. Must be able to work
any/all shifts. Must be willing to work 8+ hours if needed. Must be able to stand for long periods of time (1 to 2
hours at a time). Must demonstrate excellent attendance practices. Must obtain a Key Gaming License.

Lounge:

Server (1 Full-Time, Day/Swing/Weekends/Holidays)
General Function: Act as a host/hostess for all lounge and casino guests.
Requirements: Must be 21 years old or older. Basic math skills is a must for money handling responsibilities. Must
be able to stand and/or walk for prolonged periods of time. Able to reach, bend, lift, carry, stoop, and wipe. Capable
of carrying 20 lbs on a continual basis. Able to lift a max of 50 lbs. Have excellent communication skills. Must
complete Techniques of Alcohol Management (TAM) training. Must obtain a non-gaming license upon hire.

Marketing:

Player’s Club Representative (1 Full-Time, Day/Swing/Weekends/Holidays)
General Function: Provide a variety of guest services functions to customers. Player’s Club benefits.
Requirements: High school diploma or G.E.D. Prior experience in a service-related field or casino venue. Must
have computer experience and excellent computer Skills. Working knowledge of casino operations, including floor
layout. Must be able to sit, stand, and walk for long periods of time. Repetitious computer work. Have excellent
communication skills. Must obtain a Key Gaming license upon hire.

Hotel:

Housekeeper (1 Day shift, Weekends/Holidays)
General Function: Cleans rooms, halls, restrooms, elevators, and stairways according to standards.
Requirements: One to three months related experience. Able to lift or move 25 lbs. Follows procedures. Customer
courtesy is a must. Must obtain a non-gaming license upon hire.

Indian Preference will apply/EEO

Indian Preference will apply/EEO

Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application

Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop by in-person to complete an employment application
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Indian Health Service Headquarters

General Accountability Office
Reviews Indian Health Service
Indian Health Service (IHS) provides health care to 2.6 million American Indians and Alaskan Natives.
Outdated facilities, few inpatient beds,
and health care provider shortages
make IHS's pandemic response especially challenging.
IHS took steps to mitigate these
challenges by using its $9 billion in
COVID-19 relief funding to address
immediate and longstanding needs,
e.g., covering vaccine- and testing-related costs and implementing a video
telehealth system.
IHS also adjusted its care delivery,
changed policies, and coordinated with
partners. For example, it worked with
the Veterans Health Administration to
help meet its staffing needs.
What GAO Found
The Indian Health Service (IHS) received more than $9 billion in COVID19 relief funding; an amount 50 percent
greater than its fiscal year 2020 total
budget authority. These funds have
been used to address both immediate
and longstanding needs. IHS allocated
funds across the IHS system—including to federal, tribal, and urban Indian
organization facilities—for health care
services, protective equipment, testing
supplies, and vaccine-related costs,
among other purposes. Funding is also
being used to address certain longstanding, systemwide needs, including replacing an obsolete electronic health
records system, implementing a clinical
video telehealth system, and funding
dozens of sanitations and potable water
projects. Overall, 62 percent of these
funds were obligated, and 57 percent

were expended as of September 30,
2021.
IHS took steps to mitigate workforce, supply, and facility challenges to
its COVID-19 response through coordination with partners, policy changes,
and adjustments to care delivery. To
help address workforce challenges, IHS
implemented a new critical care response team, coordinated with other
federal agencies (such as the Veterans
Health Administration) to meet staffing
needs, and implemented payment and
hiring flexibilities to retain and more
quickly hire staff. To help address supply challenges, IHS coordinated with
federal partners while area offices developed new processes for tracking
supply levels and needs. To help address facility challenges related to outdated infrastructure and space
limitations, IHS hospitals reported implementing care adjustments such as
offsite and drive-through testing and
using medical tents for testing and
treatment.
Why GAO Did This Study
Indian Health Service provides care
to about 2.6 million American Indians
and Alaska Natives (AI/AN), directly
through federally operated IHS facilities (including 24 hospitals) or indirectly through facilities operated by
tribal or urban Indian organizations.
Regional oversight is provided through
12 area offices.
As the COVID-19 pandemic progressed, tribal lands became hotspots
for rapid spread, with infection rates in
some areas, such as the Navajo Nation,
among the highest in the country. With

higher prevalence of certain diseases,
such as diabetes and heart conditions,
AI/ANs may be particularly vulnerable
to COVID-19. At the same time,
outdated facilities and equipment,
high provider vacancy rates, and few
inpatient beds could make an effective
response by IHS potentially more challenging.
The CARES Act includes a provision for GAO to report on the federal
response to the pandemic. This report
describes, among other things, COVID19 relief funding for IHS, tribal, and
urban Indian health facilities; and steps
IHS took to address challenges that IHS
hospitals faced in responding to the
pandemic.
GAO surveyed all 24 federally run
IHS hospitals; reviewed IHS documents; interviewed officials from three
IHS area offices selected for variation
in geography, incidence of COVID-19,
and other factors; and met with national
stakeholder organizations.
The General Accountability Office
provided a draft of this report to the Department of Health and Human Services (HHS), including IHS. HHS
provided technical comments, which
GAO incorporated as appropriate.
For more information, contact Jessica Farb at (202) 512-7114 or
farbj@gao.gov.
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One Year........................................................... $48
6 month Subscription Rates ………………….. $24
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Classified Advertising Rates
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Display Advertising Rate
Rate, per column inch......................................$8.00
SWO Candidates Political Advertising Rate
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Notice to Contributors: Submit news and advertising copy, as
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CNB/SOTA Box 807,
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Deadline for receipt of all copy to be considered for publication:
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Job Openings
The Administration Department
Is Now Accepting Applications For
Position: Compliance Manager (Full-Time)
Job Description: Direct & oversee all operations of the Compliance Office.
Ensure compliance with governing rules, regulations and company policies.
Perform Investigative functions, Monitor Compliance with Title 31/BSA.
Ensure compliance with reporting requirements. Perform office work as
it directly relates to the general business of compliance with governing
rules, regulations, and company policies. Must exercise discretion and
independent judgment as it relates to the overall structure of DMC.
Compliance systems, investigations, and the evaluation of instances on noncompliance and providing effective recommendations for corrective action.
Closing Date: until filled
Starting Wage: D. O. E.
Required: 2 year Criminal Justice degree or 4 years Collage degree (BA) in
Social Science field. Experience or Training in Security, Law Enforcement,
loss preventions and/or other related field. Knowledge of procedures and
legal requirements on developing criminal case through collection and
documentation of evidence. Experience in conducting investigations and
documenting the results for criminal proceedings. Counseling or work
relates experience. Some computer knowledge or equivalent combination of
education and experience. Required to maintain confidentiality.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk@
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)
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Sota Iya Ye Yapi
Official newspaper of the
Sisseton-Wahpeton Oyate of

Job Opening
Golf Course Department
Bartender (3 Full-Time Seasonal) Day, Swing
Cook III (4 Full-Time Seasonal) Day, Swing
Outside Attendant (4 Full-Time Seasonal) Day/Swing
Pro Shop Attendant (4 Full-Time Seasonal) Day/Swing
Supervisor (Full-Time Seasonal) Day/Swing
Closing Date: until filled
Starting Wage: D.O.E.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)
Must be licensable by the SWO Gaming Commission

Policy regarding open letters to the Oyate is
clearly spelled out and included in the paper.
Views expressed are those of the authors and do not reflect opinions of the staff or the
Sisseton-Wahpeton Oyate Tribe of the Lake Traverse Reservation
Copyright Disclaimer: Under Section 107
of the Copyright Act 1976, allowance is made for fair use for
purposes such as criticism, comment, news reporting, teaching,
scholarship, and research. Fair use is a use permitted by copyright statute that might otherwise be infringing.
Non-profit, educational or personal use tips the balance in favor
of fair use.
Official newspaper of the
Sisseton-Wahpeton Oyate Tribe of the Lake Traverse Reservation
The Sota Iya Ye Yapi sometimes includes copyrighted
material – primarily in guest editorials – the use of which
has not always been specifically authorized by the copyright
owner. This material is made available in an effort to advance
readers’ understanding of environmental, human rights,
social justice, economic, political issues, etc. It is our belief
that this constitutes a ‘fair use’ of any such copyrighted
material as provided for in section 107 of U.S. Copyright
Law. For more information go to: http://www.law.cornell.
edu/uscode/17/107.shtml/nce 1968.
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Native American Rights Fund
BY NEELY BARDWELL
APRIL 16, 2022
The Native American Rights Fund
(NARF) is celebrating its 50th anniversary with a gala in Denver tonight.
NARF, the leading Native American
legal defense organization across Indian Country, was actually established
in 1970 but is celebrating its 50th anniversary two years late because
COVID-19 pandemic restrictions prevented in-person gatherings two years
ago.
The gala, Honoring Our Past, Protecting Our Future is a sold-out event
that will attract 300 guests that includes
tribal leaders, legal scholars, and other
dignitaries. The gala will have live entertainment, and live and silent auctions, all while reviewing the history of
NARF, the work the organization has
done, and the accomplishments to protect tribal sovereignty and Native
American rights that followed.
As part of the celebration, NARF
created an 80-page anniversary book
that reflects back on what they’ve done,
where they’ve been, and how far
they’ve come. The book starts with a
brief letter from John E. Echohawk
(Pawnee), executive director and cofounder of NARF. In his letter he
speaks to the progress that NARF has
made over the past 50 years:
“Native American social and economic conditions have been substantially improved in the last 50 years. Our
legal representation and advocacy on
behalf of Indian tribes, organizations,
and individuals during that time has
contributed to this success and has
changed the history of Native Americans and the history of the United
States.”He goes on to thank those who
have made this possible, saying “The
50 years of successful perseverance by
the Native American Rights Fund
would not have been possible without
the great staff, wise board leadership,
courageous Native American clients,
and generous donors to our nonprofit
cause.”
The Shakopee Mdewakanton Sioux
Community is the gala’s proud presenting sponsor; the Yocha Dehe Wintun
Nation is the stage Aponsor. Although
tickets to the Gala have since sold out,
you can still support NARF by donating here.
On Friday, Native News Online’s

publisher and editor, Levi Rickert, interviewed John Echohawk. During the
Q&A session, Echohawk spoke about
the details about NARF and what
specifically the organization does.
This interview has been edited for
brevity and clarity.
Tell us about NARF.
It's all about providing legal representation to our tribes and Native organizations
and
individuals.
Particularly where they're not able to
afford lawyers. We're a nonprofit organization, raising funds to provide this
legal representation and that's what

we've been doing for 52 years. But still,
there's still a lot of need for our legal
representation and the
requests for assistance just keep
rolling in. We manage as many as we
can, but there's no way we can help
everybody.
This, unfortunately, is the reality
many organizations with the purpose of
serving Indian Country face. However,
NARF has made tremendous progress
since the organization’s conception.
We started in 1970. That was the
same year that the federal government's
policy changed. Under President
Nixon, we repudiated the termination
and assimilation policy that had been in
effect for many years and supported the
new self-determination era where tribes
and their treaties were to be respected,
and we were able to live the way that
we wanted. We had a big need for legal
representation to implement that, so we
had started with grants from the Ford
Foundation. They funded the NAACP

Legal Defense Fund, the Mexican
American Legal Defense Fund, so they
finally started funding a Native American Legal Defense Fund–us–and we
got involved in a number of important
issues right away. We got the attention
of other funding sources, and we grew
pretty fast.
How many lawyers do you have
currently?
The Native American Rights Fund
now has 23 attorneys on staff with 15
of them working in NARF’s central office in Colorado. They also have three
lawyers in Washington D.C. and five in
Anchorage, Alaska. He explains that
their funding comes from anywhere
they can.
What do you consider to be
NARF’s biggest achievements in its
history?
I always think back to when we
started. There was a real need for representation for the tribes up in Western
Washington who were asserting treaty
fishing rights. Fishing is what those
tribes are all about up there. The State
of Washington did not respect the
treaties and were requiring them to get
the fishing licenses and fish under state
law. The 1855 treaties said that the
tribes were going to share the resource
in common with the citizens in the
state. What that meant was 50-50 and
the tribes fishing under Tribal Law. And
that's what the courts held starting with
a judge’s vote on the Ninth Circuit
Court of Appeals and then eventually
on the U.S. Supreme Court. So a big
treaty victory once again showing that
these treaties are the supreme law of the
land. They're not ancient history.
We also got involved in representing the Menominee Nation that was terminated in the 1950s. Of course, the
Congress said that was going to be
good for them, and of course, it was really disastrous for them. So, we helped
them explain that to Congress and Congress passed a law restoring their tribal
status and other tribes that had been terminated followed by getting restored as
well.
Tell us about NARF’s involvement
with Native American voting rights.
NARF is no stranger to voting
rights advocacy. In 2013 when the U.S.
Supreme Court decided on a case that
gutted many of the voter safety nets in
the National Voting Rights Act, NARF

picked up the fight by suing states over
discriminatory voting laws.
We have all kinds of fights going
on. Now, several cases dealing with redistricting because some of these states
are, again, passing discriminatory laws
that basically gerrymander things. Such
that it dilutes the native vote and makes
it difficult for our people to collect anybody who supports Indians. So we got
all these issues together and put them
in a proposed Native American Voting
Rights Act, and we've been trying to get
that passed in Congress as part of this
push, nationally, to get the Voting
Rights Act.
Would it help if our readers would
write to members of Congress to urge
them to support this legislation?
Yeah, that would help. It's just an
ongoing issue, and of course, the politics of the Congress. It's kind of deadlocked between the Democrats and
Republicans. This makes it difficult to
get anything through, but we haven't
given up. The civil rights community
hasn’t given up, so we keep asking the
Congress to pass the Voting Rights Act,
including the Native American Voting
Rights Act, and we just hope for the
best. We never give up.
In July 2020, the U.S. Supreme
Court ruled in the McGirt case that a
large portion of eastern Oklahoma has
never left tribal control. The State of
Oklahoma has been pushing back on
this decision. What do you think the
battle is and where are we on McGirt?
The State of Oklahoma keeps asking the U.S. Supreme Court to reverse
that decision that they made in McGirt,
but they're not really getting anywhere
on that. There is one issue pending right
now that comes out of that McGirt case.
The argument by the State of Oklahoma then we start exclusive jurisdiction over these grants involving
Indians, by exclusive jurisdiction of the
federal government and the tribal governments that there's concurrent jurisdiction in the state. So even though the
federal government and tribes have jurisdiction, the states have concurrent jurisdiction. That's their current
argument.
The US Supreme Court is hearing
that this term so we shall see how that
turns out. I don't think the state of Oklahoma is going to prevail, but they keep
trying everything to get around McGirt.

March 2022 5th Grade Student of the Month Kirwin Roberts

March 2022 6th Grade Student of the Month Feather Campbell

Help Wanted

Help Wanted

Sota News, Features, & Sports Editor

Corporation for Native Broadcasting Office Manager

Responsible and reporting to

Responsible and reporting to

Corporation for Native Broadcasting CEO and Board of Directors

Corporation for Native Broadcasting CEO

Job summary

Job summary

Responsible for choosing which stories to publish, all articles that meet the
newspaper’s guidelines, including style guidelines. Responsible for news,
features, and sports sections. Job duties may involve soliciting story pitches from
freelance writers or assigning stories to your staff writers and checking their
writing or copy. May be responsible for the overall layout of the paper, as well as
all the content in the various sections.

Responsible for the CNB offices and activities and
ensure its smooth running on a day-to-day basis

Duties, responsibilities, and primary job functions
• Rewrite copy from writers
• Modify written content from writers
• Develop a content calendar
• Develop ideas for content
• Oversee content production
• Create highly shareable content
• Adhere to journalism best practices
• Assign projects and monitor deadlines
• Maintain a positive work environment with all employees and volunteers
• Must protect the reputation and integrity of others through strict
confidentiality
• Provide staff support to the CEO and Board of Directors
• Perform all duties as from time to time may be assigned by the
CEO or Board of Directors

Qualifications
• Ability to work both independently and as a team
with staff and volunteers
• Flexibility in work hours to accommodate program needs
• Management experience
• Computer skills; Word, Excel, Adobe, etc.
• Bachelor’s degree in journalism or English
• Strong writing and proofreading skills
• Experience with content management systems
• Great attention to detail
• Strong interpersonal skills
• Ability to give constructive feedback
• Conceptual creative abilities
• Ability to create stories

Salary
$30,000.00 to $50,000 DOE
Open until filled • 90 day probation period

Send resume to CNB/Sota PO Box 807 Agency Village SD 57262

Duties, responsibilities, and primary job functions
• Implementing and maintaining procedures/office administrative systems
• Dealing with correspondence, complaints, and queries
• Day-to-day management of finance and budgets
• Ensures/assists with the preparation and presentation of the
annual budget for board approval
• Attend meetings with management
• Organize meetings and take minutes
• Booking transport and accommodation
• Organize corporation events
• Order supplies, equipment, etc.
• Prepare letters, presentations, and reports
• Liaising with staff, suppliers, and clients
• Assisting with the organization’s HR function by keeping personnel
records up to date, arranging interviews and so on.
• Organize induction programs for new employees
• Ensure that health and safety policies are up to date
• Perform all duties as from time to time may be assigned
by the CEO or Board of Directors

Qualifications
• Related Associates Degree (e.g., Business Administration, Business Management,
etc.) or equivalent education and experience - required
• Budget & finance management experience and working knowledge of
QuickBooks or other accounting software - required
• Knowledge in human resource management
• Proven ability to successfully manage and execute
multiple priorities simultaneously
• Proven ability to work independently and collaboratively
• Excellent interpersonal, oral, written, analytical and presentation skills
• Excellent hospitality and service skills
• Computer skills; Word, Excel, Adobe, etc.
• Multimedia knowledge or an interest to learn, radio, newspaper, television, etc.

Salary
$30,000.00 to $40,000 DOE
Open until filled • 90 day probation period

Send resume to CNB/Sota PO Box 807 Agency Village SD 57262
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Closure and poor care at Ipswich nursing
home is latest outcome of staffing crisis
By: Bart Pfankuch
April 12, 2022
A crisis at the nursing home in Ipswich, S.D., illustrates the two worst
potential outcomes of staffing shortages
affecting long-term care facilities
across the state: possible nursing home
closures and troubling incidents of inadequate resident care.
A shortage of staff was given as one
reason that officials for the Avantara Ipswich nursing home said they will close
the 40-bed nursing home on May 31,
2022. Challenges related to COVID-19
were also listed.
The closure would leave residents
and families searching for new care options, potentially 25 miles away or
more. Employees would also face job
uncertainty, and the Edmunds County
community of 1,000 people about 27
miles west of Aberdeen would see a
loss of economic activity. Local municipal leaders have called a public meeting for April 18 to discuss ways to keep
the Ipswich home open.
Staffing problems were also identified by the South Dakota Department
of Health, which sent inspectors to the
Avantara Ipswich nursing home in
April 2021. The state compiled a list of
13 code violations in that inspection
that required 104 pages to document.
Four violations were listed as “Quality
of Life and Care Deficiencies.”
According to records from the state
health department and the federal government, which were reviewed by
News Watch, the April 2021 inspection
revealed a facility short on staff, with
inexperienced, inefficient management
and oversight, and numerous errors or
omissions in regard to how residents
were cared for.
“The provider failed to ensure the
facility was operated and administered
in a manner that ensured the safety and
overall well-being for all 28 residents
in the facility,” the state report concluded.
Legacy Health Care, the Illinois
company that operates Avantara Ipswich and 12 other nursing homes in
South Dakota, did not return a call or
email requesting comment for this
story. Legacy administrator Connie Ortega did not return a message, and the
director of Avantara Ipswich told News
Watch he was unable to comment. A
state health department licensing official also declined an interview request
from News Watch.
The 2021 inspection report gave examples of serious deficiencies in resident care at Avantara Ipswich. Some
residents lost large amounts of weight;
others were found by family members to be frequently soaked in urine;
some had injuries or ulcers that were
not documented or treated; and one elderly man had catheter problems that
caused his penis to begin “eroding
away.”
The pending closure of the home in
Ipswich is an ominous sign for the
state’s nursing home industry, which is
a critical component of the healthcare
continuum in South Dakota and a basic
necessity for many of the state’s oldest
and most vulnerable residents, said
Mark Deak, director of the South
Dakota Health Care Association. Deak
was not directly familiar with what has
taken place at Avantara Ipswich, but he
said the inability of nursing homes
across the state to hire workers was a
problem even before the pandemic.
“For something as critical as longterm care, this is a big deal,” Deak said.
“The issue is particularly acute in the
rural areas.”
This report from an April 2021 state
inspection of the Avantara Ipswich
nursing home explains 13 operational
deficiencies, including an overall lack
of ability to properly care for residents.
Photo: Bart Pfankuch, South Dakota
News Watch
Lack of revenue a hurdle for homes
Beyond staffing challenges, providing consistent, adequate funding of
nursing homes remains a related and
ongoing issue. For each resident on
Medicaid, the federal health plan for
low-income residents, nursing homes
lose more than $50 per day, according
to state and federal documents. That
equation means the roughly 100 nursing homes in South Dakota lose about
$56 million a year combined in unreimbursed care provided to Medicaid recipients, who make up about 55% of
the overall residents in nursing homes.
The heightened concerns over viability of nursing homes comes after a
disastrous year in 2020-2021, when the
pandemic hit. Nursing home employee
costs rose by about $30 million overall
that year in South Dakota, while revenue fell by an estimated $60 million
due to heightened virus protocols and
reduced admissions.
The South Dakota Legislature, recognizing the funding crisis, allocated in
the 2022 session about $30 million in
one-time funding to temporarily boost
the bottom lines of nursing homes. The
funding, which will reach nursing
homes before June 30, 2022, equals
about a 20% bump in annual state fund-
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ing to nursing homes, according to a
legislative budget memo.
In the memo, the Joint Committee
on Appropriations said nursing homes
could use the state money to raise employee pay, but the committee urged the
recipients to spend the resources on
“business continuation efforts” and “to
use them for one-time expenses such as
construction, debt payment or retention
bonuses.”
Deak said the cash infusion is
needed, but not adequate in the long run
to stabilize the long-term care industry.
“That will help float some people for a
while, but that is also just a Band-Aid,”
he said.
Despite the one-time state funding
bump, and incremental increases in
Medicaid funding in recent years,
South Dakota remains near the bottom
of all states in regard to state Medicaid
reimbursement levels.
Deak said that without a more stable
funding source, and an increase in the
ability of homes to hire and retain
healthcare workers, the industry may
continue to suffer closures and overall
constriction even as the need for longterm care is expected to rise dramatically in coming years.
South Dakota saw a handful of

a year. Many fast-food workers are
being
hired for higher pay in the current
employment market, and they don’t
have to manage elderly residents, provide them food, bathing and bathroom
assistance, or go through the extensive
training required of CNAs.
To become certified, CNAs must be
at least age 16 and complete 75 hours
of classroom and clinical instruction.
They then must pass a written or oral
final exam and complete a competency
evaluation that includes performing at
least five nursing tasks on a live person.
Nursing aides must also undergo 12
hours of training annually to maintain
certification.
About three dozen individual skills
are required for certification, including
basic duties such as communication
and interpersonal skills, taking and
recording vital signs, height and
weight, and showing proficiency in
feeding, bathing, dressing and toileting
of patients.
But CNAs must also be proficient
in more medically sensitive skill areas,
including infection control; overseeing
range of motion and use of prosthetics
or orthotics; using mechanical lifts;
completion of several reporting and se-

Mark Deak, Director of South Dakota Health Care Association
nursing home closures, mostly in rural
areas, over the past five years.
Each time a home closes, it upsets
the lives of many people, said Erica
Larson, a city council member in Ipswich. “That will definitely hurt our
small town, for those employees and
those families that have loved ones in
our facility,” Larson said. “When people come to visit, they stop in our town
and visit our grocery store and convenience stores. It will definitely hurt us a
lot by not having the people come here
and spend money in our local facilities
and by not having our loved ones here
in the community.”
Deak said the combination of insufficient workforce, rising business and
personnel costs and stagnant or barely
rising revenues could lead to serious
repercussions in the long-term care industry in South Dakota.
“What’s been happening, and this is
a very tough situation, is they don’t take
new admissions; they simply do not
have the staff to take on new residents
that need their care,” Deak said. “And
without taking on enough residents, obviously that hurts the viability of their
operation, so it really catches them that
way and makes it very difficult.”
Tough job, low pay, but big rewards
Healthcare workers of all sorts remain in great demand in South Dakota,
where wages are generally lower than
in other states.
Among the most difficult positions
to fill, and among the most critical in
terms of function, is the certified nursing assistant position.
According to the state Department
of Labor and Regulation, the nurse aide
position will be one of the fastest-growing professions in the state over the
next decade, with employment of almost 4,000 by 2028, if open positions
can be filled.
But becoming a CNA requires education, training and expertise not demanded of entry-level workers in other
fields, who can often make more
money per hour.
A survey of South Dakota nursing
homes in 2021 showed the average pay
for a CNA was $14 an hour, or $29,000

curity functions; caring for patients
lacking bladder or bowel control; handling patients with dementia or cognitive decline; and caring for patients
when death is imminent.
Nursing homes rely heavily on underpaid employees known as Certified
Nursing Assistants, who often make
about $14 an hour to provide critical
care to nursing home residents. Photo:
News Watch file
The Evangelical Lutheran Good
Samaritan Society, which runs 23 housing campuses in South Dakota, many of
them with nursing homes, is taking aggressive steps to recruit and retain more
healthcare workers, said Rochelle
Rindels, vice president of nursing and
clinical services at the agency.
As of mid-April, Good Sam had
about 1,000 nursing employees but
about 250 open positions in South
Dakota, including 65 openings for licensed nurse positions and about 180
CNA openings. CNA jobs remain hard
to fill in South Dakota, where overall
job openings are plentiful, and the
available workforce is low. Furthermore, working as a CNA is a difficult
job that requires a great level of caring
and commitment, Rindels said.
“They come in at that entry-level
pay, and it’s a very physical job,” she
said. “If somebody comes into the position and doesn’t really expect what
the work would be or look like, it can
lead to burnout.”
Long-term care facilities have a
hard time competing with other entrylevel industries, such as manufacturing
or service industries, which can raise
employee pay and then pass that cost
on to consumers, Rindels said. Nursing
homes are limited in how much they
can charge before pricing customers out
of the market, and Good Sam, like most
providers in South Dakota, has about
half its residents on Medicaid, which
provides a set per-resident funding
level each year.
Good Sam is working to become
more competitive on pay, especially for
CNA positions, recently investing $15
million targeted at raising pay for
healthcare employees. Last year, the

agency developed a new program to recruit and pay to train people interested
in the CNA position, Rindels said. So
far, about 600 students have entered the
program and more than 90% have made
it through and passed state certification
exams.
Rindels said additional training programs, new funding sources and expanded employee-support systems are
needed on the federal and state levels
to stabilize staffing at nursing homes in
South Dakota.
“We’ve got to continue to invest
and find some creative solutions to ensure that the workforce is there to provide care, to partner with state and
federal associations to really just come
at this staffing challenge from multiple
perspectives,” she said. “It’s a challenge, but it’s extremely important in
our state to provide care for people
close to home.”
Rindels said she and other lifelong
nurses often feel a calling to the profession and greatly value the opportunity
to help people, to provide high-quality
medical care and to build positive,
long-lasting relationships with residents, families and staff.
“It’s the relationship and the friendships that you build,” she said. “It’s the
things you learn, and the wisdom
shared by residents, and attending all
those birthdays and anniversaries.”
Deak said the nursing home industry will continue to struggle to find
workers if it cannot even compete with
entry-level pay at fast-food outlets.
Deak, who spent a day following a
CNA a few years ago, has a deep appreciation for how difficult the job can be.
“It takes a particularly special person, someone with angelic qualities, to
do the day-in and day-out hard, physical and emotional work of working in
a nursing home,” he said. “If Taco Bell
is hiring for a couple bucks more an
hour, it might be worth it for the extra
money and easier work, too.”He added:
“We’re really looking for angels and
they’re tough to find sometimes, and
they need to put food on their tables at
home, too.”
Deak said the long-term care industry may need to look to more immigrant
laborers to fill the many open positions.
He also suggested that perhaps immigrants from Ukraine, fleeing the war in
their country, could help fill employment gaps at South Dakota nursing
homes.
A troubling inspection in Ipswich
Some of the deficiencies noted by
state inspectors during their April 2021
inspection of Avantara Ipswich involved a lack of basic procedures such
as developing “care plans” for all resi-

dents, implementing a toileting plan for
all residents and not properly documenting skin conditions and other ailments. Low morale and operational
confusion within the staff were also
noted in the report.
Other deficiencies found by inspectors included unsafe or unsanitary conditions for residents.
One female resident went from 152
pounds to 133 pounds in three weeks,
and the rapid weight loss was not documented by staff or reported to a physician. Another resident was given the
wrong dose of a vitamin.
Residents were not provided adequate care for incontinence, the report
stated. One female resident said bedpans were left in too long and became
painful. One resident was sent to the
emergency room, where nurses found
two skin tears, a bruise and an ulcer on
the perineum that had not been documented or addressed by employees at
the home, according to the report.
The treatment of one man was the
subject of a lengthy analysis. The man’s
wife said she found him regularly
soaked in urine and with dried urine
under his bed, dried food on the floor
and a soiled trash can. His wife reported that his legs were red, swollen
and oozing and that he had an undocumented open sore on his buttock. The
day after Christmas 2020, the resident
was found to have removed a problematic catheter and after he arrived at an
emergency room, his penis was found
to be “eroding away,” the report stated.
“There was no other communication or notes regarding resident’s penis
eroding away. There was no communication regarding the open sore on his
buttocks,” the report noted.
These notes from an April 2021
state Department of Health inspection
of the Avantara Ipswich nursing home
point toward staffing problems as one
cause of deficient resident care. Photo:
Bart Pfankuch, South Dakota News
Watch
Another man, a 75-year-old Vietnam War veteran, lost 18 pounds in
three weeks and was also frequently
found by his wife to be out of water and
wearing urine-soiled clothing. That resident’s wife told inspectors that nursing
home staff said her husband was
“naughty, naughty, naughty” during
clothing changes and that closer monitoring of his water intake would be “entirely too much work.”
In several areas, the inspection report pointed to a lack of staffing as a
primary cause of deficiencies in care at
the Ipswich home.
“The provider failed to ensure sufficient nursing staff were available at
all times to provide nursing services to
meet residents’ needs safely and in a

manner that promoted each resident’s
rights and physical, mental, and psychosocial well-being,” the report stated.
Inspectors found that the activities
director was sometimes forced to serve
as a nursing assistant.
An inspector, called a surveyor in
state reports, also interviewed the clinical care coordinator of the facility in
April 2021 and noted the coordinator
was also serving as interim director of
nursing at the time.
“When surveyor asked who was in
charge of infection control for the facility, she stated, ‘I guess that would be
me,’” according to the state report.
The coordinator also told the inspector that infection-control matters,
even during the COVID-19 pandemic
in 2021, were “not really” part of the
discussion at quality-assurance meetings.
“Surveyor asked who was in charge
of antibiotic stewardship for the facility.
She stated, ‘probably me,’” the report
noted. The coordinator was not sure
whether a physician or pharmacist was
involved in the facility’s antibioticstewardship program. Follow-up reports from the state indicate that the
deficiencies found in the April 2021 inspection had been fixed. The 2021 inspection found far more deficiencies
than inspections in October 2019, when
seven deficiencies (two related to quality of life and care) were found, and in
August 2018, when three deficiencies
were noted (only one related to quality
of life and care,) according to state
records.
In the press release announcing the
pending closure of the nursing home,
Legacy Health Care official Connie Ortega said the decision to close Avantara
Ipswich was difficult, but that “the
challenges related to staffing and the
continued impact of COVID-19 have
created an environment where we can
no longer keep the doors of Avantara
Ipswich open.”
Residents and their families will be
given individual plans to relocate and
continue their care, the release said.
The release praised the staff at Avantara
Ipswich as “incredibly hardworking
and dedicated to the care of our residents and community” and said the
company would help employees explore other opportunities.
The release said Legacy made significant investments into the home and
had worked with state officials to find
solutions. The home has filed a formal
closure notice with the state, the release
said. Other Avantara nursing homes operated by Legacy Health Care in South
Dakota are located in Arlington, Armour, Clark, Groton, Huron, Lake Norden, Milbank, Pierre, Rapid City,
Salem and Watertown.

Sisseton Wahpeton Oyate
Help Wanted
GENERAL RESPONSIBILITIES:
The CHR will encourage better health by assisting American Indian Families on the Lake Traverse
Reservation to develop and practice sound personal health habits and to access available community
human service resources.
SPECIFIC RESPONSIBILITIES:
The CHR Generalist shall be supervised by the CHR Program Manager and shall be subject to the internal
control policies and procedures of that component. CHR’ s will be required to keep complete monthly
progress reports, i.e., (GSA/Tribal Vehicle Travel Logs, Medicaid reimbursement forms and completed/
signed CHR PCC forms.)
SPECIFIC DUTIES:
1. Referral Liaisons
2. The CHR will accept referrals from other agencies, health professionals and other CHR/MCH staff,
through the CHR Program Manager, and provide appropriate collateral services including transportation
to medical appointments according to their schedules and the CHR service area.
3. The CHR will act as an advocate for the elderly patients at IHS, CDP, and other clinics and local
hospitals, as well as other resource agencies.
4. The CHR will provide home visit to the Native American Population in the Lake Traverse Reservation
to assess their blood pressure, as well as other individual information.
5. The CHR will report to the CHR Program Manager any suspected cases of nutritional anemia, Lack of
self-concern, or inappropriate/inadequate self-care.
6. Assist the elderly in the use of their glucometers, grocery shopping and delivery of their medication.
POSITION REQUIREMENTS:
1. Must be 21 years of age
2. Must consent to and pass a criminal background check and character investigation pursuant to P.L. 101630, The Indian Child Protection and Family Violence Prevention Act (no Convictions for a sex offense or
crime against a child or other person).” H.R. form #401
3. Must physically be able to perform duties as described, with ability to lift 50# and have the annual
physical form, H.R. Form #304 signed by a physician
4. Must have a High School Diploma or G.E.D. certificate
5. Must possess a valid state and tribal driver’s License, own an automobile and provide evidence of
liability insurance.
6. Must respect confidential information by signing an agreement to maintain confidentiality and
acknowledge possibility of termination, should a breach occur. Must adhere to HIPPA and Privacy Act
Laws. Must sign confidentiality H.R. Form #306
7. Must possess personal form of communication.
8. Must be able to work with and have sensitivity for Native American People.
9. Must be willing, able to attend and successfully complete the CHR Basic Training and Refresher
Courses as required.
10. Must be alcohol and drug free and must be willing to submit to random alcohol and drug testing. Must
sign a sobriety contract. Applicant’s personal and public image will be considered.
11. Tribal and Native American preference in hiring shall be observed.
12. Must be willing to assume other duties assigned by the CHR Program Manager.
13. All other duties as assigned.
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REGULAR TRIBAL COUNCIL MEETING
Wednesday, March 23, 2022, 9:00
AM
TiWakan Tio Tipi Council Chambers
TRIBAL COUNCIL MEMBERS
PRESENT:
BIG COULEE: A. Lydia Amos
BUFFALO LAKE: Louis Johnson
ENEMY SWIM: Dallas Owen
HEIPA/VEBLEN: Brandon Gypsy
Wanna
LAKE TRAVERSE: Dionne Crawford
LONG HOLLOW: Curtis Bissonette
OLD AGENCY: Floyd Kirk Jr.
(9:33)
TRIBAL EXECUTIVES PRESENT: Tribal Chairman Delbert Hopkins
Jr. and Tribal Vice-Chairman Edmund
Johnson Jr. (9:41)
TRIBAL EXECUTIVES ABSENT:
Tribal Secretary Myrna Thompson
(ACF conference)
CALL TO ORDER: Tribal Chairman Delbert Hopkins Jr. called the
meeting to order at 9:08 AM with one
(1) Executive and six (6) Council members from seven (7) Districts answering
Roll Call. Opening prayer for the Lake
Traverse District said by Lake Traverse
Tribal Council Member Dionne Crawford.
MOTION NO. 70: made by Dallas
Owen, second by A. Lydia Amos, question by Louis Johnson, to approve the
Dakota Western Corporation report, as
presented by General Manager Robert
Huff.
WEIGHTED VOTE ON MOTION
NO. 70: 11 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Curtis Bissonette (2); Louis
Johnson (1). 0 Opposed. 0 Abstained. 2
Absent From Vote: Dionne Crawford
(2). 1 Not Voting: Tribal Chairman.
MOTION PASSED.
Note: Old Agency Tribal Council
Member Floyd Kirk Jr. now present at
meeting.
MOTION NO. 71: made by Curtis
Bissonette, second by Brandon Gypsy
Wanna, to approve the SWO Fuel Inc.
and Agency C-Store report, as presented by General Manager James Bird.
WEIGHTED VOTE ON MOTION
NO. 71: 13 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1). 0
Opposed. 2 Abstained: Floyd Kirk Jr.
(2). 0 Absent From Vote. 1 Not Voting:
Tribal Chairman.
MOTION PASSED.
MOTION NO. 72: made by Brandon Gypsy Wanna, second by Curtis
Bissonette, question by Floyd Kirk Jr.,
to approve the I-29 Motel report, as
presented by General Manager Nicole
Wanna.
WEIGHTED VOTE ON MOTION
NO. 72: 15 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal Chairman.
MOTION PASSED.
Note: Tribal Vice-Chairman Edmund Johnson Jr. now present at meeting.
MOTION NO. 73: made by Dallas
Owen, second by Curtis Bissonette,
question by Brandon Gypsy Wanna, to
authorize the Education Office to purchase supplies and equipment from
Oyate Products LLC, in the amount of
$5,978.20, with the Tribal Vocational
Rehabilitation budget as the funding
source, as presented by Education Director Dr. Sherry Johnson.
Regular Tribal Council Minutes
Wednesday, March 23, 2022
Page 2
DRAFT
WEIGHTED VOTE ON MOTION
NO. 73: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 74: made by Dionne
Crawford, second by Dallas Owen,
question by A. Lydia Amos, to authorize the Head Start Program to purchase
supplies and equipment from
Lakeshore Leaning Materials, in the
amount of $7,551.07, with the Head
Start budgets as the funding source, as
presented by Education Director Dr.
Sherry Johnson.
WEIGHTED VOTE ON MOTION
NO. 74: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 75: made by Dallas
Owen, second by Dionne Crawford,
question by Curtis Bissonette, to approve the Education Office report, as
presented by Education Director Dr.
Sherry Johnson.
WEIGHTED VOTE ON MOTION
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NO. 75: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 76: made by Dionne
Crawford, second by Curtis Bissonette,
question by A. Lydia Amos, to authorize the Buffalo Management Program
to purchase one-hundred (100) grass
hay bales, from Ron Neilan, in the
amount of $7,500.00, with the Lease
Income budget as the funding source,
as submitted by Realty Manager Jerry
Eastman.
WEIGHTED VOTE ON MOTION
NO. 76: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 77: made by Floyd
Kirk Jr., second by Louis Johnson,
question by Dallas Owen, to approve:
1) Part 1 and Part 2 of the Buffalo Lake
District American Rescue Plan, Buffalo
Lanes Economic Relief Program; and
2) the Old Agency District American
Rescue Plan, Household Assistance
Program, with changes, as presented
and recommended by the SWO Executive Committee, with the American
Rescue Plan Act (ARPA) funds as the
funding source.
WEIGHTED VOTE ON MOTION
NO. 77: 14 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Curtis Bissonette (2); A.
Lydia Amos (2); Louis Johnson (1);
Tribal Vice-Chairman (1). 0 Opposed.
0 Abstained. 2 Absent From Vote:
Dionne Crawford (2). 1 Not Voting:
Tribal Chairman.
MOTION PASSED.
MOTION NO. 78: made by Floyd
Kirk Jr., second by Dallas Owen, question by Louis Johnson, to authorize the
DARE Program, in collaboration with
the Procurement Office, to purchase
three (3) vehicles, in the not-to-exceed
amount of $225,000.00,
Regular Tribal Council Minutes
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with the ARPA budget as the funding source, as presented by DARE Coordinator Thomas LaBlanc Jr.
WEIGHTED VOTE ON MOTION
NO. 78: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 79: made by Curtis
Bissonette, second by A. Lydia Amos,
question by Dallas Owen, to approve
the DARE Program report, as presented
by DARE Coordinator Thomas
LaBlanc Jr.
WEIGHTED VOTE ON MOTION
NO. 79: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 80: made by Dallas
Owen, second by Floyd Kirk Jr., question by Curtis Bissonette, to approve
the consumption of beer and wine on
the Dakota Connection Casino gaming
floor, and to exclude the restaurant area
from this approval, as presented by
DCC General Manager Maurice Redday III.
WEIGHTED VOTE ON MOTION
NO. 80: 13 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Curtis Bissonette (2); A.
Lydia Amos (2); Tribal Vice-Chairman
(1). 3 Opposed: Dionne Crawford (2);
Louis Johnson (1). 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 81: made by Floyd
Kirk Jr., second by Curtis Bissonette,
question by Dallas Owen, to authorize
the Dakota Connection Casino to purchase surveillance equipment from
Electronic Communications Inc., in the
amount of $35,137.00, as presented by
DCC General Manager Maurice Redday III.
WEIGHTED VOTE ON MOTION
NO. 81: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 82: made by Floyd
Kirk Jr. second by Curtis Bissonette,
question by Dallas Owen, to authorize

the payment to IGT for the Sports Betting Platform for Dakota Sioux Casino
and Dakota Connection Casino, in the
amount of $250,000.00, as presented by
DNGE CFO Weston Quinn.
WEIGHTED VOTE ON MOTION
NO. 82: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 83: made by Dionne
Crawford, second by A. Lydia Amos,
question by Dallas Owen, to authorize
Dakota Sioux Casino to purchase two
(2) water heaters, accessories, and installation, from Trane, in the amount of
$97,300.00, as presented by DSC General Manager Chris Seaboy.
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WEIGHTED VOTE ON MOTION
NO. 83: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 84: made by Dallas
Owen, second by Floyd Kirk Jr., question by Louis Johnson, in resolution
form, to appoint Tribal Chairman Delbert Hopkins Jr. and Buffalo Lake
Tribal Council Member Louis Johnson
as SWO voting delegates to the National Indian Gaming Association
(NIGA), with Old Agency Tribal Council Member Floyd Kirk Jr. as the alternate, as presented by DNGE CEO Kurt
Schmidt.
WEIGHTED VOTE ON MOTION
NO. 84: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
Resolution No. SWO-22-018
MOTION NO. 85: made by Floyd
Kirk Jr., second by Curtis Bissonette, to
approve an addendum to the DNGE
401k Plan to remove the matching contribution on all wages outside the regular, base-rate compensation, as
presented by DNGE CHRO Chris
Kolle.
WEIGHTED VOTE ON MOTION
NO. 85: 7 For: Floyd Kirk Jr. (2); Curtis
Bissonette (2); A. Lydia Amos (2);
Tribal Vice-Chairman (1). 9 Opposed:
Dallas Owen (3); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Louis
Johnson (1). 0 Abstained. 0 Absent
From Vote. 1 Not Voting: Tribal Chairman.
MOTION DEFEATED.
MOTION NO. 86: made by Dallas
Owen, second by Curtis Bissonette,
question by Dionne Crawford, to authorize Dakota Sioux Casino to utilize
Maguire Iron Inc. for repairs to the
DSC water tower, in the not-to-exceed
amount of $93,800.00, as presented by
DSC General Manager Chris Seaboy.
WEIGHTED VOTE ON MOTION
NO. 86: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 87: made by Dionne
Crawford, second by Dallas Owen,
question by Curtis Bissonette, to approve the Employment Agreement with
Brenda Uses Arrow to serve as the
DNGE Employee Services Officer, and
to authorize Tribal Chairman Delbert
Hopkins Jr. to execute the Agreement,
pending legal review, as presented by
DNGE CEO Kurt Schmidt.
WEIGHTED VOTE ON MOTION
NO. 87: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 88: made by Floyd
Kirk Jr., second by Curtis Bissonette,
question by Louis Johnson, to approve
the Dakota Nation Gaming Enterprise
report; Dakota Magic Casino report;
Dakota Sioux Casino report; and
Dakota Magic Casino report,
Regular Tribal Council Minutes
Wednesday, March 23, 2022
Page 5
DRAFT
as presented by DNGE CEO Kurt
Schmidt, DNGE CFO Weston Quinn,
DSC General Manager Chris Seaboy,
and DCC General Manager Maurice
Redday III.
WEIGHTED VOTE ON MOTION

NO. 88: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 89: made by Floyd
Kirk Jr., second by Brandon Gypsy
Wanna, question by Curtis Bissonette,
to authorize Lake Traverse Utility
Commission to purchase the following
equipment from Titan Machinery: Polaris Crew Side-by-Side - $38,911.00;
Felling FT-16 Tilt Bed Trailer $15,950.00; Grasshopper 727T lawn
mower - $18,860.00; Landpride RC3715 Batwing Mower - $22,876.00;
Felling FT-30-2 LP Gooseneck Trailer
- $34,207.68; Grasshopper 725DT lawn
mower - $21,665.00; Case IH Farmall
120C tractor with loader - $82,424.00;
Felling FT-16 Dump Trailer $22,700.40; Case TR310B Track
Loader - $62,972.00; JLG 742 Telehandler Forklift – 124,255.00; and Case
CX145D Excavator with Dozer Blade,
in the total amount of $664,486.08,
with the ARPA budget as the funding
source, as presented by Tribal ViceChairman Edmund Johnson Jr.
WEIGHTED VOTE ON MOTION
NO. 89: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 90: made by Curtis
Bissonette, second by Dallas Owen,
question by Dionne Crawford, to authorize the Tribal Chairman to execute
future payment requests for the Sisseton-Wahpeton College Construction
Project, pending review from Special
Attorney/Consultant Steven Gunn, as
presented by Tribal Vice-Chairman Edmund Johnson Jr.
WEIGHTED VOTE ON MOTION
NO. 90: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 91: made by Dallas
Owen, second by Dionne Crawford,
question by Floyd Kirk Jr., to go into
Executive Session to discuss a legal
matter, at 11:10am.
WEIGHTED VOTE ON MOTION
NO. 91: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 92: made by Dionne
Crawford, second by Louis Johnson,
question by Dallas Owen, to come out
of Executive Session, at 12:16pm.
WEIGHTED VOTE ON MOTION
NO. 92: 13 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1). 0
Opposed. 0 Abstained. 3 Absent From
Vote: Floyd Kirk Jr. (2); Tribal ViceChairman (1). 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
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MOTION NO. 93: made by Dionne
Crawford, second by Dallas Owen,
question by Curtis Bissonette, to terminate the Contract with Renville and
Company, which was executed on
8/31/21, and the Addendum to the Contract, with was executed on 10/22/21,
as presented by Tribal Attorney Megan
LaFromboise.
WEIGHTED VOTE ON MOTION
NO. 93: 13 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1). 0
Opposed. 0 Abstained. 3 Absent From
Vote: Floyd Kirk Jr. (2); Tribal ViceChairman (1). 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 94: made by Dionne
Crawford, second by Brandon Gypsy
Wanna, question by Dallas Owen, to
approve the Consultant Contract with
Native Vision Quest, to provide consultant services for the Districts Projects/Plans for their American Rescue
Plan Act (ARPA) funds, as a sole
source vendor, effective upon the execution of the Contract, and to authorize
the Tribal Chairman to execute the
Contract, as presented by Tribal Attorney Megan LaFromboise.
WEIGHTED VOTE ON MOTION
NO. 94: 14 For: Dallas Owen (3); A.
Lydia Amos (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); Louis Johnson (1);

Tribal Vice-Chairman (1). 0 Opposed.
0 Abstained. 2 Absent From Vote:
Floyd Kirk Jr. (2). 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 95: made by Dionne
Crawford, second by Edmund Johnson
Jr., question by Curtis Bissonette, to
have the Legal Office draft a Contract
for Tribal Council review, for Renville
and Company to provide Audit Preparation Services for Fiscal Year 2021, Indirect Cost Negotiations, and other
Finance related services, as a sole
source vendor, as recommended by
Tribal Vice-Chairman Edmund Johnson
Jr.
WEIGHTED VOTE ON MOTION
NO. 95: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chairman (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 96: made by Curtis
Bissonette, second by Brandon Gypsy
Wanna, to approve the Legal Office report, as presented by Tribal Attorney
Megan LaFromboise.
WEIGHTED VOTE ON MOTION
NO. 96: 16 For: Dallas Owen (3);
Floyd Kirk Jr. (2); Brandon Gypsy
Wanna (3); Dionne Crawford (2); Curtis Bissonette (2); A. Lydia Amos (2);
Louis Johnson (1); Tribal Vice-Chair-

man (1). 0 Opposed. 0 Abstained. 0 Absent From Vote. 1 Not Voting: Tribal
Chairman.
MOTION PASSED.
MOTION NO. 97: made by Floyd
Kirk Jr., second by Dionne Crawford,
to adjourn.
MEETING ADJOURNED 12:38
PM.

Job Openings
The Golf Course Department
Is Now Accepting Applications For
Position: Head Professional/Clubhouse Manager
(Full-Time)
Job Description: Manager with extensive experience in golf and
tournament operation as well as corporate and group outing
administration. Manager should have at least 5 full time years
of experience in high-end public or resort course operation with
an emphasis on group, outing and tournament marketing and
administration. The ability to work in cooperation with other
departments is critical to provide our guests with an exceptional
golf and gaming experience.

Closing Date: Until filled
Required
AA degree in Business Management or Casino Hospitality.
3 years Manager experience.
5 years of experience in high-end public or resort course operation
group, outing and tournament marketing and administration.
Experienced in GHIN USGA handicap system.
Knowledge of Gaming rules, operational procedures and customer
development.
Knowledge of business practices such as budgeting, expense
control, staffing, and training.
PGA Certified preferred.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)
Must be licensable by the SWO Gaming Commission
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Biden-Harris Administration’s Agency
Equity Plans Include Indian Country

March 2022 7th Grade Student of the Month Jesscinda Hopkins

The Biden-Harris Administration
on Thursday released the first-ever Equity Action Plans that encompass more
than 90 federal government agencies.
The plans are the result of President
Biden’s Executive Order 13985, Advancing Racial Equity and Support for
Underserved Communities Through the
Federal Government. White House officials pointed out advancing equity is
not a one-year project—it is a generational commitment. Delivering Greater
Equity for the American People Across
the federal government, agencies are
taking ambitious action to expand federal investment and support in communities that have been locked out of
opportunity for too long, including Indian Country.
The White House provided an
overview of several federal agencies
plans:
• The Department of the Interior is
providing technical assistance to Tribes
to help them navigate grant application

GET RID OF UNUSED MEDICATIONS TO PREVENT POISONING & OVERDOSE
RISK
Sisseton-Wahpeton Oyate’s Tribal Opioid Response Project (TOR) is promoting the National
Prescription Drug Take Back Day, which is taking place Saturday, April 30th. The National
Prescription Drug Take Back Day’s intent is to provide a safe, convenient, and responsible
means of disposing of prescription drugs, while also educating the public about the potential for
abu of medications.
abuse
TOR would like you to keep in mind that any unwanted medications
should be disposed of properly and NEVER flushed down the toilet. It
will contaminate the water supply.
The drop box at Woodrow Wilson Keeble Memorial Health Care
Center Pharmacy waiting room is available EVERY DAY during
P
Pharmacy
hours, as well as at Lewis Drug Store, and in the waiting room
Co
of Coteau
Des Prairies. Medication in any container is accepted at each drop
box. For more information about medication drop off, you may call TOR at 605-742-3909 or at
605-742-6353.
Please refer to TOR’s flyer for more information. TOR thanks you for your consideration.

W ou  ܆i daa Owicayakiyee K tee
“Helping one another with compassion”

IMPORTANT 2022 SWO ELECTION
NOTICES
In accordance with the SWO Election Code Section
03-05-04:
“That any candidate for a position on the Council
or Executive Committee who has a debt in
accordance with the provisions of Part 5 of this
Code, shall be ineligible to run for a position on
the Council or the Executive Committee.”
The Reservation Election Board will seek information
on debts from the tribe and all of the tribal entities as
of April 29, 2022. Any person who wishes to become
a candidate has the sole responsibility of ensuring
that any indebtedness is current prior to the April 29,
2022 request. Debt, as defined by the code, is debt
that is “delinquent, untimely, overdue or otherwise in
default.”
A Notice of Intent and application to be a candidate
for the Council or Executive Committee can be
picked up in person starting May 2, 2022 at 8:00
a.m. CST in the Tribal Vice Chairman’s office or
with a Reservation Election Board Member, Tribal
Administration Building, Agency Village, SD.
The deadline to file for office, including payment of
all fees by money order only, will be 4:00 p.m. CST on
May 6, 2022. There are no exceptions for late filing.
Watch the Sota Iya Ye Yapi and Sisseton Courier
for important notices to be published in upcoming
editions. Questions may be addressed to
REB@swo-nsn.gov.
Wednesday, May 4, 2022

processes and partnering with Tribal
Colleges and Universities to build capacity for Tribes to apply for funding.
• The Department of Commerce is
investing nearly $50 billion in broadband infrastructure deployment, affordability, and digital inclusion efforts to
help close the digital divide, particularly for rural and Tribal communities.
• The Department of Health and
Human Services is increasing outreach
to communities of color to encourage
enrollment in free and low-cost health
care and is addressing the maternal
mortality crisis that disproportionately
impacts Black and Native families, including by working with states to extend postpartum coverage in Medicaid
and the Children’s Health Insurance
Program.

• The Department of Veterans Affairs is advancing health equity by further addressing the social and economic
determinants of health for underserved
veterans, including veterans of color,
women veterans, and LGBTQI+ veterans. The Department is also launching
a Data for Equity strategy, a veterancentered model that will synchronize
data on health care, disability benefits,
and other services to identify and address gaps.
• The S. Department of Agriculture
is expanding equitable access to nutrition assistance programs and strengthening gender equity by implementing a
national awareness campaign and expanding the implementation of online
ordering in the Women, Infants, and
Children (WIC) nutrition program.

• The Department of Education is
advancing college access and college
completion by investing in HBCUs,
TCCUs, MSIs, community colleges,
and other under-resourced public institutions, and supporting schools to raise
college completion rates for underserved students.
• The Department of Energy is ensuring equitable access to weatherization assistance programs so that
low-income households have increased
access to energy security.
• The Small Business Administration is investing in improved technology to increase access to capital for
businesses in underserved communities
and minority-owned businesses by
streamlining program applications and
integrating data.

Job Opening(s)
Dakota Sioux Casino & Hotel is seeking to fill the following employment position(s):

Sportsbook:

Shift Supervisor (2 Full-Time, Days/Swings/Graves/Weekends/Holidays)
General Function: Supervision of the sports book operations during assigned shift including but not limited to
approving or denying wagers from customers, scheduling of staff, and ensuring compliance.
Requirements: High School diploma or G.E.D. Knowledge of computers and relevant software applications.
Knowledge of customer service principles and practices. Keyboard skills. Excellent written and verbal
communication skills. Excellent telephone communication skills. Knowledge of company policies and
procedures (i.e. Personnel Policies, SOP’s, IC’s). General knowledge of sports teams and games. Must have cash
handling experience. Knowledge of administrative and secretarial procedures. Must possess mathematical ability
(addition and subtraction) to accurately pay and collect funds for guests.
Must obtain a “Key-Gaming license” upon hire.

Sportsbook:

Writer/Teller (2 Full-Time, Days/Swings/Graves/Weekends/Holidays)
General Function: The Writer/Teller will provide exceptional service and create a fun and welcoming
experience for all guests within the Sports Book area. The Writer/Teller must be able to process all Sports
Book transactions quickly, accurately, and in accordance with wagering and payment policies.
Requirements: Must have a high school diploma or G.E.D. Knowledge of computers and relevant software
applications. Knowledge of customer service principles and practices. Have proficient typing and keyboard
skills. Excellent written and verbal communication skills. Professional telephone communicational experience
and skills. Cash handling experience. Must obtain Key-Gaming license upon hire.
Physical demands: Must have the ability to perform basic housekeeping duties of the reception area.
Walking up and down stairs, stooping, standing and sitting for long periods of time and lifting. The Gaming
floor and Sports book is a working environment of frequent load noises, flashing lights, and cigarette smoke.
Must be able to work and communicate with a diverse group of people and employees. Occasionally must
deal with angry or hostile customers. There is high volume direct public contact. Must wear a face-mask at all
times. Must obtain a “Key-Gaming License” upon hire.

Indian Preference will apply/EEO
Contact the Human Resources Department for a complete job description at 605-884-1652
Applications can be filled out online at www.dakotasioux.com
Or stop
to complete
an employment
application
p byy in-person
p
p
p y
pp

Sisseton Wahpeton Oyate
Help Wanted
GENERAL RESPONSIBILITIES:
The CHR will encourage better health by assisting American Indian Families on the Lake Traverse
Reservation to develop and practice sound personal health habits and to access available community
human service resources.
SPECIFIC RESPONSIBILITIES:
The CHR Generalist shall be supervised by the CHR Program Manager and shall be subject to the internal
control policies and procedures of that component. CHR’ s will be required to keep complete monthly
progress reports, i.e., (GSA/Tribal Vehicle Travel Logs, Medicaid reimbursement forms and completed/
signed CHR PCC forms.)
SPECIFIC DUTIES:
1. Referral Liaisons
2. The CHR will accept referrals from other agencies, health professionals and other CHR/MCH staff,
through the CHR Program Manager, and provide appropriate collateral services including transportation
to medical appointments according to their schedules and the CHR service area.
3. The CHR will act as an advocate for the elderly patients at IHS, CDP, and other clinics and local
hospitals, as well as other resource agencies.
4. The CHR will provide home visit to the Native American Population in the Lake Traverse Reservation
to assess their blood pressure, as well as other individual information.
5. The CHR will report to the CHR Program Manager any suspected cases of nutritional anemia, Lack of
self-concern, or inappropriate/inadequate self-care.
6. Assist the elderly in the use of their glucometers, grocery shopping and delivery of their medication.
POSITION REQUIREMENTS:
1. Must be 21 years of age
2. Must consent to and pass a criminal background check and character investigation pursuant to P.L. 101630, The Indian Child Protection and Family Violence Prevention Act (no Convictions for a sex offense or
crime against a child or other person).” H.R. form #401
3. Must physically be able to perform duties as described, with ability to lift 50# and have the annual
physical form, H.R. Form #304 signed by a physician
4. Must have a High School Diploma or G.E.D. certificate
5. Must possess a valid state and tribal driver’s License, own an automobile and provide evidence of
liability insurance.
6. Must respect confidential information by signing an agreement to maintain confidentiality and
acknowledge possibility of termination, should a breach occur. Must adhere to HIPPA and Privacy Act
Laws. Must sign confidentiality H.R. Form #306
7. Must possess personal form of communication.
8. Must be able to work with and have sensitivity for Native American People.
9. Must be willing, able to attend and successfully complete the CHR Basic Training and Refresher
Courses as required.
10. Must be alcohol and drug free and must be willing to submit to random alcohol and drug testing. Must
sign a sobriety contract. Applicant’s personal and public image will be considered.
11. Tribal and Native American preference in hiring shall be observed.
12. Must be willing to assume other duties assigned by the CHR Program Manager.
13. All other duties as assigned.

Salary D.O.E.
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Avera American Indian Health Initiative
Keeping with Avera’s mission and
ministry, the Avera American Indian
Health Initiative’s purpose is to develop
a circle of honor with American Indian
communities and Avera for mutual
goodwill – sharing knowledge, aligning
best practices, and providing resources
to improve health.
Strategic goals include:
• Enhance Avera’s understanding of
how to provide care to American Indian
communities and patients
• Advance relationships between
Avera and American Indian communities
• Promote mutual sustainability of
resources for Avera and American Indian communities
• Identify opportunities for Avera to
collaborate and promote American Indian health equity
This initiative will partner with regional tribes, tribal organizations, and
Indian Health Service (IHS), the Great
Plains Tribal Chairmen's Health Board
and Urban Indian Health to identify
needs and provide high quality, sustainable health care solutions that will positively impact the health of Native
peoples and their communities.
With efforts that extend beyond
health care, Avera’s collaboration may
involve a wide range of projects aimed
toward improving transportation or infrastructure, and removing barriers.
Cultural Understanding and Education
Avera supports enhanced awareness
and knowledge of American Indian culture to promote understanding. Avera
supports annual Native American’s Day
activities in Sioux Falls in partnership
with the Center for American Indian
Research
and
Native
Studies
(CAIRNS). This includes hosting trav-

eling art and cultural exhibits in the
Prairie Center.
Through its community partnerships program, Avera funds programs
that benefit communities – including
reservation communities. One is Teach
for America, a program that recruits
teachers to reservation communities in
South Dakota. Among students living
on reservations, less than one in three
reads on grade level. Funding from
Avera is directed to accelerate learning
goals and help more students graduate
from high school and go on to post-secondary training or college.
Avera also supports Feeding South
Dakota, which delivers food to reservation communities through its mobile
food pantry program.
Learn more about Avera’s community partnership program and how to
submit funding requests.
Health care professionals can pursue cultural education at Avera’s Continuing Education site, search for
American Indian to find these courses.
Continuing Education hours are available.
Partnering to Provide Health Care
for Tribal Communities
Through collaborations – with both
public and private entities – Avera
American Indian Health Initiative secures federal grant funding in order to
improve access to health care in reservation communities.
Telemedicine Avel eCare® contracts with IHS to provide virtual care
to American Indians in the Upper Midwest, as well as educational services to
clinical providers at service unit sites.
Reservations being served in South
Dakota include Rosebud, Pine Ridge,
Cheyenne River, Standing Rock, Crow
Creek and Lower Brule as well as

Job Openings
Lounge Department
Beverage server (Full-Time) where needed
Marketing Department
Customer Service Technician (Full-Time) Day
Revenue Audit Department
Revenue Audit Clerk (4 Full-Time) Day-rotating weekends/holidays
Slots Department
Technician (Full-Time) where needed
Sports Book Department
Supervisor (Full-Time) where needed
Writer/Teller (Full-Time) where needed
Support Services Department
Laborer (4 Full-Time) where needed
Surveillance Department
Observer (Full-Time) where needed
Table Games Department
Dealer (2 Full-Time or Part-Time) Rotating No experience required,
will train
Uniforms Department
Attendant (Full-Time) Swing
Closing Date: Until Filled
Two identifications documents required upon hire
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk@
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

reservations in North Dakota, Montana
and New Mexico.
Services include: • Emergency - At
the push of a button, your doctor and
emergency room staff have immediate
access by video to a team of doctors
and nurses with expertise in emergency
medicine. • Specialty Clinic – Your
local provider can refer you to see a
specialist through a two-way monitor at
your local clinic. You can see specialists in areas such as behavioral health,
heart care, diabetes, kidney care, pain
management and more. • Hospitalists –
Provides high quality care and management of complex, medical and surgical
patients. Through two-way audio and
visual technology, local hospital staff
have access to experienced, board-certified internal medicine physicians and
experienced registered nurses who
watch over and respond to patient
needs 24/7.
Lakóta Owášte is a school-based
counseling service available via telehealth to all school-aged children on
Pine Ridge Reservation, designed to
help Native children, and their family
as needed, receive the specialized behavioral/mental health services they
need more easily and with less impact
on the child’s school work. To learn
more call 605-867-1704 ext: 208 or
email ost.jacey.twiss@gmail.com
This is a partnership between the
Oglala Sioux Tribe (OST) Health Administration, IHS and Avera to bring
vital behavioral/mental health services
to underserved youth on the reservation
via telehealth technology.
This program was made possible by
grant number D3F-RH-29304 from the
Office for the Advancement of Telehealth, Health Resources and Services
Administration, DHHS.
Before Baby: Avera Remote Gestational Diabetes Monitoring Project is a
pilot supported by grant funding
through which pregnant women diagnosed with gestational diabetes can
download a mobile telemedicine application on their phones and visit with a
Certified Diabetes Educator and Registered Dietitian about dietary and nutritional guidelines for controlling the
diabetes and managing a healthy pregnancy. This program serves Mitchell,
Yankton, Pierre, Gregory and Wagner,
SD, and surrounding areas.
Dialysis
Avera wants to be a significant partner in health care to help improve the
health and wellness of American Indian
communities. One example of that is
the New Hope Dialysis in Wagner, SD,
operated by Avera Dialysis and owned
by the Yankton Sioux Tribe.
Research
Research programs study and apply
innovative ways to have a positive impact in the lives and health of American

Indians: • Walking Forward – American
Indians on the Northern Plains have
one of the highest rates of cancer deaths
in the United States. This program
funds cancer research, education,
screening, diagnosis and treatment.
This includes education to raise awareness about lung cancer risks and access
to low-dose CT lung cancer screenings.
• Avera Research Institute – This team,
at locations in Sioux Falls, Rapid City
and Pine Ridge, S.D., uses research to
gain insight into child health and development, particularly in high-risk or
medically underserved populations.
Scholarships
To enhance educational opportunities for American Indian students and
provide for future workforce development, Avera sponsors two scholarship
programs:
• The Avera Wokini Scholarship
program awards $5,000 scholarships to
students at South Dakota State University who are majoring in a health carerelated field of study. Recipients also
benefit from experiential learning, internship opportunities and a mentorship
program.
• The Avera Health American Indian
Scholarship program for medical students at the University of South Dakota
Sanford School of Medicine provides
an annual scholarship of $24,000 for
American Indian students who are enrolled members of federally recognized
tribes located in South Dakota or the
upper Midwest.
Wide Network of Health Care
Providers
If you or a fellow tribal member
needs expert health care, trust Avera’s
wide network of experienced providers
at Avera locations across the Upper
Midwest. Avera receives referrals for
all tribes within its geographic footprint. Learn more about the IHS Purchased Referred Care (PRC) Network.
Count on Avera to provide the care
you need when it’s not available at your
IHS location. Take advantage of a variety of specialized health services, including: • Cancer care • Children’s
health • Diabetes and endocrinology •
Heart and vascular
• Kidney care and dialysis • Pregnancy and birth • Transplant services
If you’re looking for health insurance information, visit: • Avera Health
Plans • Healthcare.gov • Centers for
Medicare & Medicaid Services
Contact Us
Have questions about how you may
partner with or benefit from Avera
American Indian Health Initiative?
Contact JR LaPlante, the Avera Director of Tribal Relations and a member of
the Cheyenne River Sioux Tribe, at
JR.LaPlante@avera.org.

March 2022 2nd Grade Student of the Month Azalia Simon

March 2022 3rd Grade Student of the Month Xalee Simon

SWO One-Stop Homeownership Program
Assisting Services
Assessment
Site Selection

March 2022 4th Grade Student of the Month Toby Cornpeach

Financing Options & Loan Packaging
Financial Management & Credit Counseling
Default Counseling & Foreclosure Intervention
Home Repair & Rehab Financing Options
Homebuyers Education Class for Certification

If interested, please contact:
Angie Johnson, Administrator/Coordinator
T Yamni ~ SWHA
(605) 698-3901, Extension 21
angeline@venturecomm.net

Job Openings
The Accounting Department
Is Now Accepting Applications For
Count Department:

Job Opening
Security Department
Dispatcher (2 Full-Time) where needed
Officer (3 Full-Time) where needed
Supervisor (Full-Time) where needed.

Closing Date: Until filled
Starting Wage: D.O.E.
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk @
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)
Must be licensable by the SWO Gaming Commission
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April 2022 Food Card Distribution
Our office will be distributing the food cards as follows:
Buche Foods at Dakota Crossing cards will be reloaded on Friday, April 15, 2022. Please pick up
all food cards at the Elderly Nutrition Center
(located east of Tribal Administration building)
between the hours of 9:00 am to 3:00 pm, on Thursday, April 14, 2022.
Food cards to be mailed out will start on Tuesday, April 19, 2022.
DO NOT THROW AWAY YOUR RELOADABLE BUCHE FOOD CARD!!
Your Buche food card will be reloaded again in May 2022.
If you have questions, please contact
Minerva Keoke, Elderly Coordinator, at 605-698-8200.
I continue to encourage you to protect yourself by wearing a mask,
wash your hands, social distance, and your willingness to help.

Team Member (Full-Time) 3:00 am to Finish
Perform bill validator drop.
Prepare appropriate paperwork and make necessary computer entries.
Count and verifies all Table Games drop boxes.
Kiosk drop & fill, retail sales.
All training is on going and on the job.
Computer experience.
Money handling experience.
Operate ten-key calculator.
Punctually and attendance is crucial.
Must be physically able to lift up to 50 lbs.
Must be able to perform continuous bending, lifting, and handle repetitive
motion to extremities.
Full-Time employee is guaranteed 40 hours per week-as long as they report
to work by 2:45 am, they will be paid at least 8 hours per day when duties are
completed in less time.

Closing Date: until filled
Starting Wage: $15.00
High School Diploma or GED required for most positions
Two identification documents required upon hire
If interested please submit application to
Human Resources Department
16849 102nd Street SE Hankinson ND 58041
For complete Job Description contact McKayla Grajczyk@
701-634-3000 ext. 2583
Indian Preference will apply / EEO
(Please Provide Tribal Enrollment)

Wednesday, May 4, 2022

